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In 2007,
because of the
work of many
organizations in
Greater Omaha
and the leading
safety
collaborator,
the Greater
Omaha Chapter
of the National

Safety Council, the Greater Omaha area;
Washington, Douglas, Sarpy and Cass
counties in Nebraska and Pottawattamie
County in Iowa were designated a Safe
Community by the World Health
Organization. The meaning of this is
aspiration.  The World Health Organization
recognized that Greater Omaha has all the
indicators in place to be a safe community.
Supported by many, working together, safety
is front and center.  

We aspire to be a safe community.
And so, it’s important that we provide you

the first Community Safety Report Card for
the five counties of Greater Omaha. This
report shows the standing of this five-county
community.  The outcomes are the result of
many factors within the community as a
whole. 

Statistics are our only way of measuring
and at this time mortality rates are the only
consistent way to report.  We have taken the
top six causes of injury death to review, as
these six causes account for more than three-
fourths of all accidental deaths in the U.S. These
statistics are from the Centers for Disease
Control in Atlanta, GA.

We have measured success in several ways.
We have compared our five-county rates over

two lengthy time periods (1979-1998 with
1999-2005) (Years) and also compared the
five county rates for the 1999-2005 period
with national rates (Counties vs. U.S.). In both
cases our five counties received an overall

grade of C+ thanks to success in fire, motor
vehicle crash and drowning fatality reduction.
Poisoning is positive when we compare
ourselves to the U.S. rates. There is a lot of
work to do to reduce death from suffocation.

In fact, overall there is much work to be done.
It is important to note that in 2005 our five

counties actually represented .3% of the U.S.
population, but had only .2% of the unintentional
injury death.

This community safety report card for
unintentional injuries is somewhat daunting to
us all. Together we are making a difference,
so don’t let these statistics dissuade you.
Tremendous progress has been made over
time.  

Progress in reducing the rates of
unintentional injuries takes a sustained effort
by many over a very long period of time. This
report card recognizes results up to 2005. We
anticipate that the next report card will
consider 2005 - 2010.  

One thing we have realized recently is that
more injuries occur in the community.  The
worker off the job and his family are part of
escalating  injuries.   And so, we challenge
you to help reach these families.   

We can see and we know that the work for
all of us in safety is never done.  We will
continue our efforts in injury prevention
seeking more safety advocates and partners as
we work toward an injury free world.  Truly
our world view has changed and how the
world views our home has also changed.  We
have a community spirit and Midwestern ethic
matched by few and envied by many. With
these, we will move continuously forward in
achieving our goals of an open, safe society
for all its members.

Sincerely,

Kay Farrell

A Word From Our President
A Safe Community: Progress, Work Yet to be Done

SAVE THE DATE!
 October 3, 2008
  SOIREE featuring 
   Eddie Money

T W O  T I C K E T S  T O

SAFETY OUTREACH: 
INVESTING in RESOURCES 
for ESSENTIAL EDUCATION

An Evening of Fine Dining and Entertainment Benefitting Safety Outreach Programs

County
vs. U.S
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The six-week
shipping process
of the 2008
Olympic
Swimming Trial
pools culminated
with a convoy of

Werner trucks driving on I-80 and arriving at the Qwest
Center. The convoy was led by road team captains Mike
Bingham, Tim Dean, Charlie Endorf, Ben Hein, Randall
Mowery, Allen Parker and J.W. Ray. The group of Werner
drivers has driven 14 million, accident free miles collectively
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Celebrate June as National Safety Month!
National Safety Month posters and other materials are

available at no charge on the 2008 National Safety Month
Planner's Page, http://www.nsc.org/nsm/.
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April Traffic Deaths Reach Record Low
There were nine traffic deaths recorded in

Nebraska for  April, 2008. This number
represents the second fewest traffic deaths for
April since recording began in 1937. The lowest
number, eight, was recorded in 1943.    

The only other times, for the month of April,
the recorded traffic deaths were below 13 (a
number recorded in 2000), occurred prior to
1944.  

At the end of April, 2008, Nebraska’s year-to-
date traffic fatality toll was 68 compared to 79
for the same period in 2007, a 14% decline from
last year.  

Simera Reynolds Recieves National Honor
Nebraska Executive Director Simera

Reynolds, of Mothers Against Drunk Drivers
(MADD) was recognized by the National
Highway Traffic Safety Administration
(NHTSA).  The recognition took place at the
“Life Savers 2008” conference held in Portland,
Oregon.  According to NHTSAAdministrator
Nicole R. Nason, individuals are recognized for
their dedication and passion for traffic safety that
saves lives on our highways. Congratulations
were also extended from President Bush and
Transportation Secretary Peters.

Simera Reynolds was one of only 14 people
or organizations to receive the award nationwide.
She was recognized for her efforts to establish
Nebraska’s Drunk Driving Task Force and the
State’s MADD organization to fight impaired
driving.  Reynolds also successfully led the
charge for LB 736 in the Nebraska Legislature
requiring Drunk Drivers to use Ignition Interlock
Devices.  The bill was recently signed by
Governor Dave Hieneman.

Tips for Greater Security Awareness
Some simple reminders to dramatically raise

the security awareness level of every employee
in your company or organization:
DANGEROUS SECURITYTHREATS THAT
GO UNDETECTED 

Who’s going to undo your entire security
apparatus in the blink of an eye?
• The employee who keeps opening

unidentified .exe e-mail attachments
• That guy who leaves his passwords on post it

notes all over his monitor
• A helpful staff member who answers every

question from the “nice lady” on the phone
• The disgruntled employee who knows exactly

how to sidestep every safeguard you’ve set
up

• The colleague who doesn’t report what the
disgruntled employee is “joking” about doing
When you do nothing to address the critical

human dimension of information security, it’s
like locking up your home tight as a drum and
then leaving the key under the mat, with the
alarm code right next to it! 

BLOGGING BECOMING VEHICLE FOR
INDUSTRIAL ESPIONAGE

The proliferation of weblogs, or blogs, has
some information security experts concerned
about the possibility of this online medium
becoming a vehicle for industrial espionage.

Like e-mail and instant messaging, employee
blogging poses risks of disclosure (inadvertent
or otherwise) of sensitive corporate information
when used without appropriate policies. And that
risk is increasing as the number of people
jumping on this online journal bandwagon
continues to increase. Between 2003 and 2004,
the blogging population doubled from about 4
million to 8.8 million, according to analysts’
estimates.

The blogging world is, by definition, difficult
to define and describe. An employee may blog
about his pet hamster - or he may write detailed
technical papers that could potentially expose
valuable data to competitors, or even hostile
nations.

Even when employees blog primarily about
their lives outside the office, occasional
references to their bosses or their work may be
unavoidable. 

People don’t realize that they can be socially
engineered in a blog, just as they can in any
other scenario, experts say. For example, in one
incident an ITengineer working for a Web-

In Brief based firm was having trouble with
the security of his company’s
network and found a blog site that
actually discussed the same issues he
was having. 

In an effort to improve matters, the engineer
used a blog to seek opinions on how he might
reinforce the perimeter defenses and be more
resistant to hackers. After several weeks of this
blogging, one reader agreed to help him out. It
turned out, however, that the blogger offering
help was a hacker tricking the troubled engineer
into divulging proprietary information about his
company’s IT security architecture.

Security awareness reminders courtesy of
SECURITYSense, a monthly security awareness
service of the National Security Institute, Inc.
http://nsi.org/SECURITYsense.html. © National
Security Institute, Inc. All Rights Reserved.

Rules For Teen Workers
If you employ teens under age 16, there are

specific federal and state laws concerning work
that can be done and hours of service. Nebraska
has a specific form employers must have for each
child worker. See Neb. Rev. Stat 48-301 - 48-313.

Teens age 16 and 17 don’t have federal hours
limitations, but are prohibited from working
certain hazardous tasks. Some states may further
limit hours of service.
Nebraska Child Labor Laws
http://www.dol.state.ne.us/legallaws/Child%20La
bor%20Law.pdf 

Iowa Child Labor Laws
http://www.iowaworkforce.org/labor/childlabor.htm

OSHA’s Teen Safety Site 
www.osha.gov/teens

Fair Labor Standards Act Advisor
http://www.dol.gov/elaws/esa/flsa/docs/haznonag.asp 

Comparison of Federal / State Labor Laws
http://www.iowaworkforce.org/labor/cllawsbriefc
omparfedstate.pdf

In 
Brief

• Physical Capacity Profile®:  
post-hire, return to work and 
fit-for-duty testing 

• Drug/ Alcohol T esting: 
DOT compliant 

• Functional Capacity Evaluations

4107 S. 84th St.
Omaha, NE 68127
402-898-2533

All of our testing is ADA,
EEOC and HIPAA compliant.

