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. A VWd From Our Presidetr

a ‘Safety Idol’,
and it could be
YOU! The
National Safety
Council, Greater
Omaha Chapter
has a chance for
you to showcase
your talent ...
magic, dance,
singing, instrumental performance, acting,
training, poetry reading and more by
participating in our ‘Safety IdoEontest.You
can use your talent to develop a performance

Will You Be the First Safety Idol?

We are seeking Hetzlers group ...

DrCorbin with his guitar
... Heidi Joy or Camille Metoyer Moten.
COULD BEYOU! Here’s what | say:

The deal is ... safety is important;sit’ Lay down, stay down, cause you can't fall off of
everyones responsibility; its a value of life to the floor!
be embraced wholeheartedly at home and at
work. Injuries are the 5th cause of death “Don’t you sit on that wall
across this country and the number one cause Take a breath, answer that call
for kids. The financial ramifications of lack of It might Kill you.
safety are hugeTo care about each other and
educate to avoid injury or death is a part of
our culture, at work and at home.tillSdon’t
forget the ‘Safety Idolcompetition is meant
to be fun.

Sans safefywe have ‘accidentso called

“If you want to get to the end of the day before
IT vyou die -

“Don’t you catch a cold
Say what you think, ever get old
It will kill you.

“If you want to get to the end of the day before

based on a safety message that will captivate doecause i§ thought they just happen for no  you die -

audience.What a great opportunity to deliver a reason, but that is not true.
valuable message on the importance of safety ihave control.

such a fun and contemporary way
Look at the contest as a tremendous

opportunity to do something good - give a safetgpathy Some might say “Safety is boring.”

message that could possibly save a Méyou

have to do is perform it, tape it and present the

Safety Council with the DVD or Mini DV

We'll pick the top contenders and attendees at
the Safety and Health Summit will vote on May nobody loves a chicken.

we're here to remind you of that.

Individuals do Here's what | say:

Practicing safety is crucial, and Lay down, stay down, cause you can't fall off of

the floor!” (Unknown)

There is an enemy out there - and it is

Forget all that ... i3 a little far fetched! Sfi€e

Ever heard this? it to say however that to sell safety we have to
“Who's afraid of the big bad world, the big provide some entertainment right along with it.

bad world, the big bad world? People want to be entertained and at the same time
Get some guts and feel no fear - ‘cause they’ll take in the messagéhat’s what this is all

about - so les find that ‘Safety Idol!

14. YOU could win $1,000 and have your video

showcased at the Safety and Healtvards
Luncheon on May 15!

Kids are eligible, groups are eligible...
maybe a Girl or Boy Scodiroup has an act...
or it's the third grade classroom...
the high school band or even the high school
acappella choir Maybe its JimWoolcott at
HDR... that great nightclub act at the

FunnyBone... Marty Conbog’band... Bill

or maybe it’

“Don’t you step on a snake
Don't you ride in a plane
Don't you eat that steak

It might kill you.

Check out the rules and download a registration
form at wwwSafeNebraska.gr

Enter today!

“Don’t you stay in the sun
Open the door, have any fun
It will Kill you.

,g?m

Partners for Child Safgtpresent

Sunday May 18 ¢« Noon - 3 p.m.

Chalco Hills Recreation Area

: -@'\
FREE_HeImets while supplie_s last :_Q@“
FREE Bicycle checks by the Bike Rack ;, ﬁ) Kﬂhls
Safey Education, Food, Fun! ﬁ S K,‘F_!,";kl]f;

Check www.SafeNebraska.org for more information!

U
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- to a $1,000 credit for the taxpay®rhich is the Qwest Center in downtown I
I n B rI ef claimed on the taxpayerincome tax return for Omaha. Discover powerful n
that year education sessions, explore . _I:
To obtain the credit, the forklift user must ~ innovative products and services B rl e
Seedorff Masonry Reaches first register with the IRSThis is accomplished 2nd connect with other
One Million Safe Hour Goal by filing Form 637 with the IRS to register as afrcSSIonals in your field.

hether you are an industry newcorreer

Strawberry Point, IA- One million “Alternative Fueler _ seasoned professional or somewhere in between,
consecutive safe hours represents an T.he.IRS |nQ|cates that it may perfprm an  the 2008 Summit can help you reach new heights
accomplishment virtually unheard of in the onsite inspection of taxpayers who file Form  of knowledge and empow¥0OU for long-term
construction industrywith a staf of 385 637 to assure they qualify for the credit. Once success.
bricklayers, operators, laborers, and supporf stahe registration is approved by the IRS, the Summit opening session keynote is David
on over 45 dilerent projects currently under business can file the claim for the credit with it$Sarkus. David reveals the &hat any leader
construction, SeeddriMasonry surpassed the  annual federal income tax return. can use to help employees achieve their very
one million hour milestone on December 14, best. These seven principles will help your
2007. Gov. Heineman Announces Award toorganization move together in the same direction

“We're unbelievably proud of our team, their Recognize Workplace Wellness EffOI’L%rmgh a common vision for world-class safety
gttention to detail,: an.d their dedication to sgfetyNebraSka _ Thzanx\a/\?zfret}j-s Luncheon speaker this year is
in the workplace,” said Mark Guetzko, President Gov. Dave Heineman recently announced thgarcedes Ramirez Johnson. Mercedes is one of
and CEO. creation of a new award to encourage businessgfly four survivors oAmericanAirlines Flight
“We take pride in our commitment to ensure in Nebraska to recognize the successftdref 965, which crashed into tiendes Mountains
the health and well-being of each and every onef employers who promote workplace wellnessnear Cali, Columbia in December 1995. Her
of our team members. Safety is non-negotiable Companies and ganizations with employee ~ recovery against the odds and her passionate
and it's an investment that produces an incrediblgeliness programs are invited to apply for the Presentation of perseverance and courage has
return.” Governots Award of Excellence invellness. i_nspired thousands to be mindful of safety at gll
SMI has not experienced a lost-time injury Application information is available on the times and value the second chances we receive
since June 5, 2006, and may be the first masorgtate website, wwiNMebraska.gaApplications each day
firm in the nation to eclipse the milestone of onare due by May 1, 2008he first recipients of
million consecutive safe hours. In addition to théhe Governdis award will be honored this Nebraska Traffic Fatalities Decrease
benefits produced for the individual employees,summer Nebraska recordedstlowest trefc fatality rate
the financial benefits produced for the . . of 1.33 per 100 vehicle miles traveled for 2007.
organization are shared with the entire team in SUMmMIt Seeks Solutions _ This compares to the rate of 1.41 in 2006 and the
the form of safety incentives. Save the Date! Plan to attend the National previous record low of 1.36 in 2005.

; i Safety Council, Greater Omaha Chajgte8afety = See chart below for more information.
Founded in 1.957’ Seedbl\ﬂz_:lsonry 'S and Health Summit on May 14 and 15, 2008 at
headquartered int@wberry Point, IA, with

regional operations in Lincoln, Omaha, Des
Moines, and the Quad Cities.

Engineering News Record listed Seeflorf
Masonry Inc. as the 6th lgest masonry firm in
the United $ates in 2007.

Tax Credit

Congress recently enacted legislation
providing for a 50¢ per gallon tax credit for
companies using propane in forklifts and airpor
tugs.Although forklifts are normally exempt at
the time of purchase from the federal excise ta
on propane, they are still eligible to claim the fu
50¢ per gallon credit for business use.

This credit could be of significant benefit to &
warehouse or manufacturing operation using
propane-powered forklift#\s an example, a
warehouse operating four forklifts running
approximately five hours per day would consun
approximately 2,000 gallons of propane annual
At a 50¢ per gallon tax credit, this would amou

Meet ing Rooms

*AV eInternet eKitchen <F ree Parking
*Great Rates eldeal Location
Many daytime slots available. post-hire, return to work and
Contact Donna 896-0454, ext. 407 fit-for-cluty testing

or dcrouse@SafeNebraska.org : DDrg%/ Qﬁg?gy esting:
National Safety Council, Greater Omaha Chapter
11620 M Circle (120th & L Street)

« Physical Capacity Profile®:

. . . All of our testing is ADA,
LV (O EEINOETE MIWASVEIVENIOSY EEOC and HIRA compliant. 5
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Incentive Programs

ShouldWe or Shouldrt’We?
Some Practical Experience

Jim Steele
Falewitch Construction
jsteele@falewitch.com
At Falewitch Construction, we have decided
we should have a safety incentive program for

our foreman and employees as part of our overall whichever comes first:

safety eforts. We made this decision in spite of
the three most common reasons given for not
having safety incentive programs.

