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Yes- I say you
do!  More than
you know!
Besides loving his
great rock ‘n roll
music that
includes “Two
Tickets to
Paradise,” “Baby
Hold On,” and
“Shakin’” you

have a lot in common with Eddie Money.
While Eddie Money’s parents are both

deceased, he has concerns with independent
living for all of us as we grow older. He
recognizes that falls can have a severe impact
and that one of the most devastating things that
can happen to people as they age is a fall.
Among older adults, falls are the most common
cause of injury death and nonfatal injuries and
hospital admissions for trauma. Debilitating
injuries from falls account for up to 40 percent
of all nursing home admissions.

In the greater Omaha area, it is estimated that
out of 74,000 adults over 65, 24,000 will fall
and many will die from their injuries in the next
year.

But it doesn’t have to be! Falls and fall-
related injuries can be prevented with existing
knowledge, technology and research proven
interventions.  That is what we are doing for our
older adult population  through  F1RST: Fall
Interventions, Reaching Seniors Together and
that is what 2008 SOIREE will support.  More
than 70 organizations are involved in task
groups to develop interventions to reduce falls.
But, we need dollars to support F1RST, to
spread the message, to train instructors in
Movement Improvement T’ai Chi,  to provide

medication management trackers, to provide
support to the home safety assessment program,
the Home Safety and Modifications DVD, fall
prevention tool kits and to provide oversight of
the program. 

Please join us at Soiree!  You’ll love Eddie
Money and the Silent Auction will have great
items… a sheet of $2 bills signed by Warren
Buffet, a trip to the Ocean Reef Club and more!
Plus, the new Embassy Suites, LaVista
Convention Center is a wonderful venue! And
your money for Money will support F1RST!

Soiree: Safety Outreach, Investing in
Resources for Essential Education!

Featuring: Eddie Money
October 3, 2008

LaVista Convention Center
Cocktails 6:30, Dinner 7:30, 

Entertainment and Dancing to 
Eddie Money 8:30

Honorary Chairs: Laura and Brad Crosby
Chairs: Dr. David and Rhonda Sharp

Family Safety Day, October 5, 2008
Come to Family Safety Day!  There will be

something for everyone.  It’s FREE and
EVERYONE who registers will be entered into a
drawing for outstanding prizes!

We’ll still have the same wonderful education
for kids but we’ve added attractions for families,
parents of teens and older adults!

Kids learn safety from area fire departments,
police departments, and the miniature street
light. They will also learn how to dial 911; they
can drive the AAA fire and police pedal  cars, go
through the Safety House, take a quiz at the

Safety Store, ride in the Tangier Shrine fire
truck, earn their Girl Scout “try-its” and attend
Kohl’s Cares College.  

Teens can watch an Aikido demonstration and
a skit on how to avoid being bullied.

Parents of teens can attend a seminar on
Street Smarts; how to work with their teens as
drivers for the safest driving experience; we’ll
demonstrate CPR and  you can watch  a
demonstration on how to keep your family safe
in case of a chemical emergency through
shelter-in-place. Boys Town Hospital will
provide hearing tests and there will be
fingerprinting and free DNAkits provided by
State Farm.   

Everyone can learn about ATV safety, hunting
safety and electrical safety.

Older adults can participate in a Movement
Improvement T’ai Chi interactive demonstration,
pick up medication trackers, a DVD on Home
Safety and Modifications and take a balance test.

And of course, there is great entertainment
and education on stage from the String Beans,
Ronald McDonald and Flash.

Family Safety Day
October 5, 2008 • 11a.m.-3p.m.

LaVista Convention Center 
(right off I-80 at the Giles Road exit)

It’s bigger and better than ever!
Download tickets to register for prizes from

www.SafeNebraska.org

We hope to see you there!

A Word From Our President
Do you have anything in common with Eddie Money?

SAVE THE DATE!
 October 3, 2008
  SOIREE featuring 
   Eddie Money

T W O  T I C K E T S  T O

SAFETY OUTREACH: 
INVESTING in RESOURCES 
for ESSENTIAL EDUCATION

An Evening of Fine Dining and Entertainment Benefitting Safety Outreach Programs
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3M Valley is using cutting edge technology
to help create a safety culture.
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Do You Know?
Nebraska is one of the top five states in the

U.S. with the highest drunk driving rates
(National Survey on Drug Use and Health -
reported in April 2008).