Meet ing Rooms
•AV   •Internet   •Kitchen   •F ree Parking

•Great Rates    •Ideal Location 
Many daytime slots available.

Contact Donna 896-0454, ext. 407
or dcrouse@SafeNebraska.org

National Safety Council, Greater Omaha Chapter
11620 M Circle (120th & L Street)

August-October 2008 Safety & Health Observances
AUGUST
August 1 - 31 National Immunization Awareness Month 

SEPTEMBER 2008         
September 1 - 30 National Preparedness Month
September 1 - 30 Campus Fire Safety Month 
September 14 - 20  National Farm Safety and Health Week

OCTOBER 2008         
October 1 - 31  Halloween Safety Month  
October 5 - 11 Drive Safely to Work Week  
October 5 - 11  National Fire Prevention Week  
October 12 - 18 National Drug-Free Work Week 
October 19 - 25  National School Bus Safety Week  
October 19 - 25  National Radon Action Week 



Heike Langdon
With summer finally here, many businesses

are reminding their employees about the dangers
of heat-related illness. Lawn care, construction
and other outdoor jobs are obvious jobs that
require extra attention this time of year. But
many other companies also have employees who
work in hot environments, with the same safety
challenges. Many of the simple ideas these
companies use to keep it cool apply to the rest of
us, whether we’re exercising, working outside or
just enjoying the
summer. 

There are four
main types of heat-
related illnesses -
cramps, rash,
exhaustion and
stroke. Prevention
and care can be very
simple and
inexpensive, while
ignoring warning
signs can be deadly. 

Many work
environments are
affected by the rising
temperature.
Manufacturing
plants, warehouses
and shipping areas
are generally not air-
conditioned.
Temperatures can rise
to dangerous levels,
especially for anyone
doing physically
demanding tasks. 

The body reacts to
heat by sending
blood to the skin to
cool, as well as
producing sweat.
Both of these
reactions result in
heat transference. But
as we sweat, we
dehydrate, so fluids
need to be replaced.
Experts agree that
water is best,
followed by certain
sports drinks that
replace salt. 

“Caffeinated drinks are a diuretic. This
includes tea and soda,” explains Mary Eriksen of
Sapp Brothers Truck Stops. “They just deplete
the fluid in your body. We recommend
employees drink as much non-caffeinated fluids
as possible, BEFORE they get thirsty.” Although
the service centers at Sapp Brothers are shaded,
they are not air-conditioned, and the temperature
can rise to over 100 degrees. They urge
employees to drink about two gallons of water a
day, to ward off issues in the workplace as well
as heat cramps that can strike later. Heat cramps
are a result of heavy perspiration without
replacing the salts the body needs.

Jason Mitera of Phillips Manufacturing
remembers a former co-worker. “He drank soda

all the time, all day, instead of water. He actually
collapsed from heat stroke walking into a mini-
mart and spent several days in the hospital.” 

Phillips has adapted their facility to protect
the well-being of the employees. The main plant
includes three production areas for
manufacturing drywall finishing accessories. In
one area of the plant, machines extrude vinyl
that has been heated to nearly 400 degrees.
Industrial fans on an internal wall keep air
circulating. In addition, water/sports drink

stations are placed in each of the manufacturing
areas. Employees are encouraged to take
frequent water breaks and to go into the break
room to cool off at the first sign of heat illness. 

Oxbow Animal Health faces the same
challenges as the other companies, and uses
many of the same solutions. Founded in the
owner’s garage in 1980, they’ve been growing
ever since, keeping employee safety in mind.
The company processes over two thousand tons
of grassy hay into food for small herbivores. The
facility includes warehouse, production,
maintenance, and quality assurance areas. In
mid-summer, especially in the production area,
they open the bay doors to let in outside breezes,
and run commercial fans and individual box or
stand fans where possible. 6

Indoor Heat StressSafe 
Working

A challenge for all of the companies is to
make employees aware that heat stress is a real
hazard. Mitera says, “ ‘I’m a tough guy, I can
handle it,’is an employee attitude that we face.
Sometimes it is hard for employees to accept the
seriousness of heatstroke until they have
witnessed it firsthand.” 

Because heat stroke can cause brain damage,
rapid cooling is imperative, so Phillips keeps
instant ice packs and zip lock bags for packing
ice in their first aid kits to apply to the back of

the neck, armpits and
foreheads to speed
the process.

One hidden safety
risk as the
temperatures rise is
the interaction of
medication and heat-
stress conditions.
Oxbow asks
employees to
confidentially review
their medication for

potential risks
(heart
medicines,
for
example)
so that the
company
can keep an
eye on them.
Steve Henk
says, “We
make sure
they know that
it’s
confidential,
and for their
own good. It’s a
real family
company, and we
watch out for each
other.” 

Another option
companies like
Oxbow and Sapp
Brothers can use is
adjusting the work
schedule as people
get acclimated to the
heat. “The first few

days when the heat kicks in are the hardest,”
says Eriksen. They make sure employees really
take all the breaks they can, in order to cool off
and get hydrated.  “The first day is usually the
worst, or after a vacation. We make sure they
move in and out as much as possible until
they’ve adjusted.” Oxbow has actually moved
the start time earlier in the past, when there were
extended hot periods. “Unfortunately some
people couldn’t take advantage of it because of
child care schedules, but we do what we can,”
says Henk.

Some basic, simple steps can help ward off
this serious safety issue. Adequate ventilation,
lots of water on hand, and awareness of the signs
of potential problems are keys to beating the
heat. 

Heatstroke
Heatstroke is the most serious and life-threatening heat-

related illness. In certain circumstances, your body can build
up too much heat, your temperature may rise to life-
threatening levels, and you can become delirious or lose
consciousness. If you do not rid your body of excess heat
fast enough, it “cooks” the brain and other vital organs. It is
often fatal, and those who do survive may have permanent
damage to their vital organs.
Symptoms:
• The victim’s body feels extremely hot when touched. 
• Altered mental status (behavior) ranging from slight

confusion and disorientation to coma. 
• Conscious victims usually become irrational, agitated, or

even aggressive and may have seizures. 
• In severe heatstroke, the victim can go into a coma in

less than one hour. The longer the coma lasts, the lower
the chance for survival. 

What to do:
• Move person to a half-sitting position in the shade. 
• Call for emergency medical help immediately. 
• If humidity is below 75%, spray victim with water and

vigorously fan. If humidity above 75%, apply ice packs
on neck, armpits or groin. 

Heat Exhaustion
Heat exhaustion is characterized by heavy perspiration

with normal or slightly above normal body temperatures. It
is caused by water or salt depletion or both (severe
dehydration). Heat exhaustion affects workers and athletes
who do not drink enough fluids while working or exercising
in hot environments.

Symptoms:
• Severe thirst, fatigue, headache, nausea, vomiting and

sometimes diarrhea. 

• The affected person often mistakenly believes he or she
has the flu. 

• Uncontrolled heat exhaustion can evolve into
heatstroke. 

• Profuse sweating 
• Clammy or pale skin 
• Dizziness 
• Rapid pulse 
• Normal or slightly above

normal body temperature 
What to do:
• Sit or lie down in the shade. 
• Drink cool, lightly salted

water or sports drink. 
• If persistent, gently apply

wet towels and call for
emergency medical help. 

Heat Cramps
Heat cramps are painful

muscular spasms that
happen suddenly affecting
legs or abdominal muscles.
They usually happen after
physical activity in people
who sweat a lot or have
not had enough fluids.
Victims may be drinking
water without adequate
salt content.
What to do:
• Sit or lie down in the shade. 
• Drink cool, lightly salted water or sports drink. 
• Stretch affected muscles.
From National Safety Council 

Heat Related Illnesses
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Safe 
Working

Steve Henk, Safety Manager
Oxbow Animal Health

One of the current “hot” safety topics is
combustible dust in the work place.  Explosions
have occurred, bills are being drafted to send to
Congress and the Senate, OSHAis being called
upon to address this issue more aggressively, but
many business owners are still unaware of the
possibility that there may be combustible dust in
their facilities.