Hiding Injuries?
The most common and compelling reason for
not having an incentive program is that safety

employee training follows:

Falewitchs program as outlined in the carpenter’s helper, finisher's helper, plaster’s
helper or laborer’s helper. The superintendent
will choose the jobsite and the general foremar

This program will run until December 31,  will choose the work activity.

2008 or until the allocated money is spent,

Employees who follow all the rules and
Quarterly Incentive For All Empleyees  participate in the safety program will be

Each quarter, employees with the company  pleased with the progranThose who fall

through the quarter who have no safety violatiasort will ask, “Why didrt | get a shirt, or

(including verbal corrective counseling) identifig@t?” | will take that opportunity to remind

during site inspections or recordable injury  them of the safety violation or their missed

investigations AND who routinely complete themspection or tool box testWe are using the

Daily Hazards Inspection AND Tool Box Trainifitentive to promote participation in things we

incentives based on injury rates give employees aTest on the back of their time sheet will receivéyelieve will prevent injuries, not just looking

reason to hide injurie¥Ve realized that
employees are not likely to hide a broken leg, or
amputated fingerbut they might be encouraged
to hide minor aches, pains or injuri&ge
understood that minor aches, pains and injuries
are often managemestonly early warning sign
of a serious problem that needs to be fixed.
Three steps have been established to
overcome this concern. First, we excluded near
miss and first aid injuries from the program.
Next, we developed a program called “Early
Intervention,” where employees can visit, free of
chage and without d&écting their incentive
program, a licensed physical therapist to learn
how to resolve any aches and pains before they
worsen. Finallyemployees and foreman are
routinely made aware in new-hire orientation and
weekly tool box training classes that failing to
report these early symptoms or potential injuries
is a safety violation.

Just Do Your Job

The second reason for not having an incentive
program is that working safely is part of each
employees job for which they are already paid,;
they should not be paid extra for doing their job.
While this is true, we have decided it does not
hurt to recognize a job well done with more than
a pat on the back. Our philosophy is that we
want to give the most to those employees who
give the most.

Trailing Indicator

The third reason given against incentive
programs based on injuries is that injuries are a
trailing indicator of safety Therefore, having an
incentive based on outcomes is like driving a car
looking only through the rearview mirrdhen
adjusting your direction each time you crash.

A good safety program needs a number of
elements to be fctive, not just oneWe have
based our incentive program on employee
participation in daily site inspections, weekly
tool box training, and compliance with well
established safety rules outlined in their training.
We also added a little fun and management
accountability to the incentive.

shirts, hats, jackets and other apparel and giftSn the rearview mirror

Annual Grand Prize at Holiday Perty
the annual holiday party, those employed with
Falewitch for a year or longer, who routinely
complete weekly “Tool Box Training Tests” and
weekly “Daily Hazard Inspections” on time sheets,
who have no significant safety violations identified
through site inspections or
investigations of “Record
Injuries” will split the
CASH prize, with large
portions going to thos
with a perfect record
for corrective
counseling, tests
and inspections.

SAFETY
HAZARDS, MINO
FIRST AID
INJURIES and NEAR
MISS INCIDENTS
(Including Early Intervention) that
reported to a foreman, superinte
or safety director WILL NOT CQO@
AGAINST THIS INCENTIVE.

Remember, it is a violatiq
to observe without attempting
correct or report a known
safety hazard. The object hd
is to watch out for your co-
workers and make sure they d@
NOT violate any safety rules tha
could cause an injury to themselve
you or someone else.

Management Bount&ny employee
who corrects a member of management for
clear violation of a written safety rule will b
given $5.00 by the person violating the ryf#
the employee notes the correction in the
comment section of their time sheet.
Management includes the company prejg
project managers, superintendents, ang
safety director.

Safety Director Challendevery
three consecutive months the compan
without a recordable injury, the safety d
will be required to work for three days a




Storm Water Runaf

Down The Drain Can Bring Regulatory Pain

Bill Mulherin
National Safety Council, Geater Omaha Chapter
bmulherin@safenebraska.org apply for a Constructiont&m Water General
When it comes to thinking about storm waterPermit (CSWGeneral Permit) a minimum of
runoff, most of us... dori! Beyond the seven days prior to disturbing soil on a
occasional flooded basement or road it ddesn’ construction site.
concern us. It rains, it drains, life moves on.
Most of us also think of “storm water” as that
massive sudden drainage that comes from
thunderstorms, when in fact the definition
includes any water runofrom any type of that if your business' primary SIC code falls
precipitation, no matter how light. It includes within the categories of industry required to
thunderstorms, but also rain, ice, snowmelt, anchave a permit, then you must apply for an
even dewif enough exists to run of ISW permit. If your business is one of thes
Storm water rundfis an important topic, one industries though no part of your operation
that afects everyone. Not only because of is exposed to storm watehen you may be
drainage, but because of what drainage picks ugligible for no exposure certification.
as it leaves our propertccording to Mary For EFA or NDEQ purposes, the primary
Schroer Sorm Water Coordinator for the SIC code is determined in the same fashior
Nebraska Department of Environmental Qualitythat a business determines its primary SIC
“Road salt, grass clippings, car drippings, excessode for OSHApurposes, so your OSHA
chemicals and pesticides, spills of every sort, diBIC code is the same as yourAERNDEQ
from construction sites, and more can be washe3lC Code. Like OSHA, the BHs in the
into our storm sewers and end up in our lakes, process of shifting to the use of NAICS
streams and rivers.” Pollutants may directly codes, but for now will accept either
impact the water quality of these waters thus Business SIC codes that will usually
impacting all uses of the water including habitatneed to apply for a permit fall into eleven

received a minimum of thirty days before

Industrial Facilities Affected

apply for an ISWpermit? The answer is

may come in contact with storm waters (ice,

beginning operations. Construction sites must snow rain) and may run binto the waters of

the stateWaters of the state include not only
rivers and streams, accumulations of surface and
ground waterbut also roadside ditche3he

details, contents, and actions you must take
under a SWPPRre as varied as the sites they
represent, but they all have one common theme:

The question to ask is this: Must my businesghat is my business going to do to prevent

for aquatic life, groundwater reclyar or those of general categories (a more detailed list can be pollutants from getting into Nebraskavaters?

us using it for recreation. found on the ER's web site):

The Environmental Protectidkgency (ER) ¢ Category One (i): Facilities with fefent
and Nebraska’ Department of Environmental limitations
Quality (NDEQ) take storm water ruriof e CategoryTwo (ii): Manufacturing
seriously for the same reasons, and because arr
early 1990s survey showed that nearly 40% of
US waterways were polluted, and that storm
water runof was a major contributor to that
pollution.

Mandated by Congress under the Cledater
Act, the NPDES ®rm water Program is a
national program for addressing the non-
agricultural sources of storm water discies
which adversely &ct the quality of our natiog’ -«
waters. The program uses the National Pollutant
Dischage Elimination System (NPDES) .
permitting program to require the Activity
implementation of controls designed to prevent  *Construction, even though listed here, is
harmful pollutants from being washed by storm actually permitted separately from the other
water runof into local waters.

In Nebraska, the NPDES program is
managed by NDEQloday affected businesses

Gas

Category Four (iv): HazardoWaste,
Treatment, or Disposal Facilities
Category Five (v): Landfills

Category Six (vi): Recycling Facilities
Category Seven (vii):t8am Electric Plants
Category Eight (viii): Transportation
Facilities

Category Nine (ix)TreatmeniWorks
CategoryTen (x): Constructiorctivity*
Category Eleven (xi): Light Industrial

Once you determine that you need an
Industrial $orm Water Permit, you must also

operating in Nebraska must apply to NDEQ for prepare a ®rm Water Pollution Prevention Plan

Storm Water Permit issued under the state’
NPDES program. Industriak&m Water
General Permit (ISW) applications must be

(SWPPP), to go along with your permit.
The SWPPHRs a plan to manage potential

CategoryThree (iii): Mineral, Metal, Oil and

pollutants on your site, because these pollutants

Construction SitesAffected

Construction sites are permitted separately
from the other industries because of the
temporary nature of this industry and the type of
practices used to minimize pollutants from the
running of the site.

