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+# ere#is#always#excitement#as#a#new#year#un-
folds.##It,s#traditional#to#think#how#we#can#improve#
ourselves/#our#work#and#it,s#no#di0#erent#if#we#are#
speaking# of# individuals# or# organizations.# # We,re#
always# looking# forward# and# seeking# new/# di0#er-
ent#and#more#ways#we#can#serve#our#mission/#our#
members#and#our#community.#It,s#especially#excit-
ing#because#we#have#a#wonderful#Board#of#Direc-
tors#who#think#the#same#way.##+# ey#have#your#best#
interests#at#heart.##

We,re# looking# forward#
to# working# with# our# new# ex-
ecutive#commi1#ee# led#by#our#
new# Board# Chairman#Adi 
Pour/#PhD.#Dr.#Pour#heads#the#
Douglas# County# Department#
of#Health.##Please#help#us#wel-
come#our#2339#executive#com-
mi1#ee# members# who# oversee#
our#4#nancials#and#with#our#full#

It's a New Year!
board#provide#strategic#direction#for#the#Council:##
Eric Bauer/# Business# Development/# Schemmer#
Associates;# #Edward L. Burch! eld/# Director# of#
Facilities# and# Corporate# Relations/# Valmont# In-
dustries/#Inc.;#David E. Corbin/#PhD/#Professor/#
Public#Health#and#Health#Education/#University#

of# Nebraska# at# Oma-
ha;#Je" rey L. Davis/#
Sheri0#/#Sarpy#County;#
Larry Gomez/# Di-
rector/# Small# Busi-
ness# Services/# Greater#
Omaha# Chamber# of#
Commerce;## omas 
C. Macy/# President5
CEO/# Nebraska# Or-
thopaedic# Hospital;#
and# past# chairman/#
Dennis Rourke/# Di-
rector#of#Risk#Manage-

ment/#First#Data#Corporation.
We#also#welcome#our#new#board#members6

· Sean Chastain/# CIC/# President/# Indepen-
dent#Insurance#Agents#of#Omaha

· Tom Culross/# CSP/# Director/# Health# and#
Safety/#ConAgra#Foods/#Inc.

· Lina Lander/# ScD/# Assistant# Professor/#
Health#Education5Public#Health/#College#of#
Public#Health/#University#of#Nebraska#Medi-
cal#Center

· Catherine Lang/# Commisioner# of# Labor/#
NE#Department#of#Labor

· Ken Lyons/#President5CEO/#New#Commu-
nity#Development#Corporation#

· # omas Warren/# President5CEO/# Urban#
League#of#Nebraska

· Bonnie Kokes/#RN/#BSN/#CEN/#President/#
Nebraska#Nurses#District#II#

We#look#forward#to#working#with#you.

2009 will be Challenging 
We#are#especially#cognizant#of#these#di7##cult#

economic#times#and#know#that#we#can#be#a#prob-
lem#solver#helping#businesses#4#nd#ways#to#improve#
their#safety#programs#and#seek#zero#injuries.

Prices# of# workers,# compensation# insurance#
are#increasing.##According#to#Insurance#Institute#
Information#chief#economist#Robert#Hartwig/#we#
can#expect#low#double#digit#percentage#increases#
over#the#next#couple#of#years.#Hartwig#says/#ªYou#
are#going#to#be#facing#similar#increases#no#ma1#er#
what#carrier#you#use/#so#your#biggest#bang#for#your#
buck#is#going#to#come#in#by#improving#your#safety#
record.º##

#It,s#our#job#to#help#you.##Please#call#on#us.

Kay#Farrell
President5CEO

Kay Farrell President/CEO
National Safety Council
Greater Omaha Chapter

Le8##to#right:#Kay#Farrell/##Sean#Chastain/#Lina#Lander/#Ken#Lyons#and#+# omas#Warren

Adi#Pour

CycleFest 
Sunday, May 17  · 11a.m.-3p.m. 
Chalco Hills Recreation Area

Load the bikes and bring the whole family! There will be 
bike safety checks and FREE helmets for the kids. Plus 
bike rodeos, food, fun and lots of safety information!
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Safe Working
O• -the-Job Safety
Selling o• -the-job safety to your employees can make an 
impact on your coporate bottom line ..................................5

Dangers Lurking in O!  ces
Is it hazardous to work in your o€  ce? .................................6

Corneal Flash Burns
Know the symptoms and how to treat corneal burns ..........6

Poison Prevention on the Job
Poison prevention is important to adults too ......................9

Severe Weather
The season is upon us, is your business ready? ..................10

Safe Driving
Be Cycle-Logical
Tips for motorists on sharing the road with motorcycles ...11

National Call to Action on Cell Phones
Why the National Safety Council feels cell phones should be 
banned while driving ........................................................14

`Come Home Safe' Winners
Meet the winners of this safety belt contest......................15

Safe O! -the-Job
Omaha's New Dog Ordinances
Get the facts and learn to protect yourself ........................16

Sexual Assault
Sexual assault can happen in the workplace .....................17

Celebrate National Nutrition Month
Check out the new food guide pyramid .............................18

Beware of Prescription Drug Interactions
Medication Safety Week is April 5-11 ................................19

Departments
In Brief
Safety in the news ..............................................................4

Video Library Picks
Check out these selections ..................................................4

Safety Observances
Notable safety dates through June 2009 .............................4

OSHA Column by Ben Bare
OSHA's Voluntary Protection Program .................................5 

Ask the Expert
Proper PPE usage ................................................................7

Nebraska Safety Belt Honor Roll
Congratulations to those achieving
80% and above usage rate ................................................14

Training Calendar
Training dates and information on courses ...................20-21

Safety Shots
Photos of recent Council happenings. ..........................22-23

Member Feature
For over 125 years, safety has been a core value 
at Kiewit Corporation.  See pages 12-13 for more 
on this legendary Omaha company.
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March 2009
March 1 - 31  National Nutrition Month 
March 1 - 31  Workplace Eyes Health and
 Safety Month 
March 1 - 7 Save Your Vision Week 
March 15 - 21  National Poison Prevention Week 

APRIL 2009         
April 1 - 30  Alcohol Awareness Month 
April 1 - 30  Injury Prevention Month 
April 1 - 30  National Sexual Assault Awareness 
 and Prevention Month 
April 1 - 30  National Youth Sports Safety Month 
April 1 - 7  Medication Safety Week 
April 5 - 11  National Window Safety Week 
April 6-10 Severe Weather Awareness Week
April 7  World Health Day 
April 19 - 25  National Playground Safety Week 

MAY 2009         
May 1 - 31  Motorcycle Safety Month 
May 3 - 9  North American Occupational Safety  
 and Health Week  
May 1  Keep Kids Alive - Drive 25 Day
May 6  Occupational Safety & Health 
 Professional's Day
May 16 - 22  National Safe Boating Week 
May 17  National EMS Week 
May 17 - 23  National Dog Bite Prevention Week 

JUNE 2009         
June 1 - 30  National Safety Month 
June 1 - July 31 National Fireworks Safety Months
June 1 - 7  Sun Safety Week

Safety
Observances
March-June 2009

Video Library Picks for Spring
SilverStone!Group!provides!the!support!that!

increases! our! library! resources.! &! e! library! is! a!
fantastic!free!bene'!t!for!members(!

Call!Carol!at!402-896-0454! to! reserve!your!
video!or!browse!the!more!than!700!titles!at!www.
SafeNebraska.org.!

DVD 714 ± Child's Play in the O•  ce!±!5!min.
Review!day!to!day!li)! ing!and!carrying!tasks!that!
occur!in!most!o*!!ce!environments,!and!learn!how!
best!to!avoid!injuries.!&! is!video!delivers!the!pow-
erful! yet! simple!message! that! correct! li)! ing!and!
carrying!techniques!are!essential!if!injury!is!to!be!
avoided.

DVD 715 - Safety Essentials!±!15!min.!!
Learn!the!ªSafety!Essentialsº!of!workplace!safety.

DVD 717 ± Driven to Distraction!±!!20!min.
&! is!program! illustrates! just!how!dangerous!dis-
tracted!driving! can!be.! It! covers! cell! phone!use,!
talking! to! passengers,! reaching! for! laptops,! and!
eating!and!drinking.

DVD 719 - Cardiopulmonary Resuscitation ±  
16!min.
Look! at! the! technique! for! performing! CPR! on!
adults,! in!accordance!with! the!current! resuscita-
tion!guidelines.!&! is!DVD!covers!basic! life!sup-
port!procedure,!how!to!conduct!CPR!on!an!adult,!
how!to!deliver!rescue!breaths,!how!to!deliver!chest!
compressions,!how!to!use!an!Automated!External!
De'!brillator!+AED/!and!CPR!with!two!rescuers!
and!rescuer!health!and!hygiene.

LB 106 Proposal Will 
Increase Safety

LB!106!as!proposed!by!Senator!Harms!is!cur-
rently! in! the! Nebraska! Legislature3s! Transporta-
tion!and!Telecommunications!Commi:!ee,!await-
ing! advancement! to! the! ;!oor! for! consideration!
in! this! legislative!session.! !&! e!LB!as! introduced!
would!elevate!Nebraska3s!current! safety!belt! law!
to!make!violation!a!ªprimaryº!o<!ense,!one!which!
police!would!be!able!to!cite!simply!by!observing!
the!violation.

Currently,!Nebraska3s!safety!belt!law!is!a!ªsec-
ondaryº!o<!ense.!!&! is!requires!the!o*!!cer!to!initi-
ate!a!tra*!!c!stop!for!a!di<!erent!violation,!and!then!
issue!the!motorist!two!citations.

Support!of!LB!106!would! lower!Nebraska3s!
fatality! rate.! ! Evidence! strongly! points! toward! a!
cause!and!e<!ect!between! the!use!of! safety!belts!
and!a!corresponding! reduction! in!motor!vehicle!
fatalities.!Other!states,!including!Iowa,!!that!have!
primary!safety!belt!laws!enjoy!a!larger!percentage!
of!the!population!using!safety!belts,!a!fact!that!may!
be!a:!ributed! to! the!primary! status!of! the! viola-
tion.!!

Opponents!of!the!law!change!cite!ªfreedom!
of!choiceº!and! the! fear!of!an!over-reaching!state!
government!as!reasons!to!maintain!the!status!quo.!!
Private!companies!however,!have!been!quietly!al-
tering!their!employee!policies!for!years!to!require!
belt!use!whenever!on!company!business,!regard-
less!of!the!type!of!vehicle!used,!whether!it!be!cor-
porate,!personal,!or!rental.

Kay!Farrell,! president! and!CEO!of! the!Na-
tional! Safety! Council,! Greater! Omaha! Chapter!
states! the! reason! for! a! primary! belt! law! clearly=!!
ªRequiring! seat! belt! use! as! a! cornerstone! of! a!
;!eet! safety! program! will! provide! your! company!

the! single! largest! return! on! investment! you3ve!
ever!had.!!Use!of!the!belts!is!free,!and!since!motor!
vehicles! represent! the! largest! risk!area! for!many!
companies,!even!avoiding!one!injury!can!provide!
tens!of! thousands!of!dollars! in! return.º!She!goes!
on!to!say,!ªAs!an!individual,!choosing!to!buckle!up!
is!the!single!most!e<!ective!way!you!can!prevent!or!
reduce!injury!in!a!motor!vehicle!collision.º

Should!you!choose!to!write!to!the!Transpor-
tation! and! Telecommunications! Commi:!ee! ex-
pressing!your!support!for!advancement!of!this!bill!
to!General!File,!the!Commi:!ee!may!be!contacted!
at!+402/!471-2628,!or!write!to!Transportation!and!
Telecommunications! Commi:!ee,! Room! 1110,!
State!Capitol,!Lincoln,!NE!68509.!!You!can!always!
access!the!status!of!this!bill,!email!your!state!sena-
tor!or!the!Commi:!ee!by!going!to!www.nol.org.!