There are a variety of documents and studies
regarding combustible dust that are available
from numerous sources.  One result of these
studies is the fact that no matter what type of
industry or manufacturing facility that is
referenced, some type of dust is produced, and
depending on the properties of the dust it may be
combustible given the correct environment and
sequence of events. 

Therefore, imagine that the dust produced has
the same properties as gasoline.  The gas fumes
are the same size and are just as visible as dust
particles, and the “gas dust particles” are caused
by a manufacturing process at your facility.  The
hazards of gas fumes and sparks or flames are
well known. Most of us don’t consider dust as
explosive; however when one relates the
properties of ‘gas dust particles’to dust, the
dangers are more evident. Consider that your
company has a very proactive safety program

These factors are: 
• oxygen
• heat
• fuel (dust)
• dispersion of dust
• confinement  

An explosion resulting from these factors is
described as a deflagration, and it can be deadly.
If only one of these elements can be eliminated,
an explosion cannot occur.  There is also the
possibility of dust combining with other
elements in the immediate environment which
make the combination more explosive than the
individual ingredients.

Developing a thorough housekeeping
procedure and habit for the removal of dust
remains one of the best methods for preventing a
dust explosion. Hidden and hard to reach areas
must be examined for dust accumulation as well
as the open areas. Regular maintenance of
bearings, motors, and electrical systems and
switches must be done in order to prevent the
possibility of ‘hot spots’and sparks.  

Certain industries are at a greater risk because
of the nature and materials of the processes
involved than others.  However, it would be a
major error in judgment to assume that the
industry you are in is completely free of some
type of combustible dust.  It would be tragic to
have this ‘error’ turn into a catastrophic statistic.

and an excellent injury/incident record.  Clean-up
between shifts is done with a minimum of
sweeping and a maximum use of static-free
commercial vacuums.  The opinion of many
people would be that this is now a dust free
environment and the problem associated with
combustible dust is imaginary or doesn’t exist in
their facility. 

A thorough examination of the facility may
surprise the staff.  Any type of sweeping will
scatter some dust particles.  

It is probable that the manufacturing process it
self scatters dust to various ‘hidden’locations
within the plant.  The upper surfaces of the rails
of pallet racking and items stored in the racking
will contain dust.  Heating and air conditioning
ducts and the surface above ceilings are excellent
places to find a surprising amount of dust as are
the upper surfaces of overhead piping and radiant
heaters.  The very machinery that removes dust
from the air may become a ‘time bomb’if
regularly scheduled maintenance is not done on
it.

Once an initial explosion occurs more
accumulated dust may be forced into the air.
This may result in a secondary explosion which
can cause much greater destruction and be more
deadly than the first explosion.   

Five factors or elements are necessary for a
dust explosion to occur.  

Combustible Dust:ARecipe for Disaster

Special Visitors Share Their Talents at the Safety Council

(Right) Foster the cockateil and his keeper, Wendy Irwin
visited the Council employees and the Safest Companies
Awards Committee meeting compliments of Craig Jacobs, HR
director at Henry Doorly Zoo and chair of the Safest
Companies committee.

Denny Rourke, safety professional, author, memory expert
and NSC, GOC board chair (above) and Kurt Bayer, director of
UNO's MBA program (center) both shared their expertise with
Safety Council staff.   Kay Farrell says 'thanks" as she
presents each with a  wind shirt. 
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Safe
Driving

Cherie Ferber
National Safety Council, GreaterOmaha Chapter

The Village of Pilger Safety Committee stood
by the Library and watched as employees and
village board members drove by.  Results of
their first check showed 88.9% safety belt usage,
and the second check showed an oustanding
100%!  

Kim Neiman is both a village employee and
an EMT, whose son was in an accident shortly
after their safety belt checks.  He was saved by
the belt because he always buckles up!  Way to
parent! We should all spread the safety belt
message to everyone we know.

Safety Belts were a topic of conversation at
several staff meetings in December for the City
of Lincoln’s Health Department.  Local
accidents fueled the discussion.  It’s not only

what can happen to you as an unbelted driver or
passenger, but also what can happen to your
family if you are injured and unable to handle
your normal family role.  There are a lot of
important family roles out there- provider, chef,
chief bedtime story reader and more! 

Congratulations to the City of Lincoln’s
Health Department, who showed their
commitment safety and health by qualifying for
the Honor Roll.  

It’s not unusual, but it is devasting for a small
community when an accident takes the life of
one of their young people.  The Wilber Rotary
Club is doing something about it in advocating
safety belt usage and checking to see that belts
are being used!  The Rotarians distributed
stickers for safety belt wearers, and sent letters
in between checks to advocate safety belt use.
They were particularily gratified to note that use

Honor Roll Stories

Nebraska Safety Belt Honor Roll
Honor Roll (80% or better usage rate)
55th Medical Group, Offut AFB
ADT Security Services, Inc. (2)
Affiliated Foods Midwest
Alegent Health IMC (2)
Alegent Health Midlands Hospital (2)
Aksarben Heating, Air Conditioning,
Plumbing and Drain Cleaning
Archer Daniels Midland Company
Behavioral Health Specialists, Inc.
Bellevue West, AFROTC
Bellevue West, JROTC (2)
Biocor Animal Health
Bryan LGH Medical Center
Cargill AgHorizons
Carlson Systems
Catholic Mutual Group
City of La Vista Employees
City of Lincoln Health Department
Community Alliance (2)
Community Blood Bank (2)
Creighton University
Dorner, Inc.
Drake Williams Steel
Franciscan Care Services
Grace Mayer Insurance
Great Plains Communications
Greater Omaha Packing Co., Inc.
Jefferson Pilot Financial (2)
Lincoln Financial Group 

Methodist Health System (2)
Methodist Hospital (3)
Metropolitan Utilities District
Mutual of Omaha
Nebraska Department of Roads
Norfolk Middle School, RAOK Jr. Optimist Club
Northern Natural Gas
Omaha Public Power District (OPPD)
Omaha World-Herald
Papio/Missouri River NRD
Physician’s Mutual Insurance Company (3)
Principal Financial Group (2)
Professional Research Consultants
Rinker Materials
Schering-Plough (2)
Service One
Suburban Rotary
Sunset Hills Elementary School
Sunrise Place
Syngenta Crop Protection
Thompson, Dreessen, & Dorner
Travel and Transport
United Way of the Midlands
University Medical Associates
University of Nebraska at Omaha
Village of Pilger
Wilber Rotary/Wilber-Clatonia Schools
Woodhouse Auto Family (2)
World Insurance Company

was even higher among children than adults!    
Congratulations to Physician’s Mutual on

receiving their third Honor Roll award.
Physician’s Mutual considers each of their staff
members an asset and counts on them to buckle
up. Can your company assume that each staff
member is living safely and wearing his or her
safety belt? Consider doing an Honor Roll
survey at your company! Promote safety belt
usage so that your office doesn’t ever face the
turmoil of losing a staff member in a crash.

Community Alliance actually conducted 4
observations in their quest for the gold standard,
and achieved their second 90% rating in
November of 2007.  They used a variety of
methods to get the message out, from letters to
staff meeting announcements to rewards like
Smarties and coupons for ice cream cones. Way
to go, Community Alliance!

Gold Standard Honor Roll (90% or better usage)
ADT Security Services, Inc. (2)
Alegent Health, Bergan Mercy Medical Center (2)
Alegent Health, Immanuel Medical Center
Archer Daniels Midland (2)
Cargill, Blair (3)
City of Gretna
Community Alliance
Degussa Corporation (2)
Duncan Aviation
Electric Fixture & Supply Company
Girl Scout Troop # 3234
Girl Scout Troop # 3822
Girl Scout Troop # 5141
Grace/Mayer Insurance
Gretna Public Schools
Iams Company
League Association of Risk Management
Metropolitan Utilities District (2)
Mutual of Omaha Blair
National Safety Council, Greater Omaha Chapter
NatureWorks LLC
Nebraska Methodist College - The Josie Harper
Campus
PVPL, Professional Veterinary Products (2)
Quality Living, Inc.
Schering-Plough (Elkhorn)
UNICCO Services Company (2
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14710 West Dodge Rd., Ste. 201
Omaha, NE 68154 
www.stricklett.com
(402)493-8686 • 800-354-05 19

Providing Practical Solutions for Y our W orkplace

Since 1981

• Medical Case Management
• Employability Assessments
• Expert Testimony
• Job Descriptions 
• Ergonomic Assessments

• Life Care Planning
• Loss of Earning Capacity 
Evaluations

• Medicare Set Aside 
Allocations

• Legal Nurse Consulting

Gas at $4 a gallon got you down? No
problem - get a motorcycle!  If you are
thinking about a bike as an alternative to
driving the car this summer, you aren’t alone.
While ‘baby boomers’are the primary driver
of a motorcycle market that has been
booming for the past several years, people
from all walks of life are discovering
motorcycling.  