If you disturb one acre or more of land, you
must obtain a Constructionddm Water General
Permit (CSWGeneral Permit).You are also
required to have a SWPR#Pplace. The reasons
for keeping sediment on site are simple. On-site
pollutants are typically carried fesite with
sediment, so minimizing the sediment runof
from the site will minimize the amount of
pollutants into our streams and rivers. Less
sediment in rundf will lessen impact to water
quality, destruction to aquatic habitat and reduce
high volumes of runéfthat cause stream bank

industrial categories and we will discuss it later erosion.

Sorm Water Permitting
The cities of Lincoln and Omaha currently
manage the industrial and construction storm

continued, page 16




Motorcycle Safety: Sharing the Roa

Bill Mulherin losing control as well. roadway surface and adjust your riding
National Safety Council, GeaterOmaha Chapter The type of motorcycle involved is accordingly Always stay alert.
bmulherin@safenebraska.org surprising. Typically it's a 1000cc or lger All motorists should support full and

Ask anyone who rides a motorcycle what the'Harley” style cruiser or touring bike, being universal helmet law requirements. Given the
biggest threat to their safety is and the answer igdden by a 40 + year old educated male rider attention this issue gets in the legislature every
nearly always the same: year all voters should
other drivers. “When I'm make their position in
on the bike, | have to ride support of helmet laws
as if they dort see me, known to their state
because often they day¥’ senators.
said Pat PolleyProgram “Requiring helmets is
Manager for the National the single most important
Safety Council, Greater step to keeping riders
Omaha Chaptéy alive and more likely to
Motorcycle Safety recover after an
Program, and an expert accident,” stated Pat
on motorcycle rider Polley “Just as with
safety Accident statistics cars, not every accident
support his assertion. is survivable; however
The number of bikers helmets can cut the rider
killed and injured has death rate significantly
been rising across the US, Considering that
including Nebraska and motorcyclists lack basic
lowa. safety amenities found in

What can we do to most any car today;
prevent this scoge seatbelts, airbags and
during this summeés crumple zones, a helmet
riding season?The and proper gear would
answer might surprise seem to be a wise
you. “Cooperation and \ decision.
respect are required
between riders and other drivers on the It's not the ‘road rocketyou might suspect, -
highway” said Dave Halen, a Rider Coach although they get into quite a few accidents too. R I d e rS
Trainer for the &te of Nebraska Motorcycle  This statistic might change howeyas gas
Safety Program. “Riders need to be aware, ridgrices rise and more (and younger) riders take to,

Wear DOT Approved Helmets

within their limits, wear safety geaand stay the streets in an fefit to save money and have u
sober while riding. Other drivers need to look fun. *  Wear Full Riding Gear
for riders, and give them the space they are ; ithi R
entitled to.” What You Can Do * R!de Within Your Limits
Who is getting into motorcycle accidents? As a driverlook for riders. Give them room ® Ride Sober
Statistics from NHTSAand other agencies point to operate, and recognize that bikes can . Assume Drivers Don't See You

to two common types of motorcycle accidents; maneuveraccelerate, and brake much more
the car crossover and the wide turn. Inacar quickly than even the smallest cadbontcutof = ®  Be Aware of Road Surface Chan

crossovera car turns in front of the _ riders in trafic, even if they are lane splitting or '« Support Universal Helmet Laws
motorcyclist, leaving the rider with no choice otherwise disobeying tr laws or norms.You

but to hit the car In the wide turn, the rider may try to ‘teach them a lesson’, but if you kill a

enters a turn at a speed too fast for conditions rider, you'll be the one learning the lesson - 1

and leaves the roadwayn both types of from jail. D r|Ve rS

accidents, alcohol plays a dominant role in its As a rider continue to assume drivers wbn’

involvement, both on the part of riders and see you, and ride accordinglWear your gear U Look for Riders

drivers. Both types of accidents can leave ridemsshich includes a DOBpproved helmet, . Give Space

dead or with life threatening injurieShey’re shatterproof eye protection, full fingered gloves, .

not the only cause of accidents - debris and  a motorcycle jacket, leg protection, and over the ® Support Universal Helmet Laws
roadway surface changes lead to many riders ankle footwear Be aware of changes to the



ProtectingYour Vision

Judy Attebery
American Red Cross

atteberyj@usa.redcross.org

still greatly reduced when wearing the than 20% were in construction.
appropriate eye protection for the job.

What can we do to pevent eye injuries?

How important are your eyes to you? If you What objects cause most eye injuries? * Always wear dEctive eye protection. OSHA

have ever played the game, “Blind Mauluff,”
you have an idea of how @dult it is to

Flying particles. BLS found that almost 70%  standards require that employers provide
of the accidents studied resulted from flying  workers with suitable eye protecticfo be

maneuver around a space without being able to or falling objects or sparks striking the eye. effective, the eyewear must be of the

see.

Injured workers estimated that nearly three-  appropriate type for the hazard encountered

Statistics tell us that thousands of people each fifths of the objects were smaller than a pin and properly fittedWear goggles with face

year are blinded due to
poor work habits.These
injuries can and are
prevented through the
use of proper eye
protection. Not only
that, eye injuries alone
cost more than $300
million per year in lost
production time, medical
expenses, and worker
compensation costs per
Department of Labor
(BLS) statistics.

The OSHAGeneral
Industry standard, 29
CFR 1910 requires eye
protection.
1910.133(a)(1) states
“The employer shall
ensure that eachfatted
employee uses
appropriate eye or face
protection when exposed

to eye or face hazards from flying particles,
molten metal, liquid chemicals, acids or caustic
liquids, chemical gases or vapors, or potentially

injurious light radiation.”

What factors contribute primarily to eye

injuries at work?

* Not wearing eye protection. BLS reports that
nearly three out of every five workers injured
were not wearing eye protection at the time of using them.
the accident. Even if you always wear eye
protection, if you see a coworker NOT

Where do these accidents occur?

shields; this provides
excellent protection.
R<ad the standard; it
explains the requirements
in detail.
« Better training and
education. BLS reported
that most workers were
hurt while doing their
regular jobsWorkers
injured while not wearing
protective eyewear most
often said they didn’
know it was required.
Even though the vast
majority of employers
furnished eye protection
at no cost to employees,
about 40% of the workers
received no information
on where and what kind
of eyewear should be
used.
» Maintenance. Eye

head. Most of the particles were said to be protection devices must be properly

traveling faster than a hand-thrown object maintained. Scratched and dirty devices

when the accident occurred. reduce vision, cause glare and may contribute

Contact with chemicals caused one-fifth of to accidents.

the injuries.

Other accidents were caused by objects Eye injuries in the workplace are all too

swinging from a fixed or attached position, common. According to Prevent Blindness

like tree limbs, ropes, chains, or tools which Nebraska, more than 2,000 people injure their

were pulled into the eye while the worker wasyes at work each dagbout 1 in 10 injuries

require one or more missed workdays to recover

Of the total amount of work-related injuries, 10-

20 % will cause temporary or permanent vision

wearing eye protection, tell them about it or « Potential eye hazards can be found in nearlyloss. Experts believe that the right eye

tell a supervisor

» Wearing the wrong kind of eye protection for
the job.About 40% of the injured workers
were wearing some form of eye protection
when the accident occurred. Howevbey
were most likely to be wearing protective
eyeglasses but without side shields which
provide better protectionThe chances of
more serious eye injury or loss of eyesight is

every industrybut BLS reported that more  protection could have lessened the severity or
than 40% of injuries occurred among craft even prevented 90% of eye injuries in accidents.
workers, like mechanics, repairers, carpenters, Observe the signs, ensure employees are
and plumbers. Over a third of the injured  provided or wear the appropriate eye protection
workers were operatives, such as assemblerfar the work being performed or within the
sanders, and grinding machine operators. vicinity of hazardous areas, educate your
Laborers suered about one-fifth of the eye workers, and encourage, no, better yeguire
injuries.Almost half the injured workers werethem to enforce safety rules.

employed in manufacturing; slightly more

Providing Practical Solutions for Y  our W orkplace

» Medical Case Management ¢ Life Care Planning
» Enployability Assessments ¢ Loss of Earning Capacity
* Expet Testimony Ewaluations
* Job Descriptions » Medicare Se Aside
« Ergonomic Assessments Allocations
* Legal Nurse Consulting

14710 West Dodge Rd., St 201
Omaha, NE 6854
wwwstricklett.com

Since 1981 | (402)493-8686 + 800-354-05 19 9




Creating a Sanctual

for troubled young women, and has evolved into months, attending school and learning the social

Heike Langdon

In the hills north of Omaha there is a
sanctuarywhere teenage students between
twelve and eighteen live in a secure and
therapeutic environment, learning to deal with

its own community of students, dtaind family
members, providing psychiatric and therapeutic
care for approximately fifty girls at a time.
Approximately the same number of boys live at

acute emotional, behavioral and substance abuseCoopetVillage, located nearbyvhich was

issues. Uta Halee Girlillage and Cooper
Village for Boys is a sanctuary for troubled
young people, but the workplace culture is a
healthy supportive environment that is a model
that could help every workplace.

founded in 1994.The young people are referred
by the court system, their families and social
service agencieddmissions therapists evaluate
each person to see if Uta Halee is a good
therapeutic match. t&dents live in cottages

Uta Halee was founded in 1950 as a resource nestled in the Ponca Hills for an average of six

and personal skills they need to build a healthy
life. The oganization has about three hundred
employees, two-thirds of which work directly
with the kids. Because of their uniqgue mission
and facilities, almost everyone has some kind of
contact with the studentShe majority of the
staf members have degrees in social services,
psychiatry or criminal justice.