Prepare Now for
National Safety Month

Prepare! now! to! celebrate! National! Safety!
Month!during!the!month!of!June.!!&! e!National!
Safety!Council!has!chosen!four!areas!of!emphasis!
this!year.! !&! ey!are! teen!drivers,! falls,!over-exer-
tion,!and!distracted!driving.!!

You! may! choose! to! celebrate! with! us,! or!
choose!other!areas!of!safety,!but!no!ma:!er!which!
areas!you!emphasize,!we!encourage!your!company!
to!make!safety!a!celebration!in!June.

Be!sure!to!visit! the!National!Safety!Council!
website! at! www.nsc.org! for! more! details! on! na-
tionwide!events,!tips,!and!check!sheets.!!For!local!
events,!click!on!www.SafeNebraska.org.

For!more! information!as!the!date!gets!clos-
er,! contact! the!National!Safety!Council,!Greater!
Omaha!Chapter!at!safety@SafeNebraska.org!
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OSHA's Voluntary Protection Program
A Key to More Competitive Business

Bill Mulherin
National Safety Council, Greater Omaha Chapter
bmulherin@safenebraska.org 

Every#business#is#carefully#watching#pennies#
these# days.# # An# avenue# of# savings# to# businesses#
o*#-the-job#safety,#an#area# that#until# recently#has#
been#under-recognized#in#most#businesses.##ª+# e#
economic#climate#is#such#now#that#businesses#are#
taking#a#hard#look#at#all#areas#of#pro/#tability,º#said#
Kay#Farrell,#President#and#CEO#of# the#National#
Safety# Council,# Greater# Omaha# Chapter.# ª+# e#
price#of#not#looking#at#o*#-the-job#injuries#is#get-
ting#too#high#to#pay.º

When#your#employees#or#their#family#mem-
bers# are# injured# away# from# the# workplace,# you#
don0t#have#to# /#le#a#/#rst# report#of# injury# to#your#
workers0#compensation#carrier#or#note#it#on#your#
OSHA#311#log.#Unfortunately,#the#costs#of#health#
insurance,#having#that#employee#away#from#work#
or#on#limited#duty#and#the#costs#to#productivity#
and#morale#remain,#and#are#borne#by#your#busi-
ness,#whether#you#realize#it#or#not.#+# e#good#news#
is# that# on-the-job# injuries# continue# to# decline.##
+# e#bad#news#is#that#o*#-the-job#injuries#are#trend-
ing#upward.

So,#how#do#you#sell#o*#-the-job#safety#to#your#
employees?#You#can0t#mandate#it#the#way#you#can#
on-the-job# behaviors.# Even# if# you# could,# almost#

OSHA0s#Voluntary#
Protection# Programs#
2VPP4# promotes# ef-
fective# worksite-based#
safety# and# health.# In#
the#VPP,#management,#
labor,#and#OSHA#estab-
lish# cooperative# rela-
tionships#at#workplaces#
that#have#implemented#
a#comprehensive#safety#
and# health# manage-
ment#system.#Approval#
into# VPP# is# OSHA0s#
o6##cial# recognition# of# the# outstanding# e*#orts# of#
employers# and# employees# who# have# achieved#
exemplary# occupational# safety# and# health.# +# e#
bo7#om# line# is;# VPP# companies# realize# that# an#
e*#ective# safety# and# health# management# system#
is#ªgood#business.º##Not#only#do#VPP#companies#
bene/#t# from# over# 518# fewer# workplace# injuries#
and# illnesses# than# their# industry# counterparts,#

they# also# experience# the# less# quanti/#able# but#
equally#real#bene/#t#of#a#more#motivated,#produc-
tive#workforce.##VPP#companies#also#report#less#
absenteeism#and#an#increase#in#production#qual-
ity.## It#should#not#be#surprising# that#employees#
who#feel#safe#and#well#cared#for#in#their#workplace#
are#more#invested#in#the#success#of#their#employ-
ers.##It#is#no#coincidence#that#most#VPP#compa-
nies#are#also#leaders#in#their#respective#industries.
VPP Highlights (2007):
·# VPP#sites#are#on#average,#598#below#the#

Bureau#of#Labor#Statistics#2BLS4#Total#Case#
Incident#Rate#2TCIR4#and#5:8#below#the#
BLS#Days#Away,#Days#Restricted#or#Trans-
ferred#2DART4#for#their#industries.

·# VPP#sites#avoided#an#estimated#<3,=:>#
TCIR#injuries#when#compared#to#expected#
results#within#their#respective#industries.

·# VPP#sites#avoided#an#estimated#@,@1=#
DART#injuries#when#compared#to#expected#
results#within#their#respective#industries.

·# +# e#5=#Construction#Star#sites#are,#on#aver-

Ben Bare, Director
OSHA Omaha O•  ce

Off-the-Job Injuries ± Off the Record(keeping), Not Off the Hook

age,#J<8#below#the#BLS#TCIR#and#J@8#
below#the#BLS#DART#for#their#respective#
industries.

·# +# ere#were#359#VPP#sites#that#experienced#
zero#recordable#injuries#during#:11@.

+# e#:11@#data#was#collected#from#<,395#Fed-
eral# jurisdiction#VPP#sites#with#almost#511,111#
employees.# # Based# on# /#gures# provided# by# the#
National# Safety# Council# Injury# Facts,# all# VPP#
participants#have#saved#more#than#M311#million#
by#avoiding#DART#injuries#for#one#year.##Federal#
worksites# in# VPP# alone# saved# the# government#
more#than#M5>#million#by#avoiding#DART#injuries.

+# ere# are# currently# twenty-one# VPP# com-
panies# in# the# State# of# Nebraska.# +# e# most# re-
cent# company# to# achieve# VPP# certi/#cation# is#
Falewitch# Construction# Services,# Inc.# If# you#
would# like# to# join# OSHA0s# Premiere# Volun-
tary# Program# or# get# more# information,# please#
contact# the# Omaha# Area# O6##ce# at# 91:-553-
1<@<# or# consult# our# website# at# www.osha.gov.

no#one#wants#policies# that#discipline#employees#
for#what#has#traditionally#been#private#behavior.###

+# at# leaves#incentives#for#action#and#incen-
tives# coupled# with# positive# reinforcement# for#
compliance.# Not# quite# as# e*#ective# in# the# short#
run,#but#immensely#e*#ective#over#time#to#build#a#
strong#culture#internally,#build#employee#loyalty,#
and# ultimately# make# the# workplace# a# stronger,#
more#competitive#workplace#±#even#in#the#face#of#
the#current#economy.

You#have#to#build#an#o*#-the-job#safety#pro-
gram,#just#as#you#built#your#corporate#job#safety#
and#health#culture.##It0s#not#easy,#but#it#is#do-able,#
and#the#results#can#be#very#positive.

Start# by# pulling# your# health# insurance# use#
records.##Insurers#won0t#give#you#data#that#would#
single# out# any# individual# 2Federal# regulations#
prohibit#it4,#but#they#can#give#you#an#idea#of#how#
many#claims,#the#average#dollar#amount#of#claims,#
and#the#types#of#injuries#su*#ered.##

With#that#data,#and#your#knowledge#of#where#
accidents#occur#at#work,#begin#to#dream#of#an#in-
centive# program# that# encourages# employees# to#
choose# safer# behaviors# at# home,# and# to# model#
those#behaviors# to# their# families.# It0s#easier# than#
you#might#think.#

Have# a# seat# belt# check# dayQ# Observe# your#
parking#lot#entrances;#reward#employees#who#ar-

rive#at#work#buckled#up.
Encourage#employees# to#a7#end#safety# fairs.##

In#Omaha,#Cyclefest,#2bicycle#safety4#Be#Cycle-
Logical# 2motorcycle# awareness4# and# Family#
Safety#Day#are#all#free#events#designed#to#remind#
employees# and# families# about# safe# strategies# for#
engaging#in#activities#at#home#and#at#play.

A7#end#the#Safety#and#Health#Summit.#Even#
if#you#can0t#spring#for#a#conference#ticket#for#most#
employees,#the#vendor#area#is#free#to#explore.##Em-
ployees# bene/#t# from# the# education# they# receive#
by#talking#to#vendors#and#by#seeing#what#new#ad-
vances# in# equipment# and# other# safety# strategies#
are#out#there.

Encourage#employees#to#use#guards#on#saws,#
hearing,#eye#and#foot#protection#while#doing#yard#
work,#and#practicing#safe#ladder#and#electrical#us-
age#at#home.

In# your# incentive# program,# recognize# em-
ployees# who# participate,# and# who# take# steps# to#
curtail# o*#-the-job# injuries.# Consider# involving#
families.##

Finally,#recognize#that#the#positive#outcomes#
of#o*#-the-job#safety#programs#won0t#be#measured#
in# the# traditional# ways.# A# successful# program#
should# reward# you# with# reduced# absenteeism,#
stable#health#insurance#and#greater#productivity.##
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Tim Ashman
Nebraska Engineering Company

It's early morning, and Kevin is leaving the 
shipping o!  ce to pull parts outside. Kevin starts 
his forkli" , opens the overhead door and heads 
out into the white wintery bliss. 
As he leaves the building, his 
eyes begin to burn, and Kevin 
feels extreme pain. Kevin takes 
o#  his safety glasses, wipes his 
eyes and proceeds to pull the 
parts needed for his order. $ ings 
soon become blurry and hard to 
see, and Kevin is worried that 
something is wrong with his 
eyes. He returns to the o!  ce to 
speak with his supervisor. Kevin 
is taken to a clinic and given an 
antibiotic for his eyes and a patch 
to help with the healing process. 
When Kevin returns to work, 
he is given tinted safety glasses.

What are Corneal Flash Burns?
Kevin is experiencing UV (ultraviolet) 

keratitis (kair-uh-ti-tis), commonly known as 

a corneal % ash burn. Ultraviolet light comes 
from several common sources: welding torches, 
direct sunlight, tanning beds, and the re% ec-
tion of the sun o#  of snow or water. A corneal 
% ash burn occurs when the cornea is exposed 

to very strong light, or light is re% ected directly 
into the eye. $ e cornea is the clear layer cover-

Steve Henk
Oxbow Animal Health
shenk@oxbowanimalhealth.com

Many of us spend as many waking hours in 
our o!  ces as we do at home.  An o!  ce can be a 

hazardous place to work.  Any o!  ce may conceal 
various dangers just waiting to ªspringº at an un-
suspecting employee. O!  ce accidents are o" en 
quite painful and costly, and there are more of-
& ce related accidents than many people realize.

Falls are usually the most 
common type of o!  ce accident. 
Falls can range from simple 
bruised pride to hospitalization 
and even death. O!  ce employees 
risk a fall while walking, climb-
ing stairs, even si* ing in chairs.  

Yes, people do fall out of their 
chairs+ It usually happens while 
reaching for something on the 
% oor or leaning over to get some-
thing out of a & le cabinet drawer.