“Gone are the days of Easy Rider,” said
Pat Polley, Program Manager for the
National Safety Council’s Motorcycle Safety
Course.  “Today’s rider is well aware of the need
for rider safety.”   However, the average car
driver is not, and that is impeding on the liberty
of riders nationwide.  So what are safety
agencies doing to reverse that?  In the Greater
Omaha area, plenty.  

In Nebraska, over the past five years,
motorcycle registrations increased by 46%. Last
year, 44% of motorcycle/scooter crashes
involved collisions with other vehicles. During
the same five year period, the number of
motorcyclists injuired in a crash or collision rose
33%. “The demographics of riders are changing,
and we owe it to the community to do our part to
train riders and car drivers alike about the new
realities of sharing the road,” said National
Safety Council, Greater Omaha Chapter
President/CEO, Kay Farrell.  

Motorcycles are vehicles with the same rights
and privileges as any motor vehicle on the
roadway. Drivers of other passenger vehicles

turn them off. Wait to be
sure the motorcycle is going
to turn before you proceed.

Remember that road conditions
which are minor annoyances to
passenger vehicles pose major hazards
to motorcyclists. Be aware that
motorcyclists may need to change speed
or adjust their position within a lane
suddenly in reaction to road and traffic
conditions such as potholes, gravel, wet

or slippery surfaces, pavement seams, railroad
crossings, and grooved pavement.

Allow more following distance, three or four
seconds, when following a motorcycle so the
motorcyclist has enough time to maneuver or
stop in an emergency. And don’t tailgate. In dry
conditions, motorcycles can stop more quickly
than cars. 

Motorcyclists have responsibilities too;
following the rules of the roadway, being alert to
other drivers and always wearing protective gear.

Too often, in a crash, the drivers of other
vehicles involved say they never saw the
motorcyclist and failed to respond in time. This
is no excuse.  Too many lives are being lost.  

The message to all drivers is: Help make this
the first year in recent years when motorcycle
fatalities do not increase. 

Information from National Highway Traffic
Safety Administration. 

should always remember to follow these steps to
help keep motorcyclists safe:

Allow a motorcyclist the full lane width.
Although it may seem as though there is enough
room in a traffic lane for both an automobile and
a motorcycle, the motorcycle needs the full room
to maneuver safely. Do not share the lane.

Always signal your intentions before
changing lanes or merging with traffic. This
allows the motorcyclist to anticipate traffic flow
and find a safe lane position.

Remember that motorcyclists are often
hidden in a vehicle's blind spot or missed in a
quick look due to their smaller size. Always
make a visual check for motorcycles by checking
mirrors and blind spots before entering or
leaving a lane of traffic and at intersections.

Don’t be fooled by a flashing turn signal on a
motorcycle - motorcycle signals usually are not
self-canceling and riders sometimes forget to

Look Twice for Motorcycles! Safe 
Driving

As part of the Council’s celebration of National
Safety Month, the Liberty Safety Ride was held
June 7, with a kick-off that same day of the ‘Be
Cycle-Logical’ media campaign that will run through
July 7, 2008.

The Liberty Safety Ride and the ‘Be Cycle-Logical’
campaign, are an effort by the National Safety
Council, Greater Omaha Chapter to increase the
knowledge level and awareness of riders and car
drivers.  Both are critical keys to overall highway
safety. 

The ride, involved riders who made several stops
and received a motorcycle safety tip at each stop.
The ride culminated with a prize giveaway at
Rosenblatt Stadium and an Omaha Royals game.

The Council’s ‘Be Cycle-Logical’ campaign is a
joint effort with the Nebraska Office of Highway
Safety, to increase motorist awareness of
motorcyclists.  The campaign is designed to
educate the motoring public on how to safely
share the road with motorcycles in Omaha’s
urban/suburban environment. “Look for the ‘Be
Cycle-Logical’ campaign when you fill up your gas
tank, on the web, on billboards, and on the
airwaves,” said Kay Farrell, President/CEO of the
National Safety Council, Greater Omaha Chapter.
“We’re taking it to the streets in an effort to
reduce the incidence of motorcycle related deaths
and injuries.”  

Motorists can visit the Be Cycle-Logical website

to learn more about sharing the road with
motorcyclists, and to test their Cycle-Logical IQ and
possibly win $1,000.

‘Be Cycle-Logical’ and the Liberty Safety Ride are
just the latest in many highway safety efforts
spearheaded by the Council.  Street Smart Guide for
Teen Safe Driving, Click It Don’t Risk It, Driver
Education and Defensive Driving training are just a
few examples of the Council’s ongoing mission to
keep Greater Omaha streets and highways safe for
all motorists.

Liberty Safety Ride, Be Cycle-Logical

Join the ‘Be Cycle-Logical’ workplace
campaign, visit www.SafeNebraska.org!



TRAINING     CALENDAR
July to         September 2008

Midwest OSHAEducation Center (MOEC)
In 2002, National Safety Council, Greater Omaha
Chapter, along with St. Louis University and
Kirkwood Community College, was named by the
U.S. Secretary of Labor to provide OSHA
Training Institute programs to Region 7. This
means you don’t have to leave town to get your
OSHA certified training! Call the Council at
896-0454!

OSHA500 Trainer Course Construction Industry
Interested in teaching the 10 and 30-hour
construction safety and health outreach program to
your employees? This is your course. 
July 21-24 (8am - 4pm) Cost: $680 

OSHA502 Update Trainer Course Construction Industry
This is an update on such topics as OSHA
construction standards, policies, and regulations.
Outreach trainers are required to attend this course
once every four years to maintain trainer status.
July 22-24 (8am - 4pm) Cost: $525

OSHA501 Trainer Course General Industry
Get detailed information on implementing  provisions
of the OSH Act, rights and responsibilities under the
OSH Act, the appeals process, and recordkeeping.
July 28-31 (8am - 4pm) Cost: $680 

OSHA503 Update Trainer Course General Industry
Get updated on OSHAgeneral industry standards
and policies. Outreach trainers must attend this
course every four years to maintain trainer status.
July 29-31 (8am - 4pm) Cost: $525

OSHA511 30-Hour OSHA General Industry
Learn OSHApolicies, procedures and standards,
and general industry safety and health principles. 
September 15-18 (8am - 4pm) Cost: $680

OSHA510 30-Hour OSHAConstruction Industry
Learn OSHApolicies, procedures, and standards,
and construction safety and health principles. 
September 22-25 (8am - 4pm) Cost: $680 

OSHA7600 Disaster Site Worker Training
August 11-12 (8am - 4pm) Cost: $225

OSHA2264 Permit-Required Confined Space Entry
August 18-20 (8am - 4pm) Cost: $580

OSHA3110 Fall Arrest Systems
September 29 - October 1 (8am - 4pm) Cost: $580

Member Benefits
Health Care Network Programs
September 19, October 17, November 14
For more information and program topics contact
Donna Crouse, dcrouse@safenebraska.org.

Safe Practices...Best Practices 
This series of sessions by members for members
shows what works in occupational safety and health!
September 3 Contact Kelvin Thurman. Free for members.

De-Code-ing Safety
Basic update on OSHAand workers’ comp,
membership benefits and other resources for
safety committees and those new in safety. 
August 6 Contact Kelvin Thurman. Free for members.

Video Library
Adds New Titles

Thank you SilverStone Group for renewing
your sponsorship of the Member AV library.  You
have made it possible to purchase many new
DVDs on topics that are in frequent demand.
Thanks also to the  American Society of Safety
Engineers for your recent  contribution in support
of the library.

Give Carol Bonnell a call at 402-896-0454 to
borrow any of the videos listed, or check our
website at www.SafeNebraska.org for all
available video titles.

Powered Low-Lift Trucks 
(Walkie & Walkie/Rider Safety)
DVD 700  
(17 min.) English/Spanish (Coastal) 2004  

This program reviews training for the
powered low-lift trucks that are commonly
known as walkies and walkie/riders. It helps
transporter, pallet truck and platform truck
drivers comply with the OSHAruling
(1910.178), which includes low-lift trucks.