Tracy K. Bauer is the Human Resources
Director and Safety diter for Uta Halee Girls
Village/Coopewillage for Boys and chairs the



'y at Uta Halee/Coog

in-house Safety Committe@racy explains that
besides looking at physical safety issues, the

the staf. Most staf work directly with youth
who have significant personal issues that relate
to their challenging job, so a sense of

Feature

We are responsible for keeping people safe in a about their goal for the dathey also explain

different way’ At Uta Halee/CoppeYillage, who they want to support them in reaching that
agency also addresses emotional safety issues forisks include everything from food preparation to goal, and the support they will need. Learning to
facility maintenance. Brauer notes that express themselves calmly and positively is a
physically many of the injuries are exactly what valuable life skill most managers would like to
you would expect from an see in all of their employees!
organization focused on youth The process also involves teaching elements

community and cohesiveness at work is

important. “It can feel very bipolafhe

kids are moldable, and when they make

progress it feels like a real spark, but

sometimes sthtan work and work with a

youth for a long time before they see any
change. It can
make it easy to
burn out.These
people really are
my heroes,” said
Bauer

In order to support
the youth, families
and staff Uta
Halee/CoopeVillage
has adopted and is
implementing the
Sanctuary Model
developed by Dr
Sandra Bloom for
human service
organizations.
Sanctuary Model is a
method for creating
an oganizational
culture, based on what
we understand about
trauma.This model
results in a sense of
community for
everyone - everyone
is supported by the
community and
everyone is
responsible for
keeping it healthy and
positive.While the
Sanctuary Model was
designed for human
service oganizations,
every work place can
benefit from
incorporating its
ideas.

For most
organizations, safety
involves physical
risks from trip
hazards to toxic
chemicalsThe
example Brauer uses
is a grocery store.
“When you walk in,
they might have a
guard or an alarm
system, plus all the
safety issues
throughout the store.

of the Sanctuary
By establishing a workplace where everyoMeds! gy

can be shared in a democratic, respectful ﬁiﬁ}ﬁﬁ%ﬁz students

people feel free to share their best ideas, suppastieach

other, and do their best for their organizatigigortant that
yone is “speaking

Tracy K. Ba'-{e same language.”
This enables them to
- sports injuries. But they also reinforce the training students receive through
recognize, that there are other Uta Halee, as well as creating a home
factors that may &fct everyones safety in a less environment that is free from emotional or

direct way physical violence.

« Psychological safety - your ability to stay Bauer admits that she was slightly skeptical
safe in the worldThis involves self- when the aganization decided to adopt the
discipline, self-control and self-respect. Sanctuary Model. She pulls out her badge, with a

« Social safety - being safe with others in laminated card listing triggers and coping skills.
relationships. “It was a real epiphanyror example, being late

« Moral/Ethical safety - maintaining a set of is a real trigger for me, but | never thought about
standards and beliefs that guide your it in that way This helps me be mindful of my
behavior triggers, but also reminds me of my coping

skills. Sometimes i$ hard for all of us to take a

The Sanctuary Model trains stab make a minute to reset, because we feel we just have to

commitment to non-violence, democratic keep working, but this really makes a
decision-making, shared responsibilities and difference,” says Bauer
building and supporting a cohesive community Uta Halee is now beginning the process of

They are given tools they can use to address  collecting data on how the model is serving
potential issues campus-wide, as well as in their students after they leave Uta Halee. Bauer says
daily actions. For example, stafnd students “The most important factors for us are ‘are they
alike are taught to recognize things that trigger in school or employed:are they out of trouble,’
stress or negative reactions, as well as how to and ‘are they living at home or independently
manage those reactions. One of my favorite moments was when a teacher
Right now the Uta Halee community is in the walked up to me at a College Career Faid
implementation stage, teaching everyone about told me she was one of our alumni. | was so
the model and practicing putting it into place proud.”
every dayInfusing this spirit throughout the Safety training at Uta Halee and Cooper
organization begins with the job description, Village involves more than just teachindicd
interview questions and all ganization policies.  safety or pre-sports stretchirfjl new
Reminders about Sanctuary principles are poste&employees are trained in the verbal and physical
in different areas throughout all of the buildings de-escalation process, including therapeutic
to remind people of the tenets of the Sanctuary intervention and even how to safely restrain
Model, because it is integral to the safety processomeoneThe ultimate goal of the Sanctuary
of the oganization. Everyone is responsible for Model is to reduce and eliminate the need for
staying safe, from stifo studentsThis involves  such actions. For employees who interact daily
maintaining self-control, maintaining self- with students, training is repeated every six
respect, and maintaining their own standards andnonths; all other employees renew the training
beliefs. By following this process, they help to  every yearBy doing this, every employee knows

establish a safe place for everyone in the their role in any situation, and how to help.
community While the Sanctuary Model is ideal for a
Daily community meetings are a good social service @anization serving troubled
example of how the process works. Because theyouth, it is a positive model for any work
meetings involve feelings, emotions and environment. By establishing a workplace where

mindsets, the meetings need to be a safe place everyones opinion can be shared in a

where everyone can express themselves freely democratic, respectful mann@eople feel free to
and safelySudents need to feel that they are share their best ideas, support each ottt do
safe to express their reactions to others, but alsotheir best for their @anization.

do it in a way that is supportive and respectful to  Uta Halee/CoopeYillage has been a Safety
their fellow students and statWhen they talk Council GoldAward recipient for three years. 11
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The January issue of Flash, the OPPD
company newslettefeatured a picture of Jerry
McCaw (OPPD manager of Safety\@llness)
and DickVarner (OPPD Supervisor of
Environmental Health and Safety) at the
December Proclamation Ceremony with
Governor Heineman commemorating their
Honor Roll certification.

The article with the picture includes this
comment from OPPD President Gary Gatese “W
appreciate this recognition, and we’re pleased to
see improvement in the number of employees
who wear their seat belts. Howeyete cannot

OPPD on the Honor Roll

be satisfied when 14 percent of our employees
are taking chances with their safety while driving
to work.”

Gates goes on to sd¥ur goal is that all
employees fasten their seat belts every time they
get behind the wheel. #'state law and &'part
of our safety policyWe should expect nothing
less.”

Gates'‘comments should be applied to all
citizens of Nebraskale are currently at 78%
buckling compliance, which leaves more than

Jerry McCaw and Dick Varner of OPPbne out of every five Nebraskans unbuckled and

with Governor Dave Heineman.

at risk for serious injury or even death in a crash.