Telephone and electrical 
cords, open drawers, loose car-
pet and rugs, partially blocked 
aisles and stairs all contrib-
ute to the possibility of a seri-

Dangers Lurking in Of® ces
ous fall.  Using a chair as a ladder is right up 
near the top of the danger list also, and if the 
chair has wheels, this can be a real adventure.  

O!  ce personnel hit their shins or heads on 
open & le cabinet drawers on a regular  basis.  If more 
than one of the upper cabinet drawers is open at 
the same time the whole cabinet may tip over onto 
the employee.  File cabinet drawers are particular-
ly adept at crushing & ngers as the drawer is closed.

Any object that is le"  on the % oor (or 
stairs) even for a short time can cause a major 
tumble.  Employees are not expecting any ob-
jects to be placed in aisles or on the stairs.  Wet 
or waxed % oors can also be quite dangerous as 
most companies do not require o!  ce employ-
ees to wear footwear with slip resistant soles.

Improper li" ing techniques resulting in 
back injuries are another cause of o!  ce in-
juries, and quite a common one at that.  Sit-
ting in a chair at a desk for a period of time and 
then walking over to pick up even a light ob-
ject can result in strained muscles or worse.  

Corneal Flash Burns
ing the front of the eyeball that can be perma-
nently damaged from extreme light exposure. 

Symptoms and Care:
Symptoms that an individual has been ex-

posed to intense light include 
pain, swelling, watery eyes, blurry 
vision and the feeling that some-
thing is in the eyes. Medical a* en-
tion is needed when these symp-
toms become apparent. With 
antibiotics, dilating drops and 
proper dressing the eye will repair 
itself without scarring. A doctor 
will also perform a follow-up exam 
within 48 hours to make sure that 
the eyes are healing correctly.

People are exposed to risks 
daily, and exposure to bright 
light can have a profound e# ect 
on the eyes. However, this in-
jury can easily be prevented by 
pu* ing on dark colored glasses 
before welding, exposure to di-

rect sunlight, tanning or doing activities around 
snow or water where light will be re% ected. 



SafetyPro                                     SPRING 2009

S•€• W‚ƒ„…†‡

7

Ask the Expert

Can I Really Be Cited For Every 
Employee Not Using PPE Properly?

Question:
I heard a rumor that OSHA will be issuing 

citations, individually, for every employee who 
is found not using personal protective equipm-
meent (PPE) properly.  Is this true?  

Answer:
Yes, that ªrumorº is true. OSHA recently pro-

posed a change to its rules, a! ecting both general 

" e National Safety Council (NSC) has an-
nounced that the Greater Omaha Chapter will 
serve as a hosting center  June 17 and 18 for chap-
ters and poison centers that  serve Arkansas, Iowa, 
Kansas, Louisiana, Missouri, Nebraska, Oklaho-
ma and Texas.

Under a cooperative agreement with the 
Health Resources and Services Administration, 
the National Safety Council has created a Poison 
Prevention Educator Kit with the assistance of 
poison educators and a NSC representative.  Us-
ing this kit through a series of training sessions, 
NSC is working to establish  partnerships between 
its chapters and local poison centers to enhance 
education and outreach at the local level.

According to Kay Farrell, President/CEO of 
the Greater Omaha Chapter, ªWe already work 
cooperatively with our Regional Poison Preven-
tion Center however we look forward to expand-
ing our collaborative e! orts.  " is is a very impor-
tant issue, as unintentional poisoning deaths and 
death rates have more than tripled over the past 
twenty years.  Unintentional poisonings now ex-

ceed falls and are the second leading cause of ac-
cidental deaths a# er motor-vehicle crashes.º 

According to the NSC, the combined evi-
dence seems to indicate that the increase in poi-
soning mortality is primarily among adults (ages 
20 ± 64) of both sexes and is mainly a$ ributable 
to abuse of opioid analgesics.

Chapters and Poison Control Centers will 
work together using the materials from the kit to 
plan their outreach strategies to more e! ectively 
target speci% c audiences and types of poisonings.

ªTogether we will raise awareness about the 
preventable poisonings by providing information 
on basic poison prevention, hazardous household 
chemicals and medication safety,º said Farrell.

 In 2008, the Council released the Report 
Card for the Greater Omaha area. In consideration 
of our local e! orts compared with those across 
the country, the Greater Omaha area receives an 
A+.   However, even though we are be$ er than the 
U.S., we have not improved signi% cantly on the lo-
cal level, thus giving a grade of D+.   

NSC  Tackles 
Poison Prevention

industry and construction, that would allow it 
to cite each instance of a PPE violation it found 
during an inspection. " e rules change went into 
e! ect January 12, 2009.  

" e entirety of the rules change is published 
in the Federal Register at 73 Fed Reg 75569, or 
Google ªClari% cation of Employer Duty to Pro-
vide Personal Protective Equipment and Train 
Each Employee.º

Parents of Teens in Council member com-
panies will bene% t from a free 1- hour seminar, 
ªGuide to Safe Teen Driving.º 

" e seminar will provide training and 
tips to help parents work with their teen. " e 
program will also provide recommendations 
to help parents set limits for their teen and al-
low for changes as their teen progresses from 
novice to seasoned driver. " e seminar will be 
held at the Council Saturday, April 25, from 8-9 
a.m.

On the road, law enforcement plays a 
strong role initiating tra&  c stops, issuing cita-
tions, and enforcing the laws of our jurisdic-
tion.  At home, that's a parent's job.  Teens may 
not feel as if they have much room to negoti-
ate with the police, sheri!  or state patrol, but 
at home they feel they can negotiate with their 
parents.  " is seminar will help parents of teens 
be in the driver's seat.

Motor vehicle crashes are the number one 
cause of death for young adults ages 16 to 24.  
Don't let your family su! er a teen driving trag-
edy. 

Register online (www.SafeNebraska.org) 
or call the National Safety Council, Greater 
Omaha Chapter (896-0454) to register today.

Member companies can order free cop-
ies of the Street Smart Guide to Teen Safe 
Driving for all the parents of teens in their 
organization. Call 896-0454 to order today.

FREE Training for 
Parents of Teens 

Learning to Drive - 
April 25, 8-9 a.m.
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Jim Steele
Falewitch Construction Services
jsteele@falewitch.com

Poison prevention. Usually this phrase 
makes people think about protecting children 
from cleaners under the cabinet, prescription 
drugs, rat poison in the garage and lead paint 
on the walls.  For adults, it can be dangerous to 
regard poisoning as only a childhood problem.  

In my 20 years as a safety/health profes-
sional, I have learned about and experienced a 
number of incidents that made me see poison pre-
vention in di! erent terms.  " ose terms are ªHaz-

ard Communicationº and ªIndustrial Hygiene.º  
Hazard Communication (HazCom) is an 

OSHA standard that states; employees have a 
right to know the hazard associated with the 
materials to which they are exposed, and re-
quires employers to communicate this informa-
tion through what is known as materials safety 
data sheets (MSDS).  Industrial Hygiene is a 
discipline that focuses on health risks related 
to exposure to hazardous materials and agents.  
Consider these examples of situations where 
HazCom and Industrial Hygeine played a key roll:

Example One: 
While reviewing the injury records of a hard-

ware store I was inspecting, I found three lost-
time injuries from chemical exposure and burns.  

According to the documentation, there was a 
liquid spill, so an employee grabbed a mop and 
bucket, and started cleaning up. Unfortunately, 
the spill was sulfuric acid and the mop water con-
tained either bleach or ammonia. " e acid and 
mop water solution mixed to create a noxious 
gas.  " e employee began to choke and cough, 
the # oor was slick and as he tried to get away he 
slipped. He fell into the acid which soaked into his 
clothes and began to burn his skin.  He screamed 
for help and was taken to the back where he 
waited in agony while sta!  pulled o!  his clothes, 
connected a hose and began spraying him down.  

Meanwhile, two other employees in suc-
cession grabbed the mop and started to clean 
up the spill, and the exact same thing happened 
to them.  All three were transported by ambu-
lance to the hospital and admi$ ed with respira-
tory damage and chemical burns.  " e MSDS, 
which was not present onsite at the time, for the 
sulfuric acid warned against mixing it with am-
monia or bleach.  It also called for a chemical 
shower for # ushing the skin if exposed; among 
other training and precautions for clean up.  " e 
employer had no such training or equipment.

Example Two:
Another group of employees, at the same 

hardware store,  were over exposed to methylene 
chloride (MC),  a carcinogen contained in many 

fast se$ ing adhesives, typically used in the furni-
ture industry. Even though, the employees were 
spraying the glue for only a few hours each day, 
samples showed they were subject to almost dou-
ble the permissible exposure limits (PEL). " e 
Industrial Hygienist from the insurance company 
who recommended sampling be done, said he was 
not surprised at the level of exposure.  In his expe-
rience, when MC is used, it is almost always over 
the PEL. " e supplier of the materials seemed 
surprised at the exposure levels, but he conceded 
that most companies don't sample for exposure.

Example ! ree:  
" is example involves formal-

dehyde.  As each day progressed, em-
ployees throughout a manufacturing 
plant were complaining of head-
aches and burning eyes and sinus-
es.  Air samples ultimately revealed 
signi% cant levels of formaldehyde.  

Nothing in the plant contained 
enough formaldehyde to account 
for the airborne levels.  An Indus-
trial Hygienist was consulted and it 
turned out that the oven drier on a 
dip tank painting operation, which 
forced recycled air from the oven 
across an open # ame, was the culprit.  
" e IH explained that each time the 
air was forced across the # ame, the 
molecules from the drying paint 
were broken into free radicals and 
as these atoms came back together, 
they o& en formed formaldehyde.  
When the oven was opened to re-
move the painted parts, the form-
aldehyde wa& ed out into the plant.

When thinking of poison preven-
tion, think HazCom and Industrial Hygiene.  
· Review the MSDS on all materials used by 

employees. 
· Train employees about the hazards and 

precautions for the materials. 
·  Check the MSDS for PPE requirements.
· Where permissible exposure limits are 

indicated, have an Industrial Hygienist take 
air samples.  

· Consult an Industrial Hygienist if employees 
complain of symptoms that develop at work 
and reduce when they leave.

· Use resources available to you. Workers 
compensation insurance companies o& en 
have an Industrial Hygienist on sta! .

Poison Prevention on the Job
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Bill Mulherin
National Safety Council, Greater Omaha Chapter
bmulherin@safenebraska.org

`Weather' you are ready or not, here comes 
another spring season! Hopefully, this 
year will be much quieter than last year.

We can't avoid storms, but we can be 
ready.  One of the cornerstones of readi-
ness is preparation; another is practice.

Preparation means that now is the 
time to be sure your shelters are in place, 
and ready for visitors. Ensure your exit 
routes for evacuating out of the build-
ing (for • re) and into the building (for 
storms) are up and displayed in every 
room.  Check to be sure your communi-
cations system is in place, and working.  
Review your plans for a€ er the storm; do 
you have the ability to restore your busi-
ness if you su• er a loss?  Are you sure that 
you know how to • nd, warn, and account 
for employees who are away from your 
facility when severe weather strikes?

Practice means pu‚ ing the above 
preparations into place before you need 
them, and allowing employees the op-
portunity to make mistakes, recognize 
them, and correct them.   