OSHA Recordkeeping: True to Form 
DVD 701   
(31 min.) English/Spanish (Coastal) 2004 

OSHArevised its recordkeeping system in
2004. This program provides an important
overview of the changes for safety directors and
supervisors, safety committee members, human
resource managers and all others responsible for
safety and insurance paperwork.
• OSHAforms 300, 300-Aand 301
• Employee privacy issues
• Procedures and forms

Fire Extinguisher: Your PASS to Safety 
DVD 702
(9 min.) English/Spanish (Coastal ) 2004  

This program focuses on the types of fire
extinguishers available and how to use them.
• Classes of fire
• Which extinguisher to use for Class A, B, C 

and D fires
• PASS procedure for operating a fire 

extinguisher
• When to call the fire department

Hexavalent Chromium Awareness 
DVD 703  
(17 min.) English/Spanish (Coastal) 2007 

OSHAhas revised its standard concerning
permissible exposure limits for HexChrom. Make
sure your workplace is up to date and your
workers are aware of the risks of exposure as
well as the health hazards associated with
HexChrom. Protect your workers from lung
cancer, permanent eye damage and skin
ulcerations with this new program.
• New regulations
• Exposure monitoring
• Respirator use
• PPE
• Importance of proper housekeeping
• Recordkeeping

Member
Services
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Mike Roseland (above) of Profit Advantage says, “The Video
Library at the Safety Council is an important resource for me
in my business. The information contained in the video tapes,
and also in the NEW bi-lingual DVDs, greatly improve the
effectiveness of my employee safety training. Interesting
formats keep the employees’ attention and up-to-date
standards information is what you will find in the video library
at the Safety Council. It adds tremendous value to my
membership!”

Ergonomics: Solving the Puzzle 
DVD 704 
(15 min.) English/Spanish (Coastal) 2007

This program will help you create a safe
working environment for your employees that
will reduce injuries, worker’s compensation
costs and lost workdays due to sick days.
• Creating a successful ergonomics program
• Changing your workplace
• Reducing RMIs

Respiratory Protection: Another World  
DVD 705 
(19 min.) English/Spanish (Coastal) 2007

Help workers avoid exposure to hazardous
airborne substances and keep your facility in
compliance with OSHA1910.134. This DVD is
full of information about respirator use and
maintenance.
• OSHA’s respiratory protection standard
• Hazardous atmospheres
• Types of respirators
• Fit testing



Certficate in OSHA Compliance (COC)
To achieve the Certificate in OSHACompliance,
you must successfully complete the Introduction
to OSHAcourse and five elective seminars. If you
have completed a 1910 or 1926 OSHA10- or 30-
hour course the Introductory course is waived.
Call for a complete listing of electives!

Introduction to OSHA 
Learn how OSHAis structured, its responsibilities
and overview the 1910 standards.  
October 7 (8am-Noon) Cost: $127 ($89 Member Rate)

The following COC electives provide valuable
training even if you are not pursuing the COC.

Fire Protection 
Learn important basic precautions in fire
protection: equipment and protective wear,
automatic sprinkler and fixed fire extinguishing
systems, fire detections, and alarm systems.  
July 9(8am - Noon),  September 30 (1pm-4:30pm)
Cost: $127 ($89 Member Rate)

Emergency Response & Planning 
This course covers OSHA’s required Employee
Emergency Plans and Fire Prevention standards. 
July 9(1pm-4:30pm),  September 30 (8am - Noon)
Cost: $127 ($89 Member Rate) 

Machine Guarding 
Course covers the common causes of machine
incidents and areas that should be guarded. Meets
requirements for regulation 29CFR1910.211-219.  
July 22 (8am - Noon) Cost: $127 ($89 Member Rate)

Electrical Safety 
This class details the protection of employees who
work on or near electrical conductors and
equipment. Meets requirements for OSHA
regulation 29 CFR 1910.301-399. 
July 22(1pm-4:30pm)Cost $127 ($89 Member Rate)

Hazard Communication 
Learn to develop an effective HAZCOM program!
HAZCOM is required in your workplace.
August 5 (8:00am-Noon)Cost: $127 ($89 Member Rate)

OSHA Recordkeeping  
Learn how to comply with the OSHA
recordkeeping regulations.  
August 5 (1pm-4:30pm) Cost: $127 ($89 Member Rate)

Powered Industrial Trucks
Meets requirements of OSHA 1910.178 and covers
basic safety precautions, hazardous locations,
employee training, and maintenance checks.
August 21 (8:00am-Noon)  Cost: $127 ($89 Member Rate)

Crane & Hoist
This course covers OSHA Overhead and Gantry
Cranes Regulation and Slings Regulation.
August 21 (1:00-4:30pm) Cost: $127 ($89 Member Rate)

Confined Space 
Identify, evaluate, and control hazards and
establish an effective program for your company. 
September 18 (8:00am-Noon) Cost:$127 ($89 Member Rate)

Lockout/Tagout  
This course meets OSHA1910.147 Lockout
/Tagout Regulation.  
September 18 (1:00-4:30pm)Cost: $127 ($89 Member Rate)

course provides a step-by-step
overview of the Job Safety
Analysis process. During this
course you will analyze sample
tasks to familiarize yourself with
JSA process.  
August 25 (8am-4:30pm) $422 ($295 Member Rate)

Fundamentals of Industrial Hygiene 
(3 CEUs, 3 COCs, 4.5 days)
This course trains safety, health, and
environmental workers to identify, recognize,
evaluate and control industrial health hazards.
Provides the practical concepts of industrial
hygiene and to help those in safety education
expand their training roles. Topics include:
medical aspects, potential hazard recognition tips,
general engineering and administration controls,
chemical hazards, ventilation control, hearing
conservation.
September 8-12 (Monday - Thursday 8:00am - 4:30pm)  
(Friday 8:00am - Noon)   Cost: $1709 ($1195 Member Rate)

Rapid Eye Check
Cost of pre-employment and random testing can be
prohibitive to many businesses. The “Rapid Eye
Check” is a non-invasive tool, easily taught to
supervisors to immediately spot reasonable
suspicion for drug or alcohol use without the
knowledge of employees.
August 26 (8:00am - Noon) Cost: $215 ($150 Member Rate)

10-Hour OSHA General Industry
Every employer is required to meet minimum
federal workplace safety standards. Let our
OSHA Outreach Instructor provide you and your
workers with the knowledge, skills, and tools to
help meet OSHA’s requirements. Topics include:
Introduction to OSHA; OSH Act; machine
guarding, HazCom, walking/working surfaces;
blood borne pathogens; means of egress;
lockout/tagout; record keeping; personal
protective equipment and more. Includes 29 CFR
1910 General Industry Standards manual.  
August 6-7 (8am - 4:30pm First Day, 8am - Noon Second
Day) Cost: $257 ($180 Member Rate)

10-Hour OSHA Construction
This 10-hour workshop will provide the
knowledge you need to meet the basic OSHA
Construction workplace requirements. Course
includes: control of construction hazards, ladders,
scaffolds and stairwells, hazard communication,
trenching and shoring, inspections and training
requirements. Participants receive a certification
card from OSHA Training Institute and
29CFR1910 General Industry Standards manual.  
September 4 (7am - 6pm) Cost: $257 ($180 Member Rate)

FIRST AID / CPR / AED
July 8, 17, 23, 28, August 8, 19, 28; September 4, 9, 20, 24
Daytime Class Times Cost
First Aid Training: 8:00 - 11:30 $35
CPR/AED Training: 12:30 - 4:00 $45
First Aid & CPR/AED: 8:00 - 4:00 $55
August 11 & 13
Evening Class Times Cost
First Aid Training (Monday) 6:00 - 9:30 $35
CPR/AED Training (Wednesday)6:00 - 9:30 $45
First Aid & CPR/AED (Mon.& Wed.)6:00 - 9:30 $55

Fleet Safety
Coaching the Van Driver:
Defensive driving, plus specific tips for drivers of
vans, mini-vans, and other high profile vehicles.
This course focuses on the special requirements
placed on van drivers to ensure the safety of their
passengers, cargo, and other roadway users.
July 29 (8am - Noon) Cost $84 ($59 Member Rate)

Forklift Operator Training:  
Meets OSHA’s formal training requirement.  
July 30, August 26, September 23 (8am - Noon)  Cost: $84  
($59 Member Rate)

Hazwoper Courses:
24-Hour Hazwoper
This 3-day course meets training requirements for
HAZMAT Technician, Specialist, or Incident
Commander. Required for industry that has the
potential of accidental release of chemicals.
August 12-14 (8am-5pm all days)Cost: $671($469 Member Rate)