Congratulations to the Members of
Nebraska Safety Belt Honor Roll

Current Honor Roll Memers
80% or better usage rate

55th Medical Group, Offut A
ADT Security Services, Inc.
Affiliated Foods Midwest
Alegent Health IMC (2)
Alegent Health Midlands Ho
Aksarben Heating, Air Condi
Plumbing and Drain Cleanin
Archer Daniels Midland Con
Behavioral Health Specialist
Bellevue West, AFROTC
Bellevue West, JROTC (2)
Biocor Animal Health

Bryan LGH Medical Center
Cargill AgHorizons

Carlson Systems

Catholic Mutual Group

City of La Vista Employees
City of Lincoln Health Depar
Community Alliance (2)
Community Blood Bank (2)
Creighton University

Dorner, Inc.
Drake Williams Steel
FBFranciscan Care Services
2)Grace Mayer Insurance
Great Plains Communications
Greater Omaha Packing Co., Inc.
pileff@son Pilot Financial (2)
tiohiimepIn Financial Group
) Methodist Health System (2)
pavigthodist Hospital (3)
5, Metropolitan Utilities District
Mutual of Omaha
Nebraska Department of Roads
Norfolk Middle School, RAOK Jr. Op
Northern Natural Gas
Omabha Public Power District (OPPD
Omaha World-Herald
Papio/Missouri River NRD
Physician’s Mutual Insurance Comp3
mBnincipal Financial Group (2)
Professional Research Consultants
Rinker Materials
Schering-Plough (2)

Video Library Picks

VCS 645 Exercise Your Heart — 5 min.

Service One

Suburban Rotary

Sunrise Place

Syngenta Crop Protection
Thompson, Dreessen, & Dorner
Travel and Transport

United Way of the Midlands
University Medical Associates
University of Nebraska at Omaha
Village of Pilger

Wilber Rotary/Wilber-Clatonia Schd
Woodhouse Auto Family (2)
World Insurance Company
imist Club

Current Gold Honor Roll Members
90% or better usage rate

ADT Security Services, Inc. (2)
nklégent Health,

Bergan Mercy Medical Center (2
Alegent Health, Immanuel Medical
Archer Daniels Midland (2)
Cargill, Blair (3)

City of Gretna

Degussa Corporation (2)

Duncan Aviation

Electric Fixture & Supply Company

Girl Scout Troop # 3234

Girl Scout Troop # 3822

Girl Scout Troop # 5141

Grace/Mayer Insurance

Gretna Public Schools

lams Company
olseague Association of Risk Manageme

Metropolitan Utilities District (2)

Mutual of Omaha Blair

National Safety Council,

Greater Omaha Chapter
NatureWorks LLC
Nebraska Methodist College -
The Josie Harper Campus

PVPL, Professional Veterinary Products
) Quiality Living, Inc.
C&tbering-Plough (Elkhorn)

UNICCO Services Company (2)

DVD 628 Substance Abuse in the Workplace — 10 min

The video library is made possible with suppegutanaeiebic exercise can make a big differestvevia hour individual drug use could affect work co
SilverStone Group. The library is a great free Beabfit @dife. This video illustrates proper warnfare\@nyange warning signs of drug use, how emplo

members. Call Carol at 402-896-0454 or browgedig@ehemvn procedures.

than 500 titles at www.SafeNebraska.org.

DVD 684 High-Impact Hand Safety 12 min.
Covers understanding and using guards, inter
and using hazard-specific gloves, hand tools, aygidin

can help, and the benefits of a drug-free environmei

VCS 564 Severe Weather Alert: Are You Prepared?VD568inThe Line of Fire — English -14 min.

and accident-causing behavior; clothing, housekeeping,
inattention, complacency, alcohol/drugs and short cuts.

(lightning and thunder storms,
S

This video gives information on preparing for tofifasigeegiac discusses many workplace hazards al
atutlorgs lgemeral principles that can help employees
these hazards from causing serious injuries and de:



Air Travel Tips for the

Non-Frequent Flyer

International Considerations

Bill Mulherin

National Safety Council, Geater
Omaha Chapter
bmulherin@safenebraska.org
Whether you travel by air every
week for business, or once a yeat
on your family vacation, there are
few steps you can take to make
your experience much more
pleasant. Despite media stories ¢
prices, delays, and passenger
frustrations, the overwhelming
majority of US travelers made it tc
their destinations on time, with
their luggage, and no drama.
How? Through planning.

Planning Your Trip

¢ Plan flexible travel dates -
save money and get desired
flights.

¢ Make the airline aware of an
special needs you have getti
to and from gates, or during
plane changes.

¢ Medical condition? Have
your doctor certify that you
are ‘fit to fly’.

¢ Use online check in up to 24 hours before
your flight. International travel
requirements may dér.

Packing .
¢ Pack light. Choose multipurpose clothing.
e Know currentTSArules for packing

checked and carry on luggag#ésit .
www.TSA.gov The rules change from time
to time, check before you go. .
« Know airline rules for baggage. Check
their website. .
In Your Carry On .

«  Copy of travel documents, itineraficense, e
passport, etc.

¢ Practice “3-1-1" for carry-on bagsThis
means all liquids or gels must be in a 3

I f

on the belt.

Avoid jewelry and lage metal belt buckles.
Maintain control of your carry on bags at
all times.

Practice “situational awareness.” Know
who is nearby

Carry just enough cash in small bills for
tips and minor incidentals.

Have your travel partner watch your bags
when you use the restroom.

Avoid sleeping in airports.

Carry purses in your hand and place the
strap over your neck. Choose a purse with
a durable, substantial strap.

ounce bottle or less (by volume); all liquidsOn the Plane

must be in a 1 quart-sized, cleplastic, .
zip-top bag; limit 1 bag per passenger
placed in screening bin.

¢ Medications and medical records.

e Maximum of 2 extra lithium batteries (eache
in a ziplock bag). Batteries installed in a
device dont count towards this limit.

¢ Achange of clothes.

e Cell phone (and chger), camera, film / .
memory cards.

¢ Jewelry and valuables. .

At the Airpor t .

e Arrive early for your flight -TSA
recommends 2 hours.

*  Place ziplock bag with toiletries on the belt.

¢ Place computers / electronics in the last bim
you send through.

*  Wear comfortable, slip on shoes. Shoes ge

Try to choose the overhead bin directly
above your seat, or use the space under
your seat. If necessamyate check your
bag.

Always keep your seat belt fastened, even ®
in smooth air

At Your Destination

Try to get to baggage claim with the
passengers from your plane.

Get your bags by comparing claim checks *
on the bag with your tickets.

Choose legitimate ground transportation.
Use the taxi stand at the airpo&void city
buses or trains when traveling with
baggage.

Be aware of who is around, criminals rely
on surprise. ‘
Once in your hotel, ‘check it home.

Check the gate Department web site at
www.travel.state.gav

Copy medical, travel and credit documents,
leave one copy at home, pack a second copy
in carry on. Translate medical records into
the local language.

Convert cash into travelers checks before
you leave home.

Be sure that required immunizations are up
to date.

Ensure that your passport will be valid for 6
months from your return date.

Be sure you apply for any required visas.
Ensure medical insurance at your
destination.

Pack prescription and over the counter
medications stiicient for your trip.

Pack an electricity converter

Research phone options (calling card,
purchase of a cell phone, etc.).

SpecialAdditional Considerations for
Traveling With Childr en
Booking Tickets

Book all tickets at the same time. If you
cant get seat assignments at time of
purchase, call the airline and advise them
you have children in your party

Packing

Pack enough clothes, diapers and wipes,
formula, sippy cups and medicine for 2 - 3
days in your carry on / diaper bag. Check
extras you might need.

Give each child a carry on bag. Put a
blanket, favorite doll, books and activities in
the bag. Plan activities you can do together
during layovers and delays.

Bring familiar food that will pass security
Liquids can be purchased at the airport or
may be free on the plane.

Prepare lists, and pack the night before.
Bag check, gate check, or use your car seat
if approved for air travel Anticipate

needing a seat for kids under 8 yrs / 80 Ibs.
Use a stroller? Bring it to the plane and
gate check it!

Day of Travel

Plan extra time for everything.

Stick to normal schedules as much as
possible (eating, naps, etc.).
Pre-board the aircratft, if possible.

Safety Concerns

Airport staf is trained to provide assistance.
Utilize their help.

Look for ‘family’ restrooms whenever
possible.

Stick together The airport is not a place to
go wandering.

Plan ground transportation before you leave
home.

Research hotels near the airport from home,
and bring their reservations center phone
numbers. If necessaryook a room.

Carry enough cash to cover contingencies.

13
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SeverdNeather:
Are You Prepared?

Bill Mulherin possible (and probable) that OSk#Asimply not throughout your facility
National Safety Council, GeaterOmaha Chapter  specifically addressing “severe weather plans” in Be sure that your “weather” alarm is
bmulherin@safenebraska.org its citations Another possibility is that citations  significantly diferent from your “fire” alarm.