ƒ e most important part of any 
planning is pu‚ ing that plan into action.  
Craig Dunn, Manager of Corporate Se-
curity and Safety Operations for First 
National Bank (FNB) has responsibility 
for thousands of FNB employees spread 
over 12 states and multiple facilities.  How does he 
do it?  Dunn says,  ªI keep it as simple as possible 
so employees don't have to think about it when we 
have a `real' evacuation. ƒ e most important thing 
is that all of our drills and testing procedures are 
all planned.  ƒ at way, when we have a real emer-
gency, employees just do what they've always 
done during our drills.º 

S"#$ W%&*+/0
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Severe Weather Preparation
During Severe Weather Awareness, Douglas 

County plans to test the siren warning system once 
during the day, and once in the early evening.  ƒ is 
is a perfect time for your company to practice your 

emergency evacuation drill for severe weather. 
Decide who makes the severe weather call in 

your facility and who will serve as backup.  You 
should have two or three people total, in descend-
ing order. 

Divide your building into sections.  When 
severe weather evacuation orders are issued, each 
section should have an ªEvacuation Chiefº and 

backups.  ƒ e ªEvacuation Chiefº sweeps their 
area, including storerooms, restrooms and closets 
to be sure that the area is fully evacuated. ƒ en 
reports to the shelter.  ƒ is person would also be 

responsible for ensuring that clients, cus-
tomers and visitors are also evacuated from 
their area.

Decide who will have the responsibil-
ity of locking doors and posting signs stat-
ing the business is taking shelter.  In the 
event you are usually open to the public, 
you might consider leaving exterior doors 
open with signs pointing to shelter, while 
locking o•  sensitive interior areas.  

Have a system for sounding the all 
clear.  Usually, that system is the National 
Weather Service dropping the warning for 
your geographic area.  You will need a bat-
tery operated weather radio or television 
that can receive signals inside your shelter.  
Don't count on electrical power or internet 
access during the storm.  

Finally, the question comes up:  How 
do I compel employees and visitors to stay 
in shelter?  ƒ e answer is, you can't require 
adults to stay in shelter, but you can pro-
vide strong incentives to do so.  For your 
employees, modifying employee policy to 
require going to shelter as a condition of 
employment (subject to the standard dis-
ciplinary procedures for failure to comply) 
should be su4  cient.  Check with your hu-
man resources department for the speci• cs.  
For visitors, advising them that during the 

warning they must either shelter with you or leave 
the premises is usually su4  cient to garner the ap-
propriate action.

We can hope severe weather bypasses us 
without incident.  But, if it doesn't, let's be ready.

www.weather.gov5os5severeweather5severewx-
cal.html 

Severe Weather 
Awareness Week

April 6-10, 2009
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Be Cycle-Logical Campaign 
Promotes Motorcycle Safety 

Terri Lewis
National Safety Council, 
Greater Omaha Chapter

Being the ! rst in Nebraska 
to provide defensive driving edu-
cation, it's only natural for the 
National Safety Council, Greater 
Omaha Chapter to follow with 
another ! rst¼ the Be Cycle-Log-
ical Motorcycle Safety Awareness 
Campaign.

" e Be Cycle-Logical Cam-
paign, kicking-o#  on May 22, and 
ending July 6  is designed to edu-
cate the motoring public through 
a media and workplace campaign 
about  safely sharing the road with 
motorcycles in Omaha's urban/
suburban environment. ª" is is the 
second year that we've done this 
campaign, and we truly believe it 
is one of the best tools to help re-
duce the incidence of motorcycle 
related deaths and injuries,º says 
Kay Farrell, President/CEO of the 
National Safety Council, Greater 
Omaha Chapter.  ªLook for the Be 
Cycle-Logical campaign message 
on gas pump toppers, billboards 
and the airwaves. We're going all out to promote 
the importance of safely sharing the road with 
motorcycles. º  

" e campaign will lead up to the ªBe Cycle-
Logical Safety Ride,º which will be held on June 
27.  Participants in the non-traditional motorcy-
cle ride will make several stops at historical land-
marks and businesses along the ride route and 
pick-up a motorcycle safety tip at each stop.  " e 
ride will end at Rosenbla$  Stadium for a Royals 
game (watched from the View Club), food, prize 

drawings and a number of other special treats. 
Another fun and educational component of 

the campaign is the ªTest Your Cycle-Logical IQº 
quiz. Motorists can visit www.SafeNebraska.org 
to learn more about sharing the road with motor-
cycles, the Be Cycle-Logical ride and to test their 
Cycle-Logical IQ and possibly win %1,000.  

 " e ride and media campaign are critical 
keys to overall highway safety, and the Council 
is proud to partner with the Nebraska O&  ce of 
Highway Safety on the Be Cycle-Logical Cam-

paign to increase motorist awareness of motorcy-
clists. One of the primary missions of the Council 
is to educate the community on ways to live, work 
and play safely. 

 Be Cycle-Logical is just the latest in a num-
ber of highway safety e# orts led by the Council.  
Street Smart Guide for Teen Driving, Click It 
Don't Risk It, Driver Education and Defensive 
Driving training a just a few examples of Council's 
goal to keep our streets and highways safe. 

Watch for more information*
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Peter Kiewit Companies:
125 Years Safe

Heike Langdon
At Kiewit Corporation, the ªnumber one, never-changes pri-

orityº is safety. It has been a core value for generations, and is the 
beginning of every job today. Locally, people are familiar with the 
yellow Kiewit logo on projects that include the Qwest Center, the 
Holland Performing Arts Center, the First National Bank Tower, 
and the original stockyard building, but they also take on smaller 
projects, such as renovations at the Humane Society and Goodwill 
locations. Nationally and internationally, Kiewit employees create 
highways and rural roads, dams, power plants, high-rise buildings 
and more. ! e constant among all Kiewit projects is the impor-
tance of ªKiewit Safeº, a phrase used regularly throughout the 
company, from CEO Bruce Grewcock to the newest member of a 
work crew.  ! e company is celebrating the 125th anniversary of its 

founding this year.
  ªDon't walk past an 

unsafe actº is also commonly 
heard. Jerry Campos, Area 
Safety Manager, really means 
it when he says everybody 
is the boss when it comes to 
safety. ªIt doesn't ma" er who 
you are, if you see something 
wrong you have the power to 
stop the job until it's # xed. It's 
not somebody else's respon-

sibility.º 
Kent Grisham, Director of Corporate Communications, tells 

about being on a jobsite with Bruce Grewcock. Due to unique 
risks, a ªno ringº policy was being strictly enforced at that location. 
As they were walking through the area, one of the employees ap-
proached the men and pointed out that they were not in compli-
ance.  ! ey quickly pulled the rings o$  of their hands. Not only did 
the crew member know the safety rules, he also knew the company 
ethic allowed him to enforce it, even if that meant stopping a high 
ranking corporate leader from proceeding. ªWe give people the 
tools and time to do the job safely. Every day, every job.º Depend-

ing on the employee, this could include OSHA, CPR, 
sca$ old, excavation, fall protection, ladder safety and 
defensive driving for anyone who drives or just has ac-
cess to a company vehicle. ªIf the supe asks someone to 
grab the truck and go pick something up, he's respon-
sible for knowing that guy has taken the course.º 

Campos has been in the construction # eld most of 
his life, responsible for safety at his family's company. Ten years ago 
he came to Kiewit Building Group, drawn by their reputation in 
the community.  ªSome companies have safety monitors, who go 
around and check on a regular basis, and people slide a li" le when 
they know no one is looking. At Kiewit, YOU are the Safety Guy.º  

  A company that has built an international reputation on 
the ability to complete projects on time and within budget has to 
be doing a few things right, consistently. Locally Kiewit Building 
Group has approximately 450 employees, with many more work-
ing at the corporate headquarters and in other Kiewit o%  ces.  Of 
course, much of the work done at each site is actually by subcon-
tractors. While most of the employees and subcontractors come to 
the job with safety training, Kiewit Safe reinforces that training by 
making safety part of every day, and 
making sure each worker knows 
they are responsible for creating a 
safe job site. Whether a worker is 
a Kiewit employee or a sub, they 
are all held to the same high safety 
standard. For Kiewit employees, 
this means thinking about every 
task, on every job, from a safety as-
pect before anything else. Because 
each job is unique, one of the # rst 
aspects is a job hazard analysis. 

From there, every day begins 
with safety. Including ºstretch and & ex.º No kidding. ! e session 
provides yet another chance to cover the daily safety reminders. 
ªWe stop before we start, really,º says Grisham. He jokes ª! e tool-
box meeting is a wonderful construction institution. We use it to 
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sibility.º 

ex.º No kidding. ! e s.º No kidding. ! e session 

ª It doesn't matter who you are, 

if you see something wrong you 

have the power to stop the job 

until it's • xed. It's not somebody 

else's responsibility.º
Jerry Campos

ªKiewit Safe is a 24/7 way of thinking. It's a thought 

process, a culture, a behavior. When people show up 

at the job, we're responsible for making sure they go 

home in the same condition that they showed up. 

We want their families to know we are committed 

to safety in the workplace. But we also want Kiewit 

Safe to become a habit.º                          
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Peter Kiewit Companies:
125 Years Safe

conduct a daily hazard analysis. We ask them to use their experi-
ence and say something if you see something dangerous. It really 
is an open forum for discussion.º Information from the toolbox 
meeting drives which work starts when, and how, framing the day. 

Safety reminders cover activity on the whole site, because 
some Kiewit projects are so large that a worker might be working 
in one area in the morning, and a completely di! erent area with 
di! erent challenges in the a" ernoon. Some things are the same for 
any project; boots, hard hat, eye protection, proper clothing. Kiewit 
expects the same level of safety in their many joint ventures. ªSome 
of our vendors and suppliers have great safety programs, but you 
can tell they don't have the same sense of personal commitment or 

responsibility. At Kiewit it really is 
a passion, and a fundamental com-
mitment,º says Campos. 

  Campos keeps up to date on 
safety practices in the industry by 
networking with safety o#  cers at 
other companies, sharing experi-
ences and ideas, and then applying 
them to the day-to-day. Campos 
is assisted by six safety supervi-
sors and a safety coordinator, but 
he says that all the job supervisors 
are responsible for creating and 

maintaining a safe job site. ªI'm just a resource. $ ey're the ones 
planning all the critical operations, and helping the subs follow the 
Kiewit Safe guidelines.º 

  Kiewit Safe is the standard for every project, of every type, 

in every location.  
Kiewit Safe is also a 24/7 way of thinking. ªIt's a thought pro-

cess, a culture, a behaviorº, says Campos. ªWhen people show up at 
the job, we're responsible for making sure they go home in the same 
condition that they showed up. We want their families to know we 
are commi% ed to safety in the workplace. But we also want Kiewit 
Safe to become a habit.º Periodically Kiewit sends information to 
promote safety directly to employee's homes. $ ey have covered 
issues from barbecuing, Halloween, bullying, Stranger Danger and 
proper car seat usage, among other topics. ªOur employees make 
a commitment to us. When they drive by a project years later, I 
know they tell their kids and grandkids they helped build it. We 
just want their friends and families to know we are just as commit-
ted to them.º 

  On the front of every Kiewit hard hat is a decal that says 
ª$ ink& Safety begins with me.º So every time a Kiewit worker 
looks at another employee, they are reminded of their responsibil-
ity to do their job in a safe manner, for their own good and for the 
other members of the team. ªIt seems obvious,º says Grisham, ªbut 
without the people you can't do the work.º 

Campos thinks building a culture of safety is key to proving 
the commitment on both sides, and that it pays o!  for both sides.  
Kiewit is an employee-owned company, but Grisham thinks Kie-
wit employees demonstrate a feeling that they have a very personal 
stake in the company regardless of rank or ownership. Last year 
when a tornado damaged the Qwest Center, Kiewit employees 
were some of the ( rst on the scene, without even being called.  
ªOur people invest themselves in the projects we do, and I think it 
shows,º says Grisham. 
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maintaining a safe job site. ªI'm ju

Kiewit Safe is a 24/7 way of thinking. It's a thought 

process, a culture, a behavior. When people show up 

at the job, we're responsible for making sure they go 

home in the same condition that they showed up. 

