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CycleFest
Sunday, May 17 -1la.m.-3p.m.

Chalco Hills Recreation Area

Load the bikes and bring the whole family! There will be
bike safety checks and FREE helmets for the kids. Pl
bike rodeos, food, fun and lots of safety information!
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Peter-Kiewit

Heike Langdon ing on the employee, this could include’OSHA, CP
At Kiewit Corporation, the number one, never-changesspisold, excavation, fall protection, ladder safet ‘
ority® is safety. It has been a core value for generations, angefeft®e driving for anyone who drives or just has
beginning of every job today. Locally, people are familiar wige&seo a company vehicle. 2if the supe asks someon{iito
yellow Kiewit logo-on projects thatinclude the Qwest CentegyrHif the truck and go pick something up, he's respo
Holland Performing Arts Center, the First National Bank TowBfe for knowing that guy has taken the course? ‘
and the original stockyard building, but they also take on smallefampos has been in the construction #eld most of
projects, such as renovations at the Humane Society and GaenpéVifdl, responsible for safety at his family's company. Ten years
locations. Nationally and‘internationally, Kiewit employees cheatime to Kiewit Building Group, drawn by their reputation ir
highways and rural roads, dams, power plants, high-rise buit@ngmmunity. 2Some companies have safety monitors;who
and more. !e constant among all Kiewit projects is the imp@sund and check on a regular basis, and people slide a li*le w
tance /of #Kiewit Safe® a phrase used regularly throughouieifi®now no one is looking. At Kiewit, YOU are the Safety Guy
company, from CEO Bruce Grewcock to the newest member.0f aA company that has built an international reputation or
work crew. !e company is celebrating the 125th anniversary @tgbility to complete projects on time and within budget has 1
founding this year. be doing a few things right, consistently. Locally Kiewit Buildin
4Don't walk past an'Group has approximately 450 employees, with many more wo
isafe act® is also commonlyhg at the corporate headquarters and in other Kiewit 0% ces.
~ard. Jerry Campos, Aregourse, much of the work done at each site is actually by subc
_ifety Manager, really meangactors. While most of the employees and subcontractors come
~when he says everybodyhe job with safety training, Kiewit Safe reinforces that training |
the boss when it/,comes tenaking safety part of every day,
fety. @It doesn't ma“er whomaking sure each worker kn
u are, if you see somethinghey ‘are responsible for creati
ong you have the power tosafe job site. Whether a work
Jp the job until it's #Xed. It'sy Kiewit employee or a sub, t
it somebody else’'s responare all held to the same high s

standard. For Kiewit employe
Kent Grisham, Director of Corporate Communications, i@lis means thinking about ev

about being on a jobsite with Bruce Grewcock. Due to umigie on every job, from a safet
risks, a no ring® policy was being strictly enforced at that logaiiarbefore anything else. Bec
As they were walking through the area, one of the employeggRiob is unique, one of the
proached the men and pointed out that they were not in cogaplects is a job hazard analysis
ance. !'ey quickly pulledthe rings 0$ of their hands. Not only didrrom there, every day beg
the crew member know the safety rules, he also knew the capipasifety. Including stretch ar.d & ex % (iffi fddcirs. -t sessiol
ethic allowed him to enforce it, even if that meant stopping ftigidles yet another chance to cover the daily safety reminde
ranking corporate leader from. proceeding. @We give peopka@etop before we start, really? says Grisham. He jokes ale toc
tools and time to‘do the job safely. Every day, every job° Depgingeeting is a wonderful construction. institution. We use it t
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Companles
25 Years Safe

conduct a daily hazard analysis. We ask them to use their @xpggry location.
ence and say something if you see something dangerous. It realiewit Safe is also a 24/7 way of thinking. @lt's a thought pro-
is an open forum for discussion® Information from the tooltess, a culture, a behavior®, says Campos. @When people show up at
meeting drives which work starts when, and how, framing théhegpb, we're responsible for making sure they go home in the same
Safety reminders cover activity on the whole site, becaursgition that they showed up. We want their families to know we
some Kiewit projects are so large that a worker might be watengpmmi%ed to safety in the workplace. But we also want Kiewit
in one area in the morning, and a completely di!erent areaSeith to become a habit® Periodically Kiewit sends information to
di'erent challenges in the a"ernoon. Some things are the sampmfobte safety directly to employee's homes. $ey have covered
any project; boots, hard hat, eye protection, proper clothing. Kiesuies from barbecuing, Halloween, bullying, Stranger Danger and
expects the same level of safety in their many joint ventures. pBapee car seat usage, among other topics. 20ur employees make
of our vendors and suppliers have great safety programs, baitcgmomitment to us. When they drive by a project years later, |
can tell they don't have the same sense of personal commitnierdverthey tell their kids and grandkids they helped build it. We
sponsibility. At Kiewit it really is just want their friends and families to know we are just as commit-
t -/passion, and a fundamental conted to them.°
itment,? says Campos. On the front of every Kiewit hard hat is a decal that says
Y Campos keeps up to date ori$ink& Safety begins with me? So every time a Kiewit worker
ifety practices in the industry byooks at another employee, they are reminded of their responsibil-
stworking with safety o# cers atity to do their job in a safe manner, for their own good and for the
her companies, sharing experiether members of the team. 2t seems obvious,° says Grisham, 2but
1ces and ideas, and then applyingithout the people you can't do the work?®
lem to the day-to-day. Campos Campos thinks building a culture of safety is key to proving
"= assisted by six safety superwihe commitment on both sides, and that it pays o! for both sides.
)rs and a safety coordinator, bukiewit is an employee-owned company, but Grisham thinks Kie-
0S: says that all the job supervisomsit employees demonstrate a feeling that they have a very personal
e responsible for creating andtake in the company regardless of rank or ownership. Last year
I'm just a resource. $ey're the whes a tornado damaged the Qwest Center, Kiewit employees
planning all the critical operations, and helping the subs followeh= some of the (rst on the scene, without even being called.
Kiewit Safe guidelines?® a0ur people invest themselves in the projects we do, and | think it
Kiewit Safe is the standard for every project, of every shipes,® says Grisham.
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Nebraska Safety Belt Honor Roll

Thompson, Dreessen and Dorper, Eectic Fixture and Supply Co.