Are you really prepared for severe weather gre peing issued after an OSldatastrophe is This portion is required under 1910.38.
season? OSHrequires emggency plans for  reported, using other standards which led to
foreseeable emgencies (1910.38 (c) (1). Does hazards causing injury during a severe weatherTrain and TestYour Employees
this include “severe weather"? Research couldgyent, or OSHANay be using the General Duty A simple review of the policy at a toolbox talk
not turn up a single citation for failing to cover cjayse and the Nation#feather Service can be sifcient. But, as in your other Engancy
severe weathenor are there letters of guidelines (or some other source) as backup. Action Plans; document the training and keep good

interpretation on the subjectThat does not Take a look at your severe weather plans antecords.
mean you are free to ignore severe weather

) see if they meet these guidelines. Perform a “dry run” of both your fire evacuation
plans. Despite the lack of background and your weather evacuation at least once each
information on 1910.38 (c )(1), it is quite Sevee Weatherin Nebraska year

Use Job Hazardnalysis techniques to
determine what “natural” emgencies could ariseKnow When To Issue Evacuation Orders
in your workplace, with an emphasis on the types The NationaMeather Service has specific
0f Issues that could cause your employees to guidelines for expected weather on its website

abandon their work station§ypically in www.nws.noaa.ggwvas do many internet providers,
Nebraska that means lightning, hail, high winddpcal television and radio stations.
tornadoes, fiash floods and blizzards. It is important to know the d#rence between
an “advisory’ a “watch” and a “warning.”
Are Current Plans Suficient? An NWS weather “advisory” means that
Look at your written plan and determine if inclement weather is in the area and you should
you have anything at all covering these watch for it. A “watch” means that conditions are
contingencies. If not, begin doing your researctipe for significant weather to develog.
» How will we know if one of these “warning” means that severe weather is occurring
events is about to strike us? now and you need to act nowl he ugency of the
» How will we alert our employees? action you take is directly related to the threat
» How will we transport disabled posed; a “winter storm warning” might mean you
employees? advise employees to check in before commuting to
» Where is the safest place for our work the next daywhile a “tornado warning”
employees? issued for your area means you will order an
» How will we account for all persons immediate evacuation to shelter
on our property?
» How will we determine it is safe to Aid for EmployeesWorking in the Field
leave the evacuation point? New gadgets that watch the weather and let

employees know when lightning or severe weather
In addition, if you have employees who are is in their area are available, and are not very
typically in the field, working on construction expensive.Weather radios can be installed in
sites, or out of their vehicles, ask: How will wevehicles, and cellular technology may allow the
warn and account for Bfsite employees, or office to call employees f#fcted by warningsAt a
employees who are in the field®hat are their minimum, employees should know where they are
responsibilities and roles for their own safety? (by county and major town), and what local radio

What are our expectations? stations provide warnings to those areas.

Like any foreseeable engancy you have to
Update Current Written Plans and plan in advance for severe weath@SHA
Be Specific. standards provide some guidance - but the rest is u
» Ensure that emgency routes are posted to you.




Prescription Poisoning

National Poison PreventidWeek, March 16-22

Mary Eriksen doesnt receive enough attention. So-called to safeguard their prescriptions, not just at home,
Sapp BrosTruck Stops, Inc. “Pharm Parties” are popular among some youthbut in the workplace as well.
mericksen@sappbosts.com Those who attend bring bottles of prescription If you, or someone you know is addicted to

Poisonings have crept up in numbers to the drugs from home, which are dumped into géar prescription drugs, help can be found at
point where they have actually surpassed motocommunity bowl, stirred and every participant drugfree.og, a website of the Partnership for a
vehicle accidents for ages 40 to 50 as the leaditakes a couple of pills and then whatever Drug-FreeAmerica. More information for
cause of unintentional deaths. Did you know happens, happens. Needless to say this is parents can also be found there, or at pride @r
that 94.3% of those deaths (nearly 20,000 totaldangerous, and potentially deadly entertainmentvebsite of PRIDE-Omaha, angamization
were caused by drugs? Even more amazing, Parents need to be more aware of this devoted to educating parents about children and
before you make assumptions about wild-eyed problem. It is becoming more popular among drugs.
illegal drug users, the number one cause of  children if for no other reason than information ~ Special thanks to the Nebraskat8 Patol
deadly overdoses is prescription drugs. is widely available on the internet. Inspector for help in peparing this aticle.
According to the Centers for Disease Control, Lambert advised parents to take several actions
they surpass cocaine and heroine overdose death

°°T;§,‘2te§éop.etendtothinkofchndrenwhen IMPORTANT: Preventing Misuse of Prescript

[UERLe s S ST RINER AL« Keep an accurate count of your pills. Know how many you've taken, and kno
children die from poisoningThe deadliest age Count them periodically

range is 40 to 50 years old. Incidentaityen are : . . .
2.1%imes more Iik)ély to die than women. Dispose of extra pills by flushing them. Do not keep them in case you need thg

NS A R bR A NE L e s © Remove the [abel from your bottle and shred it: The bottle can be picked from 1
worldwide when he died from a deadly in by someone claiming to be a doctor.
combination of prescription drugghe most Shred the information sheets your pharmacy sends home with you after you fin

Lngﬂlc:jrtzg;llc}alsbsg rc')\t/ce)rﬁg'éekezwaﬁi':’gggggagzd just throw them away. They can be used just like the label on the bottle.

certain he did not mean to die. He was If you need to take your prescription to work for use during your shift, keep an ¢
legitimately prescribed several fifent addicted to a substance can and will steal from co-workers.

e llec il SRVERREINI VRGN RUERTEVILTIEMEl] -« [fyou can't lock up your prescriptions at home, keep them somewhere where t
and, unfortunatelythe combination resulted in Educate your children on the dangers. Prescription drugs are erroneously percy

his death. Researchers say many of the : g
poisoning deaths that make up the statistics than illegal drugs, because a doctor has prescribed them and they are produce|

T R Ty  theycan and do kill“Two people die from a drug overdose every hour. Don't e

critical information. Of course, abuse of statistic.
prescription drugs can have the same deadly

effect. How do you avoid a scenario like the on

Ledger sufered?

Make sure you have at least one doctor that
knows every prescription and non-prescription
drug you take.When you have your annual
checkup, put everything you take into a bag an
bring it in to your physiciarThis includes herbal
supplements and vitamingou never know when
an interaction between drugs may prove deadly
If you take multiple prescriptions, get them all
from one pharmacyPharmacists can tell you if
you are taking a dangerous combination of
drugs, but only if they know what you're taking.
A warning sign that you may be in trouble from
a drug combination is lightheadedness. If you
experience that sidefett, call your doctor

The Nebraskatate Patrol generously
provided some additional insight into
prescription drugs. Bill Lambert, an investigato
for the Nebraskatate Patrol, related that this
problem is nothing newlt has been around for a
long time. He advises those that take
prescription drugs need to communicate clearly
with their prescribing physicianAsk, what is
this for? What efect will it have on meAWVhat
are the long-term &fcts? What happens if | stop
taking it? Of those who abuse prescription
drugs, of whom Inspector Lambert assured thel
are plenty; narcotic prescriptions are the main
problem. Oxycotin, Percosafalium, Xanax
and others have a high street value. He puts
people in jail on a regular basis for diverting
these drugs for profit.

Children have been dragged into this,
something that occasionally makes headlines, t 15
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“Expet Opinion: TRAININE

. . April to
SJbStItUte LOCkOUt allcesf) MidwestOSEducationIC::Znter (MOEC)

In 2002, National Safety Council, Greater Omaha
Chapter, along with St. Louis University and
Kirkwood Community College, was named by the
U.S. Secretary of Labor to provide OSHA
QTraining Institute programs to Region 7. This
means you don’t have to leave town to get your
Answer: OSHA certified training! Call the Council at

When an engy isolation device is capable 896-0454!

of being locked out, the use of nylon cable tiesQSHB01 Trainer Course General Industry

would not be an appropriate substitute for morgset detailed information on implementing provisions

traditional and substantial lockout devices, sucf the OSHAct, rights and responsibilities under the

as locks and chains. ) OSHAct, the appeals process, and recordkeeping.
29 CFR 1910.147(c)(5)(i) states that lockoUkprjl 14-17 (8am - 4pm) Cost: $680

devices “shall be substantial enough to prevent .
removal without the use of excessive force or 9SHBO3 Update Trainer Course General Industry

unusual techniques, such as with the use of bdig€t updated on OSH@eneral industry standards

cutters or other metal cutting tools.” and policies. Outreach trainers must attend this
course every four years to maintain trainer status.
April 15-17 (8am - 4pm) Cost: $525

Question:

Is it appropriate to use heavy-duty nylon
cable ties as an alternative to chains and locks
on devices that are not specifically designed t
accommodate a lock?

dstolp@SafeNebraska.org OSHBO00 Trainer Course Construction Industry
- 5 Interested in teaching the 10 and 30-hour
Did You Know? construction safety and health outreach program to

Safety expert Dave Stolp at work in the c eligible for benefits at the National Safety  April 21-24 (8am - 4pm) Cost: $680
Photo courtesy of Midlands Business J Council, Greater Omaha Chapter OSHB02 Update Trainer Course Construction Indi

This is an update on such topics as OSHA

April-July 2008 Safety & Health ObSENBIESS:qured o aena s conee

once every four years to maintain trainer status.