We want their families to know we are committed 

to safety in the workplace. But we also want Kiewit 

º                          Jerry Campos

Kiewit ̀ s portfolio 
includes some of 

Omaha's most 
recognizable 
landmarks:

Qwest Center
Joslyn Atrium

First National Tower
Lauritzen Gardens
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Hang Up and Drive!
A Call to Action on Cell Phones

Nebraska Safety Belt Honor Roll
Honor Roll Members 
80% or better usage rate
55th Medical Group - O! ut AFB
ADT Security Services, Inc. (2)
A"  liated Foods Midwest
Alegent Health IMC (2)
Alegent Health Midlands Hospital (2)
Aksarben Heating, Air Conditioning, 
Plumbing and Drain Cleaning
Archer Daniels Midland Company
Behaviorial Health Specialists, Inc.
Bellevue West, AFROTC
Bellevue West JROTC (2)
Biocor Animal Health
Bryan LGH Medical Center
Cargill AgHorizons
Carlson Systems
Catholic Mutual Group
City of La Vista Employees
City of Lincoln Health Department
Community Alliance (2)
Community Blood Bank (2)
Creighton University
Dorner, Inc.
Drake Williams Steel
Franciscan Care Services

Grace Mayer Insurance
Great Plains Communications
Greater Omaha Packing Co, Inc.
Hastings College ̀ Well Worth It'
Je! erson Pilot Financial (2)
Lincoln Financial Group
Methodist Health System (2)
Methodist Hospital (3)
Metropolitan Utilities District
Mutual of Omaha
Nebraska Department of Roads
Norfolk Middle School, 
 RAOK Jr. Optimist Club
Northern Natural Gas
Omaha Public Power District
Omaha World-Herald
Papio/Missouri River NRD
Physician's Mutual Insurance Company (3)
Principal Financial Group (3)
Professional Research Consultants
Rinker Materials
Service One
Suburban Rotary
Sunrise Place
Sunset Hills Elementary School 
Syngenta Crop Protection

Thompson, Dreessen and Dorner, Inc.
Travel and Transport
United Way of the Midlands
University Medical Associates
University of Nebraska at Omaha (2) 
University Nebraska at Omaha, 
 Wellness Stampede
Village of Pilger
Wilber Rotary/Wilber/Clatonia Schools
Woodhouse Auto Family (2)
World Insurance Company

Gold Honor Roll Members
90% or better usage rate
ADT Security Services, Inc.  (2)
Alegent Health, Bergan Mercy Medical  
 Center (3)
Alegent Health, Immanuel Medical  
 Center (2)
Alegent Health, Home Care
Archer Daniels Midland Company (2)
Cargil - Blair (3)
City of Gretna
Community Alliance
Degussa Corp. (2)
Duncan Aviation

Electic Fixture and Supply Co.
Girl Scout Troop # 3234
Girl Scout Troop # 3822
Girl Scout Troop # 5141
Grace/Mayer Insurance (2)
Gretna Public Schools
Hyannis High School
Iams Co.
League Association of Risk Management
Lincoln Financial Group
Marion High School
MCL/McCarthy, A Joint Venture
Metropolitan Utilities District (3)
Mutual of Omaha (Blair)
National Safety Council, Greater Omaha
NatureWorks LLC
Nebraska Engineering Company (2)
Nebraska Methodist College - The Josie  
  Harper Campus
Professional Veterinary Products
PVPL, Professional Veterinary Products (2)
Quality Living, Inc.
Regional 6 Behavioral Health
Schering Plough (Elkhorn & Omaha) (2)
Unicco Service Co. (2)
Yutan High School

! e National Safety Council has taken the 
bold step of issuing a nationwide call to action to 
ban the use of cell phones by drivers of motor ve-
hicles. ! e call to action involves the legislatures 
of all 50 states, businesses, and the general public.  

Why cell phones, and why now?  ªStudies 
show that driving while talking on a cell phone 
is extremely dangerous and puts drivers at a four 
times greater risk of a crash,º said Janet Fro-
etscher, president and CEO of the NSC.

! e Harvard Center for Risk Analysis 
studied cellular use by drivers and estimates 
that cellular use is a cause behind 6% of  motor 
vehicles crashes.  ! is means that nationwide, 
12,000 serious injuries and 2,600 fatalities are 
related to cell phone use and driving.  ! e annual 
" nancial toll is $43 billion, a tremendous toll on 
an individual scale. 

Other institutions, such as the University of 
Utah have also studied the issue and found that 
hands free devices do not make cellular use while 
driving safe.  

ªWhen you're on a call, even if both hands 
are on the wheel, your head is in the call, and not 
on your driving,º Froetscher said. ªUnlike the 
passenger si# ing next to you, the person on the 
other end of the call is oblivious 
to your driving conditions. ! e 
passenger provides another pair of 
eyes on the road.º

Businesses are involved be-
cause a signi" cant amount of call-
ing is done on the job.  Many busi-
nesses have already acknowledged 
the injuries and costs associated 
with this behavior by adopting 
policies that ban cell phone use by 
employees on the roads.  

ªEmployers understand how 
dangerous the behavior is and their 
potential liability.  We are asking 
all businesses to join us by adopting policies ban-
ning calling and texting while driving on the jobº, 
said Froetscher. 

ª! e change we are looking for, to stop cell 
phone use while driving, won't happen overnight. 
! ere will be a day, however, when we look back 
and wonder how we could have been so reckless 

with our cell phones and texting devices,º
For more information on cell phones and 

driving, click on www.distracteddriving.nsc.org. 
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! e Come Home Safe campaign ended in 4th quarter 2008, making it time for the drawing of the win-
ners of the Come Home Safe participation awards.  ! e Click It"Don't Risk It# group chose teen drivers as 
a focus for this campaign because teens are involved in a proportionally higher number of crashes than other 
drivers, but at the same time they are less likely to wear their belts.   

! e schools drawn as winners include Mead High School, who won the $1000 grand prize.  Burwell 
High School and Maywood High School each won $500.

Top photo: Mead:  Cherie Ferber (Click It, Don't Risk It) presents Dawn Moser with the $1000 check, 
Danielle Knudson (Click It, Don't Risk It) is to the right. Also shown are Mead students.

Above le% : Maywood:  Members of the Safety Commi& ee; Ady Johnson, Linda Widick, Brenda Knoll, 
and Judy Schultz. 

Above right: Burwell: Chuck Cone, the Public Health Director and the new mayor of Burwell, as well 
as a longtime member of the Nebraska Coalition to Save Lives ! rough Safety Belt Usage. Cone presented 
the $500 check  from the Come Safe Project to Lexi Eddy and Lydia Stutzman of the Burwell Student Coun       
cil.  Eddy and Stutzman are both seniors and Student Council representatives at Burwell High School.

Click It's next project targeting high school students is called ªPROMise to Cross Your Heartº.  ! e 
Click It group will send posters that encourage safety belt use ªthis prom season and alwaysº to all Nebraska 
high schools. Schools are encouraged to complete seatbelt observations to ensure that students are buckled, 
and to complete a self-nomination for Honor Roll Recognition. 

`Come Home Safe' Winners

to cross your heart
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Ann Freestone
Pitbulls a! acks led the Omaha City 

Council to pass laws to reduce bites and 
toughen up rules for pet ownership. 
One ordinance puts in place extra steps 
for owners of Pitbulls and other bully 
breeds.  " e other ordinances tackle 
issues including dogs with unsafe be-
havior, tying dogs outside, and harsher 
penalties for owners who don't follow 
the rules.  

Reckless Owner: ! ree Strikes and 
the Pets are Out of the Home

According to Pam Wiese, spokes-
person for the Nebraska Humane Soci-
ety (NHS), animal control o#  cers go 
back time and time again to the same 
owners and give multiple citations in a 
year, but the owner does not make any 
changes. Now, if a pet owner violates the 
law on three separate occasions within 
24 months, the owner will lose all their 
pets for four years.  ª" is puts teeth in 
the law,º says Wiese.  ªIf you are going 
to continually violate the law, you don't 
have a right to own a pet.º  

To avoid a citation, dog owners must all obey 
the same rules and do the following:  
· License pets by March 15th.
· Take pets inside when they are barking. 
· Don't tether dogs out longer than 15 minutes 

without supervision. 
· Pick up a$ er the dog when walking him. 
· Don't let the dog run loose. 
· Don't leave pets in hot cars. 
· Don't take in too many pets. 
· Don't abuse or neglect pets.

Pitbull Restrictions: Muzzles and Leashes   
Owners of  pitbulls and other bully breeds or 

mixes must take extra steps to be in compliance 
with the law.  Bully breeds include the Pitbull, 
American Sta% ordshire Terrier, Sta% ordshire Bull 
Terrier, Dogo Argentina, Presa Canario, American 
Bulldog and Cane Corso, or a mix of these breeds.  
" ese dogs must wear a basket muzzle and be on 
a leash and in control of a person 19 years of age 
when outside a securely fenced yard. Owners of 
Pitbulls must show proof of &100,000 liability in-
surance and be 19 years old. Not following these 
regulations will result in a * rst strike toward a 
reckless owner designation. 

Owners can have their bully breed dogs take 
a Canine Good Citizenship Test at the NHS to 

earn the Breed Ambassador designation. " ese 
dogs wear an NHS vest that says ªBreed Ambas-
sadorº on them and do not need to wear a muzzle, 
but must have the collar and harness coupled 
together in case one fails, the other would work.   
" e owner of a Breed Ambassador, which must 
have had no previous violations, needs to do the 
following:
· Take a responsible pet ownership course 

given at NHS. 
· Provide proof of sterilization. 
· Provide proof of microchipping. 
· Provide proof of &100,000 liability insurance. 
· Provide proof of license and vaccination.    

If a dog does not exhibit the predominant 
characteristics of the bully breed, the owner can 
have the NHS breed team evaluate the dog.  If it 
does not, then the dog will be exempt from the 
Pitbull restrictions. 

Dogs With Unsafe Behavior: Owners Must Act    
Before the new ordinances, animal control 

o#  cers could ticket owners of dogs exhibiting 
dangerous behaviors, but couldn't do anything 
beyond a citation until a dog in+ icted a lot of dam-
age. " at's changed thanks to the ordinance.  Now 
owners of dogs deemed potentially dangerous, 

according to Wiese, need to take im-
mediate action.  For example, a dog 
is considered potentially dangerous 
if unprovoked the dog in+ icts minor 
injuries on a person or another pet. 

If the dog is declared potential-
ly dangerous by an animal control 
o#  cer, the owner will have to com-
ply with the following requirements, 
which are similar to the Pitbull re-
strictions:
· Never allow the dog to be o%  their 

property unless on a six-foot leash 
with a person over 19 years of age

· Muzzle the dog whenever outside 
the home or securely fenced yard.