Nebraska ranks tenth in the nation for cost per
youth of underage drinking. The cost totaled
$447 million in 2005 (Pacific Institute for
Research and Evaluation (PIRE)). 

Nebraska high school students rank seventh in
the nation for binge drinking rates (National
Survey on Drug Use and Health 2005-06).
According to the 2005 Youth Risk Behavior
Survey (YRBS), Nebraska ranks ninth among the
states surveyed for episodic heavy drinking. 

In the U.S. - 1700 college students die each
year in alcohol related incidents including falls,
drownings and alcohol poisonings (Hingson, R.
et al. Magnitude of Alcohol-Related Mortality
and Morbidity Among U.S. College Students
Ages 18-24: Changes from 1998 to 2001. Annual
Review of Public Health, vol. 26, 259-79; 2005).

Tips for Greater Security Awareness
Some simple reminders to dramatically raise

the security awareness level of every employee in
your company or organization:
TRAVELING WITH YOUR LAPTOP? 
KEEPIT AND YOUR DATA SAFE

If you’re among the millions of people who
travel with a laptop PC for business or pleasure,
here’s some timely advice to protect your
computer - and the often-priceless data that
resides on it.

Ensure your data is safe by encrypting and
password-protecting sensitive files. Don’t
conduct any confidential business via a Wi-Fi
connection in the airport or at your hotel; instead,
make sure your ITdepartment or computer
support consultant has set up a virtual private
network that will allow you to send e-mail and
use the web when on the road.

Don’t get caught without the software
applications you need. Check your laptop,
especially if it’s a company computer, to make
sure you have all the correct programs loaded.

Check with your wireless provider to make
sure you have voice and data access along your
route. Several cell-phone providers now offer
internationally compatible phones, but many
phones only work in the U.S., so some

international travelers may have to rent an extra
phone for their trip, or buy a disposable one
when they reach their destination.

Remember your memory device. As the price
of flash-memory “thumb drives” has dropped
while their memory has increased, more
travelers are using these handy devices to store
and transport presentations, files, and important
documents. Thumb drives may even allow you
to leave your laptop at home in some situations,
though it is important to password-protect and
encrypt your data, in case the drive is lost.

Back up all data before you hit the road, in
case your laptop goes missing. Remember, the
computer itself is relatively easy to replace - it’s
the data on it that could cost your company
millions!

EMPLOYEE-CAUSED BREACHES
HURTING BOTTOM LINE

What’s the most serious information security
threat today? Hackers? Overly complicated
corporate networks? None of the above: it’s
good old-fashioned human error.

That’s the key finding from a new study
performed by the Computing Technology
Industry Association, or CompTIA. In the
industry group’s annual report on information
security, human error was found to be
responsible for almost 60% of security breaches
last year.

That was a large increase over the prior year’s
survey, in which human error was to blame for
47% of breaches. Experts say that in an industry
that prides itself on constant progress, such a large
shift in the wrong direction is a major red flag.

To some extent, U.S. businesses have only
themselves to blame for the rise in human error.
For despite years of warnings on the importance
of training and education, the CompTIAsurvey
found the following:
• Security training was required in only 29%

of the companies surveyed.
• Similarly, only 36% of respondents said

they offer security awareness training to end
users.

To put these numbers in perspective, 99% of
companies use anti-virus software, and 91% use
firewalls. Security analysts have long known
that as security technology improves, hackers
and corporate spies simply work harder to break
the weakest link in the security chain:employees.

Other notable results from CompTIA:
• Virus and worm attacks were the most

commonly mentioned security problems for

In Brief the fourth year in a row.
• Approximately 40% of

responding companies said
they’d experienced at least one
security attack in the past year.

• Large companies (those with
more than 7,000 workers) and educational
institutions were most likely to be attacked.

Security awareness reminders courtesy of
SECURITYSense, a monthly security awareness service
of the National Security Institute, Inc.
http://nsi.org/SECURITYsense.html. © National
Security Institute, Inc. All Rights Reserved.