Plan now for National Safety Month - June 2008! April 22-24 (8am - 4pm) Cost: $525
APRIL MAY 2008 i
. : : OSHAB10 30-Hour OSMAstruction Indust

April 1 - 30 Injury Prevention Month May 1 - 31 Motorcycle Safety Month Learn OSHApolicies Spkriocedures and ste?n/dards
April 1 - 30 National Youth Sports Safety Mpritay 4 - 10 North American Occupational  and construction safety and health principles.
April 1-7 Medication Safety Week Safety and Health Week June 9-12 (8am - 4pm) Cost: $680
April 7 - 13 Nebraska Severe Weather May 17-23  National Safe Boating Week OSHB11 30-Hour OSHA General Industry
April 7 vaalfrlllessl vaek JUNE 2008 Learn OSHApolicies, procedures, and standards,

pri 12 2zl Dizyy June 1 - 30 National Safety Month and general industry safety and health principles.

April 20 -26  National Playground Safety Wepky e 1 - july 31 National Fireworks Safety Monthgune 23-26 (8am - 4pm) Cost: $680

June 1 -7 SHIIEE L ALSES OSHB095 Electrical Standards
April 9-11 (8am - 4pm) Cost: $680

OSH2045 Machinery and Machine Guarding Stan

Storm Water Rundff continued from pg 7 StormWater Coordinator for the NDEQ.

water programs for their respective cimaha Non Permitted Businesses and Homes May 5-7 (8am - 4pm) Cost: $680
also works in partnership with their surrounding Many businesses and all home owners aren’ )
communities to manage storm watéinder the  directly required to apply for storm water OSH2015 Hazardous Materials (S)

NPDES program, the cities are to minimize permits though they are often part of a city thatlune 3-5 (8am - 4pm) Cost: $680

pollutants going into their storm sewers. Contachas regulations about discharg pollutants into

each city for specifics of their programs. Both the city stormsewekVe can all do our small part\jember Benefits

cities require a construction site SWPeRiew  to ensure that pollutants domjet into Health Care Network Programs

prior to permitting. Nebraskas watersWe can use non-toxic ice ea . 9
Municipalities with populations of 10,000 or melt, limit or eliminate application of chemicalsMarch 21 April 18, June 20 _

more are developing their municipal storm wateto lawns and keep chlorinated pool water out of @ more information and program topics contact

programs. Construction projects for these and atlur storm sewersle can also be sure to clean Donna Crouse, dcrouse@safenebrasga.or

other areas of thet&e are currently permitted  up spills and dispose of the waste properly . .

through NDEQ. For information regarding Failure to take these simple steps might notS2f€ Practices....Best Practices

permitting within these municipalities and all  earn you a fine, but you may very well reap the'NiS series of sessions by members for members

other areas of Nebraska, contact NDEQbrm  benefits of sending pollutanted disofpainto ~ Shows what works in occupational safety and health!

Water Coordinator Nebraska waters. “@all can play an active roleJune 4 Contact Kelvin Thurman. Free for members.
If you are operating on Nativemerican in minimizing the negative impact we have on .

lands, you must permit directly through theAEP Nebraskas valuable water resources and ensurg®-Code-ing Safety

The ERV's web site is wwvepa.govSearch the  future pollutants dom’make the situation Basic update on OSHAnd workers’comp,

term “storm watet The Nebraska DEQ site is atworse,” said Schroer membership benefits and other resources for

www.deq.state.ne.us@terPensf/Pages/INPDES.  Special thanks to MarSchoer for her help  safety committees and those new in safety

For specific questions, contact Mary Schroer  with this aticle. May 7 Contact Kelvin Thurman. Free for members.



'z WO s techniques of safety and heal Tralnln
IR 1manﬁ%ement. Gain the knowled
J i r ¥ nnual ReiEseN&kils to implement a
ou € P uslyl trained ineffective safety program for an

HAZWOPER you are required to take this coursgpe of industry We recommend
J u n e 2 O O 8 annually to maintain certification. that this course be taken prior to otlAeivanced
April 1, June 4 (8am - 5pm) Cost:$215 ($150 MenSigfieRafegrtificates programs.
Certficate in OSHA Compliance (COQ4-Hour Hazwoper June 16-19 (8am-4:30pm each day)
To achieve the Certificate in OSHZompliance, This 3-da couse meets &ining equiements6r  COSt: $1709 (31195 Member Rate)
you must successfully complete the IntroductigpazpmaT Technician, Specialist, or Incident

to OSHAcourse and five elective seminars. If W o e e .
‘ quied for industy tha has the :
have completed a 1910 or 1926 OSHA or 30- o’ 5 Ll b e of kemicals. HazMat Transportation

hour course the Introductory course is waiv: pril 15-17 (8am-5pm @bstageEE69 Member Rat eets yearly training requirements of the DOT

Call for a complete listing of electives! articipants will learn to define the purpose,
Introduction to OSHA Earn your Advanced Safety Certificateicope, and applicability of the DQEgulations;
Learn how OSHAs structured, its responsibilitiesTeam Safetg CEUs, .6 COCs, 1 IH CM) identify hazardous materials according to DOT

and overview the 1910 standards. criteria; identify acceptable packaging conditions;
Team Saéty shovs you how to male goup saéty determine marking requirements for packaged,

May 20 (8am-Noon) Cost: $127 ($89 Member g~ ; ' ' ;

) ) ) Riis wprk for your oganizaion. Lean to huild non-bulk, non-radioactive materials and
The following COC electives qride valuable an efective saéty teamor get the most fim the .o ine correct documentation. Includes newly
training even if you & not pursuing the COC. team yu hae. The couse indudes a self- required Securitpwarenesdraining!

Lockout/Tagout assessment ofoyr level of undestanding and o 59 (8am -4:30pm) Cost: $299 (8209 Member Ral
This course meets OSHA910.147 Lockout INteractve eercises.

[Tagout Regulation. April 3 (8:00am - 4:30pm) Cost: $422 ($295 MemBeHRRIEXOSHA Construction

April 18:00am-NpQost: $127 ($89 Member Rate)Safety Training Metfaaitss, 3 coCs, 4.5 1H8) 10-hour workshop  will provide the

Hazard Communication If you ae a manger; supevisor, human esouce Ep or Ié:nowltedgte_z yen nield to meet the b?SiC COSHA
Need help deeloping an dectve HAZCOM responsile for the planningdevelopmentor delivery of onstruction workplace requirements. ourse

. . . L . includes: control of truction h ds, ladd
DM HAZCON 16 equied I 0u1 Say andheanarand poges st and s "l N of cnstton asard, aders

workplace class! Lean skills equied fbr efectve training ; NG i P

110 - . . ’ trenching and shoring, inspections and trainin
Apr 1§1.00-4.30pm) Cost: $127 (389 Member Ridbms and become acquainted with irional requiren?ents. Particip?ants Eeceive a certificatio%
Confined Space methods and media used tirremplgees on saty card from OSHA Training Institute and

Learn how to identify evaluate, and controland health issues. Dug training you will design 29CFR1910 General Industrya®dards manual.
hazards and establish arfeetive program for training pograms @pliceble to your work ervironment, April 7 (7am - 6pm) Cost: $257 ($180 Member Rate

your company deliver pesenttions and assess fliatspeaking skills. L
April 28:00am-Np@ost:$127 ($39 Member Rate) April 28 - May 1 (8:00am-4:30pm each day) CoaCsi /ol OSHA General Industry
very employer is required to meet minimum