· A! end a responsible pet owner-
ship class given by NHS within 90 
days of the declaration

· A! end with the dog a dog behav-
ior class approved by NHS within 
90 days of the declaration 

· Spay or neuter the dog within 30 
days 

· Microchip the dog within 30 days 
of the declaration 

· Carry &100,000 liability insur-
ance 

· Obtain a new potentially dangerous dog li-
cense at a cost of &100, the license tag must 
be on the dog at all times.

ªWe (the NHS) were very pleased with the 
potentially dangerous ordinance,º says Wiese, ªIt 
closes a loophole and allows o#  cers to earmark 
those dogs that are ticking time bombs/ones 
that might bite a kid.  " e owner needs to take a 
more active role.º

Tying Dogs Outside: 15 Minutes  Max
Dogs can no longer be tied up alone outside 

for more than 15 minutes. ªDogs that are tethered 
tend to be more possessive of their territory,º says 
Dr. Jennifer Phillips, a veterinarian at American 
Animal Hospital. ªWhen people come into that 
area, there's more of a chance of the dog acting 
out in their protected area.º If there is an adult 19 
years or older outside with the dog, however, he 
can be tied up as long as the adult is with him.  Ac-
cording to Wiese, ªNow dogs won't be staked out 
in yards all day.º

Wiese says a lot of cities are going to ordi-
nances like these. " e requirements will ultimate-
ly help keep the community safer from dogs, espe-
cially ones that are potential ticking time bombs.

Omaha's New Dog Ordinances

According to the Nebraska Humane Society (NHS), children 
ages * ve to nine are bi! en more o$ en than anyone else, so it's impor-
tant to learn when dogs are most likely to bite. Most people are bi! en 
at home and by a dog they already know/their own pets and those of 
neighbors, friends and family. Don't assume a certain breed won't bite. 

" e Nebraska Humane Society o% ers many tips on how 
to stay safe from dogs.  First, know know when dogs are more 
likely to bite.  Don't approach a dog when they are guard-
ing a treat, toy, etc., protecting property or the owner, eating, or 
sleeping.  If a dog is chained, do not go into the dog's territory.     

 Other times  that increase the risk of a bite include when the 
dog is sick or hurt, * ghting with another dog, or playing rough.   

Avoid the Bite
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Sexual Assault in the Workplace
Sue Meyers

When most people think of sexual assault, 
they think of rape or domestic violence ± incidents 
that happen in dark parking lots or behind closed 
doors ± not events that happen at the workplace. 
But sexual assault does occur in the workplace 
and it can be costly to 
employers.  

Violence in the 
workplace a! ects one 
in four employees 
each year and includes 
18,000 assaults, 1,000 
deaths and 16 million 
sexual harassment cases 
" led every year with 
a tremendous cost to 
employers, businesses 
and companies. # is in-
cludes the cost of medi-
cal bills, " nes, litigation, 
worker compensation, wrongful death suits and 
lost productivity.

Forms of sexual abuse in the workplace can 
occur on a continuum and include verbal abuse, 
says Sue Michalski, RN, MS, training and edu-
cation director for Omaha's Domestic Violence 
Coordinating Council, a non-pro" t organiza-
tion dedicated to bringing community resources 
together to help victims and raise awareness of 
domestic violence. Verbal sexual abuse can entail 
sexual joke telling, degrading sexual comments, 
sexual name-calling, labeling, obscene phone 
calls, sexual harassment or sexually degrading 
comments. 

Sexual violence does not have to be physi-
cal to be harmful, says Michalski. ªYou can really 
hurt someone with these kinds of actions, even if 
there's never been any physical contact,º she says. 
ªWords can damage one's self-esteem and emo-
tional state.º

# e Domestic Violence Coordinating Coun-

cil raises awareness of all forms of assault and vio-
lence. ªSexual assault is about power and control, 
not sex,º says Michalski. ªIt involves the use of 
force or threat of violence to take control of an-
other person.  Force can involve verbal threats, 
overpowering, use of weapons or drugging the 

individual. Whenever there is no consent by the 
victim, this type of behavior is considered a crimi-
nal o! ense.º

Perpetrators  will o$ en seek out victims they 
think they can take advantage of and will mini-
mize and justify their actions or even blame the 
victim, says Michalski. 

Certain workplace situations provide greater 
opportunities for sexual assault to take place. 
# ese include jobs which involve contact with the 
public, transporting clients, delivery of goods and 
services, working alone or in small groups, work-
ing with volatile people, working late night or 
early morning shi$ s, working in high crime areas, 
having a mobile workplace or community-based 
se% ings.

 ªYou need to listen to your gut,º explains 
Michalski. ªIf you feel someone's actions or words 
are unwelcome or you feel they are violating your 
personal space, then it probably isn't right. One of 
the " rst things a woman should do to stop such ad-

vancements, is to speak out and be vocal. Having 
a voice is an important part of se% ing boundaries 
and le% ing the person know you will not tolerate 
such behavior.º 

Unfortunately, victims of sexual violence are 
o$ en hesitant to report incidents for fear of not 

being believed, intimidation by 
the perpetrator, threat of harm, 
vandalism or exposure, or guilt.  
ªEmployers can let their em-
ployees know they take this 
type of behavior seriously by 
making it easy to report and act-
ing upon any accusation of sex-
ual harassment, ºsays Michalski. 
ªIf we want victims to report 
sexual assault or harassment, 
it is important that the victims 
are believed. Sexual violence or 
stalking behavior should never 
be minimized.º

Companies can help reduce sexual violence 
in the workplace by providing on-going education 
about sexual assault to its employees and provid-
ing resources and proper channels for victims to 
report incidents and seek assistance. Managers 
and supervisors should be trained in how to iden-
tify and respond to sexual violence, says Michals-
ki. Preventing sexual assaults in the workplace and 
helping victims is most e! ective when it is a team 
approach that involves supervisors and manag-
ers, human resources, loss prevention, safety and 
wellness commi% ees, legal counsel, security and 
occupational health, employee health, employee 
assistance programs and public relations. 

 ªEmployers that are most e! ective at stop-
ping sexual violence are those that have policies 
and procedures in place so that employees know 
there is no tolerance for sexual violence in the 
workplace,º says Michalski. ªVictims need to know 
that it is okay to break the silence and it's not okay 
for anyone to be violated in any circumstances.º

Sexual 
Assault 

Prevention 
Month 

April 1-30
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Judy A• ebery
American Red Cross
a• eberyj@usa.redcross.org

In case you didn't know, March is National 
Nutrition Month.  So what's the big deal about 
nutrition?  Nutrition means nourishing or being 
nourished, especially the series of processes by 
which an organism takes in and assimilates food 
for promoting growth and replacing worn or in-
jured tissues. Wow!  

Without nutrition, we don't grow and we 
can't replace damaged parts of our body.  When 
you see pictures of malnourished children in 
" ird World Countries, it is easy to see the results 
of the absence of nutrition.  Too o# en we relate 
nutrition to just dieting or something that babies 
and children, sick and elderly people need.  " e 
truth is that we all need nutrition at every stage of 
life to live a good, long, healthy life.

You need to think of nutrition as the fuel for 
your body.  Just like you need fuel for your car to 
run, you need the right kind of nutrition ªfuelº for 
your body to run.  Nutrition consists of proteins, 
carbohydrates and fats as well as vitamins and 
minerals.  It is important to have all these compo-
nents in the form of a balanced diet.  A balanced 
diet means ge$ ing the right types and amounts of 
foods and drinks to supply the nutrition and ener-
gy we need to maintain our body cells, tissues, and 
organs, as well as to support normal growth and 
development or repair damage.  " e side e% ects 
of an unbalanced diet cause all sorts of problems 
such as lack of growth, deterioration of body parts 
or organs, poor bone and muscle systems, and at 
the far extreme, eventually death.  

So what is a ªbalancedº diet?  Simply said, it 
means you need a diet that meets your nutritional 

needs while not providing too much of any nu-
trients. To achieve a balanced diet, you must eat 
a variety of foods from each of the food groups.  
" e U.S. Department of Agriculture's newest food 
pyramid guide (see below), shows consumers 
how to make healthier food choices and stresses 
the importance of regular exercise. 

 Anyone with special medical issues such as 
diabetes, heart disease, liver disease or other dis-
eases, illnesses or allergies must follow their doc-
tor's recommendations with diet to avoid making 
a situation worse or endangering one's health.  In 
fact, any time you want to change your diet it is 
important to discuss the changes with your doc-
tor & rst.

" e general guidelines for a good nutrition 
program are simple:
· Do not skip breakfast. 
· Eat at least three meals each day. 
· Eat foods from each of the food groups at ev-

ery meal.

" e most important step to eating a balanced 
diet is to educate yourself about what your body 
needs, and to read the nutrition label and ingredi-
ents of all the food you eat.  New dietary guidelines 
from the U.S. Departments of Health and Human 
Services (HHS) and Agriculture (USDA) recom-
mend fewer calories and smarter food choices.  
Some of the key recommendations are:
· Follow a balanced diet that is low in saturated 

and trans fats, cholesterol, added sugars, salt, 
and alcohol, such as the Dietary Approaches 
to Stop Hypertension (DASH) Eating Plan. 

· Balance your calorie intake with exercise. 
Slowly decrease the amount of calories you 

take in while increasing exercise to prevent 
gradual weight gain. Exercise regularly and 
reduce activities in which you sit. 

· Eat two cups (four servings) of fruit and two 
and one half cups of vegetables (& ve serv-
ings) per day for an average 2,000-calorie per 
day diet. 

· Eat three or more ounces of whole-grain 
products per day. 

· Consume three cups per day of fat-free or 
low-fat milk or milk products. 

· Get fewer than 10* of calories from saturat-
ed fa$ y acids. 

· Avoid trans fa$ y acids. 
· Limit cholesterol to less than 300 mg/day. 
· Make total fat intake no more than 20-35* 

of calories. Choose ªgoodº fats such as & sh, 
nuts, and vegetable oils containing polyun-
saturated and monounsaturated fa$ y acids. 
Lean, low-fat, or fat-free meats, poultry, dry 
beans, and milk or milk products are prefera-
ble. Total fat intake can approach 35* if most 
of the fats are ªgoodº fats. 

· Stay away from added sugars. 
· Consume less than 2,300 mg (approximately 

one teaspoon of salt) of sodium daily, and 
limit added salt when you prepare food. 

· Do not consume more than one alcoholic 
drink per day for women, two per day for men. 
Some people should not drink any alcohol.

" ere are many websites, books, magazines 
and other sources of information for nutrition.  
" e website ªAbout.comº was used for much of 
the information in this article.  Stay healthy by fol-
lowing the guidelines in this article and your doc-
tor's advice.

Celebrate National Nutrition Month

 " e U.S. Department of Agriculture's newest food pyramid guide, called My-
Pyramid, encourages consumers to make healthier food choices and to get regular 
exercise. Unlike the older model, food groups are arranged in vertical bands, instead 
of horizontal ones. Band width indicates portion size. " e wider the band, the more 
food from that group you should eat. 

According to the USDA, one size doesn't & t all. MyPyramid.gov is a tool con-
sumers can use to create personalized eating plans and use the interactive tools to 
plan and assess food choices. 