8-Hour Hazwoper:  8-hour Annual Refresher.  
If you have been previously trained in
HAZWOPER you are required to take this course
annually to maintain certification.
August 14  (8am - 5pm) Cost:$215 ($150 Member Rate)

40-Hour Hazwoper:  
This 5-day training course is required for all
employed for hazardous waste cleanup, hazardous
waste site workers, and those performing
investigations, assessments or other site activities.  
Sept. 8-12 (8am-5pm all days) $1,022 ($715 Member Rate)

Earn your Advanced Safety Certificate!
Ergonomics: Managing for Results(.6 CEUs, .6 COCs, 1 day)
Repetitive motion and overexertion are the
biggest risk factors facing American workers
today. Reduce the number and severity of
musculoskeletal injuries in your workplace with a
practical and effective program.  
July 10 (8am-4:30pm) $422 ($295 Member Rate)

Safety Training Methods (3 CEUs, 3 COCs, 4.5 IH CM)
If you are a manager, supervisor, human resource rep or
responsible for the planning, development, or delivery of
safety and health training programs you must attend this
class! Learn skills required for effective training
programs and become acquainted with instructional
methods and media used to train employees on safety
and health issues. During training you will design
training programs applicable to your work environment,
deliver presentations and assess public speaking skills.
July 14-17 (8:00am-4:30pm) Cost: $1709 ($1195 Member Rate)

Incident Investigation (.6 CEUs, .6 COCs, 1 day)
During incident investigations it is crucial to
gather complete and accurate data to determine
the true root cause and appropriate corrective
actions. Participants will examine the following:
Incidents to investigate, an on-site investigation
process, post action and hazard controls and
witness interview techniques. 
August 11 (8am - 4:30pm) $422 ($295 Member Rate)

Job Safety Analysis (.6 CEUs, .6 COCs, 1 day)
Job Safety Analysis is a proven process for
controlling operating hazards and cost. This

TRAINING     CALENDAR
July to         September 2008

WE OFFER CUSTOM TRAINING TO MEET YOUR COMPANY’S
INDIVIDUAL NEEDS. CALL US TODAY! 896-045411

Training
Calendar
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Werner: Completing a 
Task of Olympic Proportions
Heike Langdon

Imagine you needed to move
something. Something big. Really,
really big.  It has to be moved by a
certain date or a lot of people are
going to be very angry. It’s a little
delicate - when you’re done moving it,
all the hundreds of pieces have to fit
back together to within an 1/8th of an
inch. Oh, and it’s on another continent.
Ready? Probably not. But don’t worry
- somebody has a truck big enough
and they actually want you to ask
them for help. If you’re the U.S.
Olympic Swim Trials, and your friend
is Werner Global Logistics, it probably
won’t cost you much more than a
truckful of pizzas.

Werner Global Logistics is a
subsidiary of Werner Enterprises based
in Omaha. Responsible for
approximately a quarter of the
company’s three billion dollar annual
business, they have operations and
employees in Canada, China, Mexico
and soon Vietnam. They specialize in
international ocean and air shipping
and logistics management. Craig
Stoffel, Vice President of Global
Logistics has been with the Werner
family of companies for 19 years.
With a 50 year history in trucking, he
says a common reaction he gets when
he talks about Global Logistics is “I
didn’t know you do that.” 

Last winter, when the Werner
family heard that the United States
Olympic Swim Trials would be held in
Omaha, they contacted Harold Cliff,
Chief Operating Officer of the United
States Olympic Committee Swim
Trials. The family knew they wanted
to support the event in some way, and
wanted to do more than simply make a
donation.  They were interested in
sponsorship, but knew there was much
more to do to bring such a major event
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for this, and actually was able to deliver the containers to the
Council Bluffs location early. The delivery of the pool shipping
containers was planned with some fanfare to help generate
public interest for the Olympic Swim Trials.

“We also wanted to reward some of our best drivers,” said
Stoffel. “So for the delivery of the containers we pulled in our
best drivers from the Werner Road Team. The average seniority
of the six drivers was 15 years, and between them they have
over 14 million accident free miles. We’re very proud of them
and wanted to have them involved in this amazing process.”

For Stoffel, the entire process of coordinating bringing the
pools to Omaha is just a part of what Werner Global Logistics

does. “Most people in the region
recognize the blue trucks and think
that all we do is trucking. We’re
really so much more.” Because over
the road trucking is a challenging
business, Werner Enterprises decided
years ago to begin the process of
diversifying their business. Now the
company conducts business to and
from fifty-seven different countries,
meeting the import and export needs
of their diverse mix of customers.

Stoffel cites the upcoming opening of the Ho Chi Minh City
office in Vietnam as part of their commitment to the company’s
expanding profile. “Our goal is to be able to provide support
where our customers need us to be.”

Two Werner Global Logistics projects Stoffel uses as
examples of the range of the company’s capabilities are
handling all the air-freight import of the i-phones accessories
before their product launch, and providing air-freight support
for the newest armored vehicles being shipped to Iraq. “You
could call those critical shipments,” he said. Whether the
product is small, sensitive technology or massive objects, the
company has the experience required to successfully handle all
steps of the process. “The international segment has really
grown as people find out that we can handle not only their
international shipping needs, but also the logistics, customs, and
documentation needs. As the economy shifts, more clients need
someone they can trust, who has the resources and knowledge
in other countries to manage their needs.”

The Olympic Pool project provides special satisfaction,
however. “We’re a family company, and this was a great way to
use our expertise to make something really great happen for our
community. It was definitely worth every minute.”

to Omaha. “It’s a huge event,” says Stoffel.” College World
Series big.” Cliff connected them with Myrtha Pools USA, and
Myrtha Pools Italy, where the Olympic Trials pool would be
constructed. 

Working together, they coordinated everything from the
first step. Five forty-foot shipping containers were filled with
almost everything necessary to create the 50 meter competition
pool and the “L” shaped practice pool, from packages of nuts
and bolts to entire panels. There was essentially no room for
error. “These pools are built for world record Olympic level
swimmers, where results are measured in hundredths of second.
An 1/8th of an inch can actually make a difference,” says
Stoffel. The construction team
also coordinated shipping
materials from a previous project
in Indiana, as well as other
components from throughout the
United States. “Our approach was
what do you need, where is it,
and when do you need it - we
will handle the rest,” says Stoffel.

After the initial planning, it
became a matter of supply chain
management, Stoffel explains.
“It’ s all links in a chain. Key decisions include planning the
right size  and type of shipping equipment, using the right
partners, and how to get it all moved in the most time-
appropriate manner, all the while providing on-line shipment
visibility to everyone involved.” Working with Myrtha Pools
Italy, Werner coordinated packing the shipping containers and
moving them to an Italian port south of Genoa. Before
shipping, everything was inspected one last time to ensure
precision assembly on the other end. The company coordinated
loading the containers onto shipping vessels, including all the
necessary international permits and paperwork. Werner Global
Logistics has contracts with ocean shipping companies around
the world to expedite their customer’s needs. Werner combines
the services of its’ocean partners with their large fleet of trucks
(over 8,000) to put together these complete door to door
solutions.

About five days before the pool containers arrived in the
United States, Werner Global Logistics began the process of
clearing all the paperwork through multiple governmental
agencies. Because the shipment included hazardous materials,
when the vessel docked the shipping containers had to be
separated out from the rest of the cargo and individually
inspected by the U.S. Customs Service. The company planned

Member
Feature

Werner: Completing a 
Task of Olympic Proportions

“For the delivery of the containers we pulled in
our best drivers from the Werner Road Team.
The average seniority of the six drivers was 15
years, and between them they have over 14
million accident free miles. We’re very proud of
them and wanted to have them involved in this
amazing process.”

Craig Stoffel
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March BreakfastSafety
Shots

The Community Safety Award Committee selected five very deserving
honorees for awards. Pictured above are Kay Farrell (NSC-GOC), Hall of
Fame member Lorriane Giles (Retired Omaha Public Schools), Carol Casey
(Management Solutions) and Sylvia France (Bozell). Not pictured is: Kevin
McCormick (OPPD). For photos of the awards winners please see page 18 of
the magazine.