Crane & Hoist ($1195 Member Rate) federal workplace safety standards. Let our
This couse cowers OSHA Owerhead and Gantr Safety InSpeCtkCﬂ’BEUs, .6 COCs, 1 Safety CRBHA Outreach Instructor provide you and your
Cranes Rgulaion and Slings Rgulation. You will lean to plan and conduct a s& workers with the knowledge, skills, and tools to
April 22 (1:00-4:30pm) Cost: $127 ($89 MembeihRgéelion along with deloping and using help meet OSHA requirementsTopics include:

. : : cheklists in formal sabty inspections; Introduction to OSHA; OSHAct; machine
We'd".‘g’ Cuttlng, and.BraZI.ng ' developing inspectionaports; whet to inspect and guarding, HazCom, walking/working surfaces;
Course is br those imolved in welding cutting o™ 0 @ther information; recoding blood borne pathogens; means of egress;

or brazing Lean the pevention of hazats. obsevations; anajzing dda and setting orities; lockout/tagout; record keeping;  personal
May 20 (1:00-4:30pm) Cost: $127 ($89 Membeg ifiRindling empiee eactions to the pcess.  protective equipment and more. Includes 29 CFR
Walking & Working Surfaces May 19 (8:00am-4:30pm) Cost: $422 ($295 Memi3&1RdEgneral Industryt&dards manual.

Employees vork in all types of places and thisSafety Management Techniques Eﬂggt:Ségs(ga(gl-sg:f:AOéJnTbglrrSRta[t)Sy, S

course caers all the hazais. (2.6 CEUSs, 2.6 COCs, 4.0 IH CM)
June 12 (8:00am-Noon) Cost: $127 ($89 Memb:eonlﬂgée_)s designed to assist etgf and health
Personal Protective Equipment (PPE)professmnals esponsite for manging em- FIRST AID / CPR / AED

loyees and/or mjects. Based on cent saéty, . . . <0l
Leam OSHAs PPE egs,Hazad Assessments antmanaiement quality and pesfmance teenology April 2, 8, 18; May 1, 13, 19, 28; June 6, 14, 17; Jul

Cettification Staements dr job sites,types of principles, this pogram focuses on kneledge 23, 28, August 8, 19, 28; September 4, 9, 20, 24

PPE,and hev to use them. and skills equired to efectively deal with Daytime Class Times Cost

June 12 (1pm-4:30pm) Cost: $127 ($89 Memben&wgegment issues. aicipants will be ale to First Aid Training: 8:00 - 11:30 $35
crede a saéty and health magement plandr CPR/AED Training: 12:30 - 4:00 $45

Fleet Safety their compag’'s ewironmental conditions andFirst Aid & CPR/AED: 8:00 - 4:00 $55

Forklift Train-the-Trainer develop a lndget for sabty and health édrts.

Sare mong and time \hile staing compliant. Yune 3, 10, 17, 24 (8:00am-4:30pm each day) Qs $17%993; June 23 & 25; August 11 & 13

The pogram povides &erything needed to star ($1195 Member Rate) Evening Class Times Cost

and maintain an fective forklift training pogam.  Principles of Occupational Safety & HEAHH\d Training (Monday)  6:00 - 9:30 $35
April 3 (9am - 3pm) $860 ($599 Member Rate) (2.6 CEUSs, 2.6 COCs, 4-days) CPR/AED Training (Wednesdy)O0 - 9:30 $45

Forklift Operator Training: Required for NSCAdvanced Safety Certificate. ISt Aid & CPR/AED (Mon.& BY@@l) 9:30 $55
Meets OSHJs formal training requirement. Upon completion, participants will be able to:

; . erstand the essential concepts of occupational
April 24, May 28, June 30 (8am - Noon) Cost: 8 .
($59 Member Rate) ga ety and health and implement the fundamental

WE OFFER CUSTOM TRAINING TO MEET YOUR

INDIVIDUAL NEEDS. CALL US TODAY'! 896-(§%
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Safe

- January Breakfast Craig Dunn
Earns ASC

Above: A special thank you goes out to the Occupational Safety and Health Awards
Committee for all of their hard work and long hours they will spendreviewing the applications
for the 2008 recognition. Left to right: Kent Schroeder, Oriental Trading Company; Steve
McWilliams, Omaha World Herald; J.C Moore, Methodist Health System and Bob Cook, Quality
Living. Not pictured: Craig Jacobs, Henry Doorly Zoo; Crystal Anderson, CDS, ARM, Warren
Distribution; Glynda Grap, The Trane Company; Dave Pfeffer, Goodwill Industries; Suzane
winkler, E&A Consulting.

Below: Nebraska Orthopaedic Hospital sponsored the January Critical Issues Breakfast,
featuring Mark Everest. Mark spoke on the “Game Plan for Aging” and how our existing
behavior, genetics and lifestyle will play a large part in the potential outcome of our lives.
Left to right: Dana Sayler Nebraska Orthopaedic Hospital; Mark Everest; Beth Custer,
Nebraska Orthopaedic Hospital; Tom Macy, Nebraska Orthopaedic Hospital.

Congratulations to Craig Dunn, Operations Manager, Corporate Security
National Bank. Craig received his Advanced Safety Certificate from the
Council, Greater Omaha Chapter at the January breakfast.

Oneok
Calendar
Contest

For over ten years the safety departments from Oneok Partners have encouraged the fe
employees to get involved in the safety calendar poster contest. This year, members of
were honored with the opportunity to judge the calendar entries. All of the children’s artv
and picking winners was no easy task. Fortunately even non-winning entries have a pla
There were over 50 entries from 15 states and the 2008 calendar (pictured left) has bee

Above, left to right; Leonard Todd, Oneok Partners; Dick Heitman, Oneok Partners; Bill
Bruce Martin, Oneok Partners; Brian Flaherty, NSC-GOC; Melanie Mitera, NSC-GOC



Council Names Board

Left to right: Peter Neddo, MUD; Mike O'Donnell, Omaha Fire and Rescue; Adi Pour, PhD, Douglas County Health Department ; Eric Buske, Om
Data; Lt. Colonel Daryl Page, 55th Wing.

The National Safety Council, Greater Omaha Chapter new board members are John Craig, Director, NE Department of Roads; Peter Neddo, Dire
Sanders, VP, Safety Operations and Compliance, Werner Enterprises; and Lt. Colonel Daryl Page, Chief of Safety, 55th Wing and Kevin McCorn
OPPD. New ex-officio members are Eric Buske, Interim Omaha Police Chief; Mike O'Donnell, Interim Omaha Fire and Rescue Chief; Jim Nelsor
Engineers; and Judge Thomas Quade, representing the Douglas County Court.

Dennis Rourke, will continue to serve as the Council's Chairman of the Board through 2008. Adi Pour, PhD, Douglas County Health Department
role of Chairman in 2009.

Welcome New Counclil Er

Chris Ce

F1RST Program M
Cady will manage the
fall prevention progr
the Council. Recent
was the Acting Dire:
Little Brothers - Frie
the Elderly, a nor
organization that pr
companionship to lon
isolated elderly. Prior
position, Cady we
Program/Volur
Coordinator at
Brother

Kelly McFarland
Conference Manager
McFarland, joins the Ct
as Conference Manage
Most recently, she serv
the Donor Relations an
Fundraising Manager a
Easter Seals of Nebras
Prior, McFarland held t
position of General Mal
at Americlnn and Suite:
Ames, lowa.

Juliana Che
Bilungual Registi
Chavez, is the Counc
Bilingual Customer ¢
Representative.
specializes in translat
will help the Council
serve the growing C
Hispanic population t
product translation st
and customer registr

Terri Brazier-Lewi:
Director of Development
and Communications
Brazier-Lewis serves as
Council's Development i
Communications Directc
will manage all fundraisi
and communications eff
for the Council. She has
seventeen years experie
fundraising, communica
and foundation managel!
Brazier-Lewis has held
positions at ConAgra Fc
Father Flanagan's Boys
and the American Red (

Farewell to a
True Safety Advoc:

Don Begley, one of Omaha'’s top safety advocate
passed away recently. Mr. Begley was a membe
the Council’s Hall of Fame and an active board m
for many years. He began his service on the Boa
Directors in 1983, chairing many committees and
ultimately serving as chairman. His generosity, g
concern for the safety of others, service to the On
area and wonderful sense of humor highlighted hi
service to the National Safety Council, Greater Or

Chapter. 19
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