Also look for advice on: 
· Making smart choices from every food group. 
· Finding your balance between food and physical activity. 
· Ge$ ing the most nutrition out of your calories. 
· Staying within your daily calorie needs. 

Food Guide Pyramid Gets a Makeover

S+46 O44-796-J;<
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By Mary Eriksen
Sapp Bros Travel Centers, Inc.
meriksen@sappbrosts.com

When drug poisonings become the lead-
ing killer of an adult age group, it is time to sit 
up and take notice. Prescription drugs have 
become very common in the United States. 
Nearly everyone takes some medications dur-
ing any given year for some malady or other.  But 
does easy access to these drugs mean danger?

Mike Cordwin, pharmacist at the LaVista 
Pharmacy in LaVista, Nebraska answered some 
questions related to that topic.  What is the best 
way to stay out of trouble with adverse drug inter-
actions?  Have one pharmacy ! ll all your prescrip-
tions.  " e pharmacist can tell you if you are tak-
ing two drugs that have the potential for harmful 
interactions.  If you can't do that, make sure you 
have one doctor that knows all the medications 
that you take.  Many people have di# erent doctors 
for di# erent things, but one of those needs to know 
every prescription you take for your own safety.

Can doubling a dose cause an overdose?  Not 
generally, Cordwin said.  But that is far from an 
absolute statement.  A double dose of most drugs 
will most likely intensify any side e# ects the drug 
might have, like stomach upset or drowsiness.  
But Cordwin recommended for most medica-
tions, it is be$ er to skip a dose than to double it 
up.  He advised that the sectioned pill bars that 
you can ! ll for each day can be helpful for those 
who lead busy lives, even if they don't take sev-
eral prescriptions everyday.  If you aren't sure if 
you took your dose for the day and wonder what 
you should do, call your doctor or pharmacist.

What about over-the-counter (OTC) sup-
plements and medications?  Cordwin said people 
don't understand that just because it's available 
to anyone doesn't mean it is safe.  You can over-
dose on over-the-counter medications. Tylenol 
is a good example.  If people have chronic pain, 
they will take far more than the normal dosage.  
" is can cause serious side e# ects, particularly 
if it is done on an ongoing basis.  " is can be es-
pecially serious in children.  Cold medication is 
another commonly over-used OTC medication.  
People think if the directions say to take one 
tablespoon and they feel really sick, then two or 
three tablespoons will work be$ er.  " at is not 
true and it can be very dangerous, particularly if 

there are prescription drugs thrown into the mix.  
If you are taking OTC medications or supple-
ments, you can tell your doctor or pharmacist 
and they can warn you of any potential adverse 
interactions with prescriptions.  But they can't 
help you if they don't know you are taking them.

What one thing would a pharmacist wish 
everybody knew about prescription drugs?  
Cordwin said to be more aware.  Know why you 
are taking a prescription.  He is amazed by how 
many people don't know why the prescription 
is prescribed or what it will do for them.  Ask 
more questions.  Prescriptions are not a magic 
cure-all.  And just because you need a prescrip-
tion today does not mean you will need to take it 
forever.  Ask your doctor to explain in detail why 
you need it.  Also, remain aware of what side ef-

fects the drug may have.  Side e# ects don't always 
show up in the ! rst week.  Many times they can 
happen three months down the road, and by then 
people don't remember it could be from the pre-
scription.  Be aware of what you are taking, why 
you are taking it and what it can do to you, as 
well as for you.  Never be afraid to ask questions.

" e Nebraska Pharmacy Association 
(www.npharm.org) recommends the following 
sources for more consumer information:
www.bemedwise.org
www.npharm.org/includes/downloads/themedform.pdf
www.talkaboutrx.org

A special thank you to Mike Cordwin and the 
LaVista Pharmacy for their assistance with this article.

Be Aware Before Getting 
That Prescription Filled

· To avoid interactions, have prescriptions 
! lled at only one pharmacy or, if you can't 
do that, have one doctor that knows all the 
prescriptions you take.

· What if you can't remember if you took a 
dose?  Best suggestion ± skip it.  Or, call 
your doctor or pharmacist for advice.

· Over-the-counter supplements and medi-
cations: be sure you follow the recom-
mended guidelines and dosages.  Tell your 
doctor or pharmacist that you take supple-
ments or medications so they can watch 
for interactions with any prescriptions.

· Know what you are taking and why, know 
what the drug can do to you as well as for 
you.

Medication 
Safety Week 
April 5-11

S%&* O&&-+0*-J23
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! e National Safety Council o" ers three cer-
ti# cate programs that can take you from zero to 
Safety in no time$ Begin with the Certi# cate of 
OSHA Compliance, designed to quickly provide 
you with the knowledge you need to be an ef-
fective safety representative, whether you have 
some safety background or none at all$ Continue 
your safety education when you complete the 
Certi# cate in Principles of Safety Certi# cate, 
taking you to the next step in your safety career. 
Finally, round out your safety professional 
knowledge with the National Safety Council's 
Advanced Safety Certi# cate, a prestigious and 
highly sought a% er credential$ Earning a National 
Safety Council Certi# cate is not only a badge of 
personal and professional accomplishment, it is a 
recognized way to be e" ective back at your work-
place$ Eliminating workplace incidents and re-
lated costs begins with knowledge. ! e National 
Safety Council's Occupational Safety and Health 
Certi# cate Training Programs help you gain that 
knowledge, so you can decrease your company's 
risks - and costs$

Step One - Certi! cate in OSHA Compliance:
Successfully complete the Introduction to OSHA Seminar and any 
• ve elective seminars over a three-year period, in any order you 
choose (it is best if you can begin with Introduction to OSHA, but 
not required). If you have previously completed a 1910 or 1926 

Cert! cate in OSHA 
Compliance (COC)
To achieve the Certi# cate in OSHA Compliance, 
you must successfully complete the Introduction 
to OSHA course and # ve elective seminars. If you 
have completed a 1910 or 1926 OSHA 10- or 30-
hour course the Introductory course is waived. 
Call for a complete listing of electives$

Introduction to OSHA 
Learn how OSHA is structured, its responsibilities and overview 
the 1910 standards.  
May 20 (8am-Noon) Cost: $142 ($99 Member Rate)

! e following COC electives provide valuable 
training even if you are not pursuing the COC.

Lockout/Tagout  
This course meets OSHA 1910.147 Lockout /Tagout Regulation.  
April 2 (8am-Noon) Cost: $142 ($99 Member Rate) 

Welding, Cutting, and Brazing
Course is for those involved in welding, cutting, or brazing. Learn 
the prevention of hazards.
April 2 (1pm-4:30pm) Cost: $142 ($99 Member Rate)

Powered Industrial Trucks
Meets requirements of OSHA 1910.178 and covers basic safety 
precautions, hazardous locations, employee training, and 
maintenance checks. 
May 20  (1pm-4:30pm) Cost: $142 ($99 Member Rate)

Fire Protection 
Learn important basic precautions in • re protection: equipment 
and protective wear, automatic sprinkler and • xed • re extinguish-
ing systems, • re detections, and alarm systems.  
June 9 (1pm-4:30pm) Cost: $142 ($99 Member Rate)

Emergency Response & Planning 
This course covers OSHA's required Employee Emergency Plans 
and Fire Prevention standards. 
June 9 (8am - Noon) Cost: $142 ($99 Member Rate) 

Fleet Safety
Forklift Train-the-Trainer
Save money and time while staying compliant. The program 
provides everything needed to start and maintain an e! ective 
forklift training program.
April 1 (9am - 3pm) $860 ($599 Member Rate) 

Forklift Operator Training:  
Meets OSHA's formal training requirement.  
April 23, May 27, June 30 (8am - Noon)  
Cost: $99  ($69 Member Rate)

OSHA 10- or 30- course, the Introduction to OSHA course require-
ment is waived. Choose your electives from more than a dozen 
titles so that you can target your speci• c needs. 

Step Two - Certi! cate in Principles of Safety:
The Certi• cate in Principles of Safety is earned by successfully 
completing the Principles of Occupational Safety and Health 
Course. 

Step Three- Advanced Safety Certi! cate:
Complete the Principles of Occupational Safety and Health Course 
(this course is a pre-requisite to all Advanced Safety Certi• cate 
Courses). Take a minimum of 5.4 Continuing Educational Units 
(CEUs) from the approved courses. 

Step Four - Safety & Health Compliance Specialist:
The Safety & Health Compliance Specialist Program consists 
largely of courses developed by the Occupational Safety and 
Health Administration's OSHA Training Institute. It requires a 
minimum of 200 hours of course contact hours. The Midwest 
OSHA Education Center consortium of the National Safety Council, 
Greater Omaha Chapter, Kirkwood Community College, and St 
Louis School of Public Health. Individual courses are o! ered at 
each location. Choose from two tracks, either the General Industry 
Specialist or the Construction Industry Specialist. A minimum 
of 5 years experience in either construction or general industry 
is required for admission to the OSHA 500 or OSHA 501 trainer 
courses.

Steps to Safety Excellence Through Professional Development

In 2002, National Safety Council, Greater 
Omaha Chapter, along with St. Louis University 
and Kirkwood Community College, was named 
by the U.S. Secretary of Labor to provide OSHA 
Training Institute (OTI) programs to Region 7. 
! is means you don't have to leave town to get 
your OSHA certi# ed training$ 

OSHA 500 Trainer Course Construction Industry
Interested in teaching the 10 and 30-hour construction safety and 
health outreach program to your employees? This is your course. 
April 13-16 (8am - 4pm) Cost: $710 

OSHA 502 Update Trainer Course Construction Industry
This is an update on such topics as OSHA construction standards, 
policies, and regulations. Outreach trainers are required to attend 
this course once every four years to maintain trainer status.
April 14-16 (8am - 4pm) Cost: $535

OSHA 501 Trainer Course General Industry
Get detailed information on implementing  provisions of the OSH 
Act, rights and responsibilities under the OSH Act, the appeals 
process, and recordkeeping.
April 20-23 (8am - 4pm) Cost: $710 

OSHA 503 Update Trainer Course General Industry
Get updated on OSHA general industry standards and policies. 
Outreach trainers must attend this course every four years to 
maintain trainer status.
April 21-23 (8am - 4pm) Cost: $535

OSHA 2250 Principles of Ergonomics Applied to Work 
Related Muscular Skeletal Disorders
This course covers the use of ergonomic principles to recog-
nize, evaluate, and control workplace conditions that cause or 
contribute to musculoskeletal and nerve disorders. Topics include 
work physiology, anthropometry, musculoskeletal disorders, 
use of video display terminals, and risk factors such as vibration, 
temperature, material handling, repetition, and lifting and 
transfers in health care. 
May 18-21 (8am - 4pm) Cost: $680 

OSHA 2225 Respiratory Protection
This course covers the requirements for the establishment, main-
tenance, and monitoring of a respirator program.  Topics include 
terminology, OSHA standards, NIOSH certi• cation, and medical 
evaluation recommendations.  
 June 3-5 (8am - 4pm) Cost: $680 

OSHA 510 30-Hour OSHA Construction Industry
Learn OSHA policies, procedures, and standards, and construction 
safety and health principles. 
June 8-11 (8am - 4pm) Cost: $710 

OSHA 511 30-Hour OSHA General Industry
Learn OSHA policies, procedures, and standards, and general 
industry safety and health principles. 
June 15-18 (8am - 4pm) Cost: $710