Honor Roll Members Grace Mayer Insurance
80% or better usage ra goreat Plains Communications

55th Medical Group - O!ut Fgreater Omabha Packing Co, Ing¢.

astings College "Well Worth It

elerson Pilot Financial (2)
Lincoln Financial Group

| qk@gist Health System (2)

ADT Security Services, Inc.|(
A" liated Foods Midwest
Alegent Health IMC (2)
Alegent Health Midlands H :
Aksarben Heating, Air Conditi dist Hospital (3)
Plumbing and Drain Cleani gMetropolltan Utilities District
Archer Daniels Midland Co d\gg&al of Omaha

Behaviorial Health Specialigtd\fitaska Department of Road
Bellevue West, AFROTC Norfolk Middle School,

Bellevue West JROTC (2) |  RAOK Jr. Optimist Club
Biocor Animal Health Northern Natural Gas

Bryan LGH Medical Center Omaha Public Power District
Cargill AgHorizons Omaha World-Herald
Carlson Systems Papio/Missouri River NRD

Catholic Mutual Group

Citty of La Vista Employees Principal Financial Group (3)

Physician's Mutual Insurance C m%‘@é’e@

Travel and Transport
United Way of the Midlands
University Medical Associates

Girl Scout Troop # 3234
Girl Scout Troop # 3822
Girl Scout Troop # 5141

University of Nebraska at Omgha @)yace/Mayer Insurance (2)

University Nebraska at Omaha,

Wellness Stampede
Village of Pilger

Gretna Public Schools
Hyannis High School
lams Co.

Wilber Rotary/Wilber/Clatonia $chaesgue Association of Risk M3

Woodhouse Auto Family (2)
World Insurance Company

Gold Honor Roll Member

90% or better usage rate
ADT Security Services, Inc. (

Alegent Health, Bergan Mercy [Me

Cenﬁer ©)

Center (2)

City of Lincoln Health DepaftiEessional Research Consultantsyjoqent Health, Home Care

Rinker Materials

Service One

Suburban Rotary

Sunrise Place

Sunset Hills Elementary Schoo
Syngenta Crop Protection

Community Alliance (2)
Community Blood Bank (2)
Creighton University
Dorner, Inc.

Drake Williams Steel
Franciscan Care Services

SafetyPro

Archer Daniels Midland Company (2

Cargil - Blair (3)
City of Gretna
Community Alliance
Degussa Corp. (2)
Duncan Aviation

SPRING 2009

Health, Immanuel Medical

Lincoln Financial Group
Marion High School
MCL/McCarthy, A Joint Venturg
Metropolitan Utilities District (3
Mutual of Omaha (Blair)
National Safety Council, Greats
(Jhl@% reWorks LLC
Nebraska Engineering Compa
INebraska Methodist College -
Harper Campus
Professional Veterinary Produd
PL, Professional Veterinary
ality Living, Inc.
Regional 6 Behavioral Health
Schering Plough (Elkhorn & O
Unicco Service Co. (2)
Yutan High School
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"e U.S. Department of Agriculture's newest food pyramid guide, ca
Pyramid, encourages consumers to make healthier food choices and to|
exercise. Unlike the older model, food groups are arranged in vertical ba
of horizontal ones. Band width indicates portion size. "e wider the band,
food from that group you should eat.

According to the USDA, one size doesn't &t all. MyPyramid.gov is &

sumers can use to create personalized eating plans and use the intterag
plan and assess food choices.

Also look for advice on:

Making smart choices from every food group.

Finding your balance between food and physical activity.
Ge$ing the most nutrition out of your calories.

Staying within your daily calorie needs.
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Akl Anaimrdgicerainer
Save money and time while staying comp
provides everything needed to start and
forklift training program.

Aoyl 1 (9am - 3pm) $860 ($599 Member H

ards, and construction

Forklift Operator Training:

Meets OSHA's formal training requiremen
April 23, May 27, June 30 (8am - Noon)

Cost: $99 ($69 Member Rate)
ards, and general




SMALL BUSINESS SAFETY, JUNE 3, MAHONEY STATE PARK

Join us for Small Business: Protecting Proet Through Safety, Nebraska Certiecate of Risk Managem
on June 3, 2009 at Mahoney State Park. Bring world class safety to your business!
Learn how to establish safety programs for 2 to 50 employees! Topics include:

Principles of Safety - Injury Prevention

Introduction to Workforce Development - Introduction to Risk Management for Small Business

and the Department of Labor - First Report of Injury and other Recordkeeping

Nebraska Workers Compensation Program - Accident Investigation (includes near misses!)
EmailSafety@safenebraska.orgor more details on this powerful course for small business!