A special thank you to the Occupational Safety and Health Awards committee for their commitment and
dedication in reviewing all of the applications and selectiong this year's award recipients. (L to R) Craig
Jacobs, Chairman (Omaha's Henry Doorly Zoo), Dave Pfeffer (Goodwill, Suzanne Winkler (E & A
Consulting Group, Inc.), Steve McWilliams (Omaha World Herald), Crystal Anderson (Warren
Distribution), Bob Cook (Quality Living),Glynda Grap (The Trane Company), Kent  Schroeder (Oriental
Trading Company) and J.C. Moore (Methodist Health System)

Thank you to Alegent Occupational Health for sponsoring the March breakfast. Top photo:
Mike Masker (Alegent), Michelle Hill and Andrea Fredrickson (American Institute of
Management, Inc.) and Nancy Robertson (Alegent). 

(Above) Thank you to the 2008 Seminar and Exhibitor Committees! Kelly McFarland (NSC-
GOC), Phil Davidson (Community Rehab) Jani Jennings (City of Bellevue), Bill Hetzler
(Department of Labor), Don Birkentall (Quality Pork Intl.), Michael Hilt (Concentra Medical
Services), Andy Wetjen (IBT Safety), Sara Schroeder (Excel Physical Therapy), Brian Flaherty
(NSC-GOC), and to committee members who were unable to attend: Randy Trail, (Omaha
World Herald), Jerry Everidge (Oakland Foods) Barb Freeman ( Work Fit) Steve Henk (Oxbow
Enterprises), Karry Johnson (West Corporation), Paul Larson (Berens & Tate), Jason McMeen
(Fuchs Industrial Supply),  Pete Neddo (M.U.D.) Michelle Nekuda (Parker Hannifan), Jason
McDonald,(General Fire & Safety), Bill Sawyer (Rite-Style Optical), Bridget Rolenc (Methodist
Health System), Tim Pruch (Electric Fixture & Supply).

February Breakfast

Kay Farrell and Carol Bonnell (NSC-GOC) salute members of the video library committee;
Mindy Foster (ATC Associates) and Dave Stading (The Alliance Group), not pictured: Eric
Asugha (Schering-Plough), Tess Fahey (Mutual of Omaha), Kim Coonrod (Firstcomp), Dick
Dimon (Roberts Dairy), Mike Roseland (Profit Advantage), Marty Wilmer (Self Employed)

Awards Committees

Thank you to Holmes Murphy and Associates
for sponsoring the February breakfast.
Pictured above: Steve Polich (Holmes
Murphy) LCDR Wes "Crusher" Latchford (US
Navy), Jim Nichols and Sean O'Hare (Holmes
Murphy). 
Right: Kay Farrell and Kevin McCormick of
OPPD at the February breakfast series. A
special thank goes out to Omaha Public
Power District for sponsoring the 2008
Critical Issues Breakfast Series.
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CycleFest 2008Golfing “Fore” Safety

Lou Dimauro (Medical
Enterprises, Inc.) Dr.
David Sharp, Joe Belak
(Nebraska Health
Imaging) and Kevin
Ordway (Nebraska
Health Imaging)

Kris Johnk (Excel
Physical Therapy), Neal
Wachholtz (Excel
Physical Therapy),
Ryan Dallen (Oriental
Trading Company) and
Tracy Wilits (Elliot
Equipment)

Beth Muehlich (Omaha Steaks
Intl.), Brian Flaherty,
Tournament Director (NSC-GOC)
and Sara Schroeder (Excel
Physical Therapy)

Safety
Shots

The 2nd Annual "Golfing Fore Safety" event was held May 6th at Indian Creek Golf
Course with 118 golfers participating in this year's event. All proceeds will benefit the
local not-for-profit Safety's Council's Safe Community mission.

Congratulations to Bret
Atkins, Alan Hersch, Don
Nordell and Dave Warneke
from Aquila. This was the
second year in a row that
the foursome from Aquila
finished in first place. 

Gold Wing Road Riders and
Offutt Riders motorcycle clubs
volunteer at CycleFest each
year. Gold Wing Road Riders
(picture above) provided a
booth with information to help
keep both motorcycle and
bicycle riders safe. Without the
volunteers, CycleFest could not
be possible.

Note a properly fitted helmet
(left) - level on the head,
helmet straps are fitted
immediately under the ears and
chin strap tight enough that
when a child shakes their head
it does not move from level.

Omaha Police and the Sarpy
County Sheriff's
Departments co-hosted and
taught the rodeo. Omaha
Fire and Rescue (not
pictured) were onsite to
provide emergency services
if needed. Omaha Police
Department, Sarpy County
Sheriff's Department (below)
and Omaha Fire and Rescue
all do a great job and the
kids love to meet the
officers.

Right: Kelvin Thurman (NSC-GOC),
Emerson Sliva (Professional
Veterinary Products), Jerry Jenson
(CEVA Logistics), Rich Phipps
(Professional Veterinary Products)
Below: Dustin Logeman (Alegent
Health Physical Therapy), Scott
Butterfield (Alegent Health
Physical Therapy), Mike Masker
(Alegent Heath Occupational
Health Service), Mickey Stogdill
(JD Double M Trucking)
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Safe
Working

Jim Steele, Safety Director
Falewitch Construction Services 

Have you ever wondered why all the training,
incentives, enforcement, begging, pleading, and
emotional appeals have not fully eliminated
critical mistakes that lead to injuries?  Perhaps it
is “Our State of Mental Safety” that needs to be
addressed.

What I’m talking about are
situations where we know the right
way to reduce risks, but we still do the
wrong things:  rolling through stop
signs, exceeding the speed limit,
distracted driving, setting up ladders
improperly, failing to wear fall
protection, failing to lock-out
equipment, poor housekeeping, etc.  

Even with years of safety
experience, it seems that even the
most conscientious person can make
critical mistakes and get hurt as a
result.  

In my own experience, even though
I have been driving cars, trucks, and
tractors since I was twelve years old
on my father’s farm; I discovered I
have some lousy driving habits; I
repeatedly make certain mistakes.  

To correct the problem, I identified some
good driving habits that I wanted to re-establish.
I put pictures of my kids on the car radio to
remind me to pay attention.  I put a rubber band
on my wrist to snap each time I failed to use one
of the good habits.  

I also asked my son, who is learning to drive,
to tell me what I could do better, as a way for
him to mentally practice safe driving habits. The
first few weeks, I thought I was doing pretty
well, but when my son started watching, I was a
nervous wreck. I broke half dozen rubber bands!   

So how do people end up making these
mistakes, developing these habits and what can
we do?  

When we know the correct course of action,
but still develop bad habits or take risky short
cuts, it is usually because of our state of mind. In
my case, it was COMPLACENCY.  

This is one of four STATES OF MIND that
cause most people to make mistakes and take
unnecessary risks. I learned this from a behavior
based program called SAFESTART®.  

The four negative states of mind are: 
• RUSHING 
• FRUSTRATION
• FATIGUE

OF FIRE), but he had done it before because it
felt awkward holding the wood with his right
hand and cutting with his left, and it was
cumbersome to rearrange long materials being
cut in tight areas. (COMPLACENCY).  He also
said he was tired because he was working late
trying to catch up (FATIGUED).  Additionally,
he was angry because he had to leave to get

more materials because his employee
miss-cut the trim twice (RUSHING and
FRUSTRATION).

These “states of mind” caused him to
put his arm in the LINE OF FIRE, which
was the CRITICALERROR.  

What can we do about situations like
this?  The answer is hard to cover in one
article. In a nutshell, there are four things
we can teach employees and do
ourselves:  
• Use the four states of mind as
TRIGGERS to stop briefly and think
about the hazards faced and the critical
errors that might cause an injury.  When
rushed, frustrated, fatigued or
complacent, STOP, then think about and
deliberately avoid, the errors.  
• EVALUATE CLOSE CALLS for the

state of mind that lead to the critical mistake.
Give reminders so next time the mistake can
be avoided; put a picture of  your family on
the power saw, use a rubber band to snap
yourself, write yourself a note and stick it in
an obvious place, etc.  

• WATCH OTHER PEOPLE’S STATES OF
MIND AND THE CRITICAL ERRORS they
make. Think about the hazards and the
injuries they could suffer. Remind them when
possible, and use that conversation as a
reminder when you are doing the same task.
Have them remind you of the critical
mistakes you want to avoid.  

• IDENTIFY BAD HABITS when evaluating
close calls.Develop good habits to replace
bad ones BEFORE they result in an injury.    
If you continue to find critical mistakes after

employees are trained in the hazards and safe
work practices of their job, and they understand
the company means business when enforcing the
rules; it might be time to evaluate and begin
addressing the STATE OF MENTAL SAFETY.