Attend the Critical Issues Breakfast Series
Call 896-0454 to reserve your spot at any of
these great sessions!
September25 • Immigration Verification
Amy Erlbacher-Anderson, JD
Baird Holm, Omaha, NE
With the indictment of human resources
professionals and workplace raids by Homeland
Security, verification of an employee’s right to
work legally in the United States has never been
more important to employers. This presentation
will help you understand your duties and options
and learn best practices.

October 30 • Street Smart Behavior Based Safety
Terry L. Mathis
ProAct Safety, The Woodlands, TX
We will examine the organizational savvy,
company politics, motivational strategy, training
techniques and people skills needed to make new
processes successful in the workplace. Possible
obstacles to implementing the behavior-based
safety processes and skills and strategies needed
to overcome them will be discussed.

November13 • Alleviating Stress in the Workplace
David Munz, Ph.D.
Saint Louis University, St. Louis, MO
Stress is rampant in people’s lives.  It’s at home,
it’s at work, it’s in their personal and professional
goals and can be sudden and unexpected. In this
session, the impact of stress and how to alleviate
it will be illustrated using a variety of stressor
reduction and self-management techniques.

Dennis Rourke Named Safety Professional of
the Year by ASSE

Great Plains Chapter of the American Society
of Engineers recently named Dennis Rourke,
CPCU, ARM, ALCM, SPHR, of First Data
Corporation their 2008 Safety Professional of the
Year.  Beth Muehlich, ASP, PHR, of Omaha
Steaks was honored as the Region V Safety
Professional of the Year for 2007. 

In 
Brief

• Physical Capacity Profile®:  
post-hire, return to work and 
fit-for-duty testing 

• Drug/ Alcohol T esting: 
DOT compliant 

• Functional Capacity Evaluations

4107 S. 84th St.
Omaha, NE 68127
402-898-2533

All of our testing is ADA,
EEOC and HIPAA compliant.

Meet ing Rooms
•AV   •Internet   •Kitchen   •F ree Parking

•Great Rates    •Ideal Location 
Many daytime slots available.

Contact Donna 896-0454, ext. 407
or dcrouse@SafeNebraska.org

National Safety Council, Greater Omaha Chapter
11620 M Circle (120th & L Street)



Sue Meyers
Every year, nearly 56,000 workers in the

United States die due to a workplace injury
or work-related illness. More than three
million people suffer disabling, work-related
injuries. To help manage and prevent these
illnesses and injuries, many companies have
turned to onsite employee health services,
employing the expertise of occupational
health nurses and nurse practitioners.

Occupational nurse practitioners could be
called the gatekeeper for a company’s
healthcare services. They act as consultants,
providers, educators, managers and health
ambassadors to a company on a variety of
healthcare services. They provide an array of
services including urgent and emergent care
treatment and follow up for work and non-
work related issues, employment exams for
various OSHAand company requirements,
education, prevention and disease
management services, consultation regarding
employees with work and non-work related
limitations and return to work issues,
management of disability and emergency
preparedness and disaster planning.

The occupational nurse practitioner often
focuses on providing programs and services that
provide immediate on-site care at the time of
injury.

They identify ergonomic changes that can
help prevent occupational illnesses and injuries.
They also assist companies by identifying when
an injured employee’s functional and health
levels indicate readiness for return to work.
Occupational health nurse practitioners may be
asked to observe and assess workers’health
status with respect to job tasks and hazards.
Using their specialized experience and education,
they can identify and prevent health effects from
hazardous exposures as well as treat workers’
injuries and illnesses. “If an employee is injured,
I can often identify, in a very short period of
time, if there are limitations that person may
need and facilitate helping the company
determine the appropriate job that accommodates
their physical limitations,” says Susan Sedlak,
APRN, an advanced practice family nurse
practitioner for the Health Clinic at Connectivity
Solutions. Sedlak also performs new employee
physicals and can determine if a person is
capable of performing a job that is more
physically challenging.

Wellness and education is another important
service provided by the occupational health nurse

practitioner. They often provide preventive health
screenings and may develop health education and
disease management programs that encourage
workers to take responsibility for their own
health, such as smoking cessation,
exercise/fitness, nutrition and weight control,
stress management, control of chronic illnesses
and effective use of medical services.

Sedlak is employed by CHD Meridian, based
in Nashville, Tennessee, an employer health
company that offers on-site employer-sponsored
healthcare programs to businesses. Companies
can tailor their contract to provide the services
that fit their organization’s needs.

Some companies prefer to contract outside for
their occupational health services because they
feel it helps maintain employee confidentiality
and avoids any fear of impropriety among
employees, notes Sedlak. As the provider of
occupational health services for an organization,
you should ask questions such as: Are you trusted
by employees? Do employees feel you are  an
extension of Human Resources? Can they trust
you to remain confidential? “You want your
employees to feel comfortable coming to you for
their health care questions and needs,” says
Sedlak.

Brenda Avant, FNP-BC, a family nurse

Safe 
Working

practitioner and manager of Occupational
Health of the Omaha VA Medical Center,
calls her services a “safety net for
employees, patients and other customers.”  “I
provide many valuable screenings and
vaccinations that help keep our employees
healthy and prevent disease from spreading
to patients,” Avant says.

Avant also conducts surveillance exams
throughout the hospital to identify any
occupational health hazards and finds
solutions to eliminate them. When work-
related injuries are reported, Avant works
closely with the office of Workers’
Compensation to ensure all incidents are
documented correctly to protect both the
employee and employer.

Sedlak and Avant are both advanced
practice nurses. This means they can provide
more comprehensive medical care than an
RN, including thorough and focused physical
examinations; diagnosis and treatment of
common acute illnesses and injuries;
immunizations; management of high blood
pressure, diabetes, depression and other
chronic health problems; order and interpret
diagnostic tests such as X-rays and EKGs

and laboratory tests; prescribe medications and
therapies and perform procedures. They also
educate and counsel patients and their families
regarding healthy lifestyles and health care
options.

There are many financial and productivity
reasons to employ an occupational nurse
practitioner on-site. These highly trained health
care professionals can help maximize employee
productivity and reduce costs by effectively
lowering disability claims, reducing on-the-job
injuries and absenteeism, and improving
employee health and safety.

“Occupational health nurse practitioners can
save a company thousands of dollars in health
care costs and lost employee work time,” says
Sedlak.

“We are easily accessible so an employee
doesn’t have to leave work for an injury or
health concern and we can often detect problems
early and direct an employee to the appropriate
health care resource if they have a problem or
illness that needs more specialized medical
evaluation and follow-up.”

Individuals with medical problems can also be
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Occupational Nurses

continued on page 9



Mar y Eriksen
HR/Safety Manager, Sapp Bros Travel Centers
meriksen@sappbrosts.com

Because of its portability, liquefied petroleum
gas (LPG), commonly called propane, provides
people with modern conveniences.  It is used in
grills, in motor homes, in some vehicles, for
heating purposes and it can even be used as a
refrigerant.  However, like any fuel, propane is
combustible.  There are several things that are
necessary to know to handle propane safely.

Be familiar with its odor.  Propane itself has
no odor.  Ethyl mercaptan is injected into
propane to give a warning in the event of a leak.
It smells somewhat like rotten eggs.  If you
smell this odor, you must react immediately.
There are certain conditions that can, under the
right circumstances, cause this odor to fade.
Some of these include the presence of dirt, new
cylinders not properly seasoned before filling,
and several others.  Always check your
connections before using propane, to make
certain there are no leaks.

General Cylinder Information
Cylinders are designed to be used in a

specific way.  Never use or transport a cylinder
that is designed to be upright on its side.  By

law, all propane cylinders are required to be
equipped with overfill protection valves (OPV).
These valves are designed to operate either
vertically or horizontally but not both.  Very old
cylinders may not be equipped with this
protection therefore caution should be used when
handling.  Take old cylinders to a
propane retailer and have an
OPV put in it or buy a new
cylinder. Don’t use the old
one as is.

Portable cylinders,
such as for propane
grills, should be
filled by trained
personnel.  If
your propane
supplier refills
your cylinder,
make certain they
do not fill it by
any other method
than by weight.
They should
weigh it before
and after filling.
Cylinders that are
not filled by
weight can