Midwest OSHA Education Center (MOEC)
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Hazwoper Courses:
8-Hour Hazwoper:  8-hour Annual Refresher.  
If you have been previously trained in HAZWOPER you are 
required to take this course annually to maintain certi• cation.
April 9, June 2  (8am - 5pm) Cost:$215 ($150 Member Rate)

24-Hour Hazwoper
This 3-day course meets training requirements for  HAZMAT Tech-
nician, Specialist, or Incident Commander. Required for industry 
that has the potential of accidental release of chemicals.
April 7-9 (8:am-5pm all days) 
Cost: $699 ($489 Member Rate)

Earn your Advanced Safety 
Certi! cate"
Team Safety  (.6 CEUs, .6 COCs, 1 IH CM)
Team Safety shows you how to make group safety e! orts work 
for your organization. Learn to build an e! ective safety team, 
or get the most from the team you have. The course includes a 
self-assessment of your level of understanding and interactive 
exercises. 
April 1 (8:00am - 4:30pm) Cost: $422 ($295 Member Rate)

Safety Management Techniques 
(2.6 CEUs, 2.6 COCs, 4.0 IH CM) 
Course is designed to assist safety and health professionals 
responsible for managing em-ployees and/or projects. Based on 
current safety, management quality and performance technology 
principles, this program focuses on knowledge and skills required 
to e! ectively deal with management issues. Participants will be 
able to create a safety and health management plan for their 
company's environmental conditions and develop a budget for 
safety and health e! orts.  
April 27-30 (8am-4:30pm each day) 
Cost: $1709 ($1195 Member Rate) 

Safety Inspections (.6 CEUs, .6 COCs, 1 Safety CM)
You will learn to plan and conduct a safety inspection along with 
developing and using checklists in formal safety inspections; de-
veloping inspection reports; what to inspect and where to gather 
information; recording observations; analyzing data and setting 
priorities; and handling employee reactions to the process.  
May 7 (8am-4:30pm) Cost: $422 ($295 Member Rate)

Incident Investigation (.6 CEUs, .6 COCs, 1 day)
During incident investigations it is crucial to gather complete and 
accurate data to determine the true root cause and appropriate 
corrective actions. Participants will examine the following: Inci-
dents to investigate, an on-site investigation process, post action 
and hazard controls and witness interview techniques. 
May 8 (8am - 4:30pm) $422 ($295 Member Rate)

Principles of Occupational Safety & Health 
(2.6 CEUs, 2.6 COCs, 4-days)
Required for NSC Advanced Safety Certi• cate. Upon completion, 
participants will be able to: understand the essential concepts of 
occupational safety and health and implement the fundamental 
techniques of safety and health management. Gain the knowl-
edge and skills to implement an e! ective safety program for any 
type of industry. We recommend that this course be taken prior to 
other Advanced Safety Certi• cates programs.
June 22-25 (8am-4:30pm each day) 
Cost: $1709 ($1195 Member Rate)

General Safety and Health
10-Hour OSHA Construction
This 10-hour workshop will provide the knowledge you need 
to meet the basic OSHA Construction workplace requirements. 
Course includes: control of construction hazards, ladders, sca! olds 
and stairwells, hazard communication, trenching and shoring, 
inspections and training requirements. Participants receive a 
certi• cation card from OSHA Training Institute.  
April 6 (7am - 6pm) Cost: $270 ($189 Member Rate) 

10-Hour OSHA General Industry
Every employer is required to meet minimum federal workplace 
safety standards. Let our OSHA Outreach Instructor provide you 
and your workers with the knowledge, skills, and tools to help 
meet OSHA's requirements. Topics include: Introduction to OSHA; 
OSH Act; machine guarding, HazCom, walking/working surfaces; 
bloodborne pathogens; means of egress; lockout/tagout; record 
keeping; personal protective equipment and more.   
May 5-6 (8am - 4:30pm First Day, 8am - Noon Second Day) 
Cost: $270 ($189 Member Rate)

HazMat Transportation
Meets yearly training requirements of the DOT. Participants will 
learn to de• ne the purpose, scope, and applicability of the DOT 
regulations; identify hazardous materials according to DOT crite-
ria; identify acceptable packaging conditions; determine marking 
requirements for packaged, non-bulk, non-radioactive materials 
and determine correct documentation. Includes newly required 
Security Awareness Training"   
May 28 (8am -4:30pm) Cost: $299 ($209 Member Rate)

First Aid / CPR / AED
Standard/Adult First Aid/CPR/AED    Daytime Classes
April 2, 8, 21, May 4, 14, 19, 29, June 11, 13, 17
 Times Cost
First Aid Training:  8:00 - 11:30 $40
CPR/AED Training: 12:30 - 4:00 $49
First Aid & CPR/AED:  8:00 - 4:00      $59
 
Standard/Adult First Aid/CPR/AED     Evening Classes
April 13 & 15, June 22 & 24
 Times Cost
First Aid Training (Monday) 6:00 - 9:30  $40
CPR/AED Training (Wednesday) 6:00 - 9:30 $49
First Aid & CPR/AED (Mon.& Wed.) 6:00 - 9:30 $59

Member Bene! ts
Health Care Network Programs
March 20
For more information and program topics contact 
Donna Crouse, dcrouse@SafeNebraska.org.

Safe Practices....Best Practices  
This series of sessions by members for members shows what 
works in occupational safety and health"
June 3 Contact Kelvin Thurman. Free for members.

De-Code-ing Safety
Basic update on OSHA and workers' comp, membership bene• ts 
and other resources for safety committees and those new in 
safety. 
May 6 Contact Kelvin Thurman. Free for members.

Call us about Customized Training! 
402-896-0454, ext. 403

SMALL BUSINESS SAFETY, JUNE 3, MAHONEY STATE PARK
Join us for  Small Business:  Protecting Pro• t Through Safety, Nebraska Certi• cate of Risk Management 

on June 3, 2009  at Mahoney State Park.  Bring world class safety to your business! 
 Learn how to establish safety programs for 2 to 50 employees!  Topics include:

· Principles of Safety · Injury Prevention
· Introduction to Workforce Development  · Introduction to Risk Management for Small Business
 and the Department of Labor · First Report of Injury and other Recordkeeping
· Nebraska Workers Compensation Program · Accident Investigation (includes near misses!)

Email Safety@safenebraska.org for more details on this powerful course for small business!
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Photo%2
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January 2009 Breakfast 
Photo 1%%-%)% ank%you%to%our%January%Breakfast%Sponsors%Excel%Physical%)% erapy%and%speaker%
Rulon%Gardner.%Le*%%to%right:%Mark%Showers,%Rulon%Gardner,%Sara%Schroeder,%Kris%Johnk
Photo 2%-%%Employees%from%Omaha%Public%Power%District%pictured%with%Olympic%Gold%
Medalist%and%January%breakfast%speaker%Rulon%Gardner.%Gardner%spoke%on%ªNever%Stop%
Pushingº%Seven%Steps%to%Success.%Le*%%to%right:%Greg%Ging,%Tim%Gleason,%Rulon%Gardner,%
Jamie%Moore%and%Jerry%McCaw

Photo 3%-%Congratulations%to%Tim%Ashman%with%Nebraska%Engi-
neering%for%earning%the%Advanced%Safety%Certi+%cate.%
Photo 4%-%Congratulations%to%Mike%Cavanaugh%with%OPPD%for%
earning%the%Safety%and%Health%Compliance%Specialist%Certi+%cate.
Photo 5 -%%Belinda%Mawhiney%of%Omaha%Steaks%poses%with%Rulon%
Gardner%at%the%January%Breakfast.

2009 Safest 
Companies Awards 

Committee
A%big%thanks%to%our%Safety%Companies%Awards%com-
mi/%e%for%their%time%and%hard%work0%Pictured%le*%%to%
right%are:
Craig%Jacobs,%Henry%Doorly%Zoo
Kent%Schroeder,%Oriental%Trading%Company,%Inc.%
Jim%Armstrong,%Metropolitan%Utilities%District
Bob%Cook,%Quality%Living%
Crystal%Anderson,%CDS,%ARM,%Warren%Distribution%
Dave%Pfe6%er, Goodwill%Industries%
J.%C.%Moore,%CHSP,%CSSO,%Methodist%Health%System
Beth%Fye,%Omaha%Steaks
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Greater Omaha Chapter 
Wins National Awards

November 2008 
Breakfast 

February 2009 Breakfast 

)% ank%you%to%our%November%breakfast%sponsor%
Methodist%Health%System*
Pictured%above%are:%Kelvin%)% urman,%NSC,%
GOC;%Jean%Faber%with%Methodist%Health%System%
and%speaker%David%Munz%of%St.%Louis%University.%
Munz%gave%a%great%presentation%titled%ªAlleviating%
Stress%in%the%Workplace.º

)% e%National%Safety%Council,%Greater%Omaha%Chapter%received%a%number%of%awards%at%the%national%
level%at%National%Safety%Council%Congress%%in%October%2008.%Local%Safety%Council%sta+%%members%were%
presented%with%the%awards%at%a%sta+%%retreat%at%Omaha-s%Henry%Doorly%Zoo.

Awards%included:%Silver%Achievement,%Increased%Sales;%Hall%of%Fame%Sales;%Best%Performance%for%
Pediatric%First%Aid,%CPR%and%AED;%Outstanding%Chapter%Print%Newsle/%er%for%SafetyPro;%Outstanding%
Chapter%National%Safety%Month%Campaign%for%Be Cycle-Logical;%Emergency%Care%Best%Improvement%
for%Pediatric%First%Aid,%CPR%and%AED;%Honorable%Mention%for%DDC%4;%2007%Trend%Se/%er%Award%for%
DDC;%Honorable%Mention%for%Overall%Membership%Performance;%Best%Performance%for%DDC%8.

Pctured%above%le1%:%Brian%Flaherty,%Kelvin%)% urman,%Carol%Bonnell%and%Geo+%%Squire.%Above%right:%Bill%
Mulherin%and%Heather%Wa/%s.

Photo%5

Photo%2 Photo%3

Photo%4

Photo 1%%6%)% ank%you%to%Steve%Polich%and%Holmes%Murphy%for%sponsoring%the%
February%Breakfast*%Le1%%to%right:%Kelvin%)% urman,%NSC,GOC;%speaker%Bob%
Krzywicki,%DuPont%Corporation;%Steve%Polich,%Holmes%Murphy;%Kay%Farrell%
and%Brian%Flaherty%NSC,%GOC
Photo 2%%6%Congratulations%to%Debra%Davis%from%Kelloggs%Company%for%earning%
the%Advanced%Safety%Certi9%cate.
Photo 3%%6%Mike%and%Karen%Douglas%received%the%President-s%award%from%Kay%
Farrell%for%helping%save%a%man-s%life%with%their%quick%reaction%to%the%situation.
Photo 4%%6%)% ank%you%video%library%commi/%e%members*%Le1%%to%right:%Carol%
Bonnell,%NSC,%GOC;%Rod%Combs,%Aces%Safety;%Marty%Willmer,%Wilmer%Weld6
ing;%Mindy%Foster%and%Eric%Asugha,%Schering6Plough%Animal%Health.



Non-Pro® t Org.
U.S. Postage 

PAID
Omaha, NE

Permit No. 113
11620 M Circle, Omaha, NE 68137 

402-896-0454 · www.SafeNebraska.org

Be the 2009 Safety Icon 

and receive $1000!

Learn how at www.SafeNebraska.org

or call 896-0454 for more information!