For more information on this topic,visit the
www.safestart-safetrack.com website.  

There are many behavioral safety programs
available.  This article brings forward the
author's experience with one.

• COMPLACENCY
I can think of very few, if any, injuries or

incidents I’ve investigated in the last 20 years
where one or more of these states of mind did
not play a major part in the mistakes that lead to
the injury. The more of these states of mind we
are in, the more likely we are to make a critical
mistake. And, making critical errors at critical

moments, such as driving in heavy traffic,
working near unprotected elevated edges, using
industrial machines, fixing electrical equipment,
etc. can and do result in serious or fatal injuries.  

There are also FOUR CRITICALERRORS
or mistakes described in this program that arise
out of these four STATES OF MIND, which
lead to most injuries.  

These mistakes are: 
• failing to keep our EYES ON TASK 
• failing to keep our MIND ON TASK
• placing ourselves or others in the LINE OF

FIRE
• not considering BALANCE, TRACTION or

GRIP
A serious injury I learned about while

employed with OSHA’s consultation service
illustrates these states of mind very well:  A
home builder foreman with many years
experience and training was cutting a piece of
trim with a power miter saw. The foreman held
the trim on the right side of the blade with his
left hand and pulled the blade down with his
right hand. The saw blade snagged the foreman’s
sleeve and jerked his arm into the blade,
severing his hand just above the wrist.  

The foreman later admitted he knew better
than to reach across the path of the blade (LINE

Our Mental State of Safety
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Seeking Solutions
Sharing Strengths

(Top Left) At the Opening Session, David Sarkus shared the7 C's of leadership excellence for safety.

(Top Center) Chuck Downey, Warren Distribution and Chairman of the Summit with Kay Farrell, President/ CEO, kicked off the
conference with special thanks to Omaha Steaks, conference sponsor and Methodist Hospital, Opening Session sponsor.

(Top Right) Mercedes Ramirez inspired more than 1000 attending the Awards Luncheon with her message of perseverance and
courage.

(Left) Thanks Sheila Sookram for keeping us mindful of our heritage through your powerful delivery of "The Star Spangled
Banner." Sheila with the Honor Guard of the 55th Wing, United States Air Force (back page) gave us a powerful opening of
both the conference and the Awards Luncheon.  

(Above) Robert Stutman, (back left) has been credited with 'singlehandedly changing the policy of the U.S. Drug Enforcement
Administration.  He educated CEO breakfast goers on substance abuse problems  in the workplace and at home.  Also pictured
back row: Kay Farrell, Jeff Neary, Regal Awards. Front row Chuck Downey, Warren Distribution, Scott Keep, Metropolitan
Utilities District, Peter Neddo, Metropolitan Utilities District, Lorraine Giles, retired Omaha Public Schools. Thank you MUD for
your sponsorship of the CEO Breakfast.

A Special Thank You to Our Generous Sponsors:
Conference Sponsor Tradeshow Sponsor Award Luncheon Sponsors
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(Top) Pat and Craig Enenbach received the B'nai B'rith Award for founding the Handicap Parking
Patrol from B'nai B'rith chairman, Gary Javitch.

Denny Rourke, First Data Corporation, Safety Council board chairman presents Lt. Russ Zeeb
with the Public Servant Award for Zeeb's contributions both in community safety support as
well as law enforcement.

Denny Rourke and Lorraine Giles present the Lorraine Giles School Safety Award to Ed Bickels,
a parent volunteer who worked to improve traffic safety at Spring Lake Magnet Center.

Omaha Mayor Mike Fahey presents the Mayor's Trophy to Werner Enterprises. Representing
Werner is  Della Sanders, Vice President Safety Operations and Compliance. Mayor Tim Gilligan
of Gretna and Mayor Paul Oestmann, City of Fort Calhoun join Fahey in the presentation.

Gary Gates, President/CEO of the Omaha Public Power District presents the OPPD Service to
Community Safety Award to the YMCA Aquatics Staff, represented by Linda Butkus, COO of the
YMCA.

Community Safety
Award Winners
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(Top left) Michael Stuhr, City of
Portland (left) with Pete Neddo, MUD.
Stuhr presented on "Managing Crisis
and Chaos" from his experience during
the catastrophe of hurricane Katrina. 

(Top right) Rick Hacker and Bridget
Rolenc of Methodist Hospital thank
David Sarkus (center) for his Opening
Session presentation. Methodist
sponsored the Opening Session.

(Above left) George Lin, Nebraska
Orthopaedic Hospital, 'splits' before
the crowd on Safety Idol voting day.

(Above) The Digital ID booth drew lots
of visitors.

(Left,) Nathan Moore, KPTM;  Scott
Voorhees, KFAB;  Bill Hetzler, NE Dept.
of Labor; Heidi Joy, entertainer; Tracy
Enholm representing Girl Scouts Troop
#2185 Carissa Hawley; Dana Osborne
and George Lin, NE Orthopaedic
Hospital. Moore, Voorhees and Joy
were Safety Idol judges. Others were
contestants in the first Safety Idol
contest.
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(Top left) Jean Turner and Sniffy of MUD share a smile at the tradeshow.

(Top right)  Brian Flaherty, Sean Olsen, Kay Farrell, Kelly McFarland. Olsen
of the Qwest Center, presented the Council team with a vintage bottle of
wine in celebration of the 25th Summit.

(Above) LaRue Coffee was a favorite stop for Summit attendees. Mike
Schellhardt and Todd Engel kept the tasty beverages flowing.

(Above right) Jim Kochenderfer, Assistant Director of Safety at Werner
Enterprises, had great information and fun giveaways for attendees.

(Right) Pace Transportation, Warren Distribution and Lancer Label shared
their safety knowledge through a poster demonstration. Platinum level
Safest Companies had the opportunity to present posters demonstrating
their safety acumen.
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(Above left) A view of the Summit
tradeshow.

(Above) Chad Vacek of Occupational Testing
and Performance Center visits with Bill
Hildebrand of Mahle Engine Components.

(Left) Denny Rourke presents the $1,000
check and trophy to the inaugural Safety
Idol winners from Nebraska Health Imaging
for their humorous submission “Safety Mac.”
Pictured with Rourke are Dana Osborn,
Holly Anderson, Beth Custer and George Lin
Runner-up honors and a $500 prize went to
Girl Scout Troop #2185.

(Below left) Awards luncheon attendees are
seated for the program honoring the Safest
Companies in the Greater Omaha area and
the Community Safety Award winners. A
fabulous meal, great speaker and singer, the
Honor Guard and award video were
highlights for the 1,000 people in
attendance.
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(Top left) The Council honors Summit Shareholders who have
the distinction of attending the conference multiple continuous
years. Thanks for your support and commitment to safety!

(Top right) One Source representatives, Nick Jasa and Bob
Williams answer questions for an attendee.

(Above) Kay Farrell, President and CEO of the National Safety
Council, Greater Omaha Chapter, presents the ‘Community
Safety Report Card’ at the awards luncheon. For more
information on the report, see ‘From the Editor’ on page two
of this magazine.

(Left) Scott Smith of Precision Industries kept busy showing
products and services during the tradeshow.

(Bottom left) Cyzap provided the opportunity for conference
attendees to check their e-mail while onsite at the Safety and
Health Summit. 
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(Top left) Dr. David Corbin, UNO public health professor
represented MOTAC (Metro Omaha Tobacco Action Coalition)
to trade show attendees.

(Top right) Bill Hetzler, Nebraska Department of Labor; Aimee
Forbes, Ameritex Services and Lori Bruckner, Wilkinson
Manufacturing enjoyed the CEO breakfast.

(Above) The Council's Safety Store featured products and
education to keep people safe at home, on the road and at
work. Council representatives were on hand to answer
question on topics ranging from child safety seat installation
to OSHA required training.

(Above right) Enjoying the CEO breakfast are: Front row:
Interim Fire Chief Mike McDonnell, Assistant Fire Chief Perry
Guido, Acting Assistant Chief Joseph Fuxa all of Omaha Fire
and Rescue
Back row: Kay Farrell, National Safety Council, Greater
Omaha Chapter; speaker Robert Stutman of The Stutman
Group; Thomas Harvey, Omaha Public Schools Principal of
North High and Andy Leatherman, American Hydraulics.

(Right) Emily Pelko of American Marking Corporation, gives a
prize to Tom Rathbun of the Nebraska State Patrol.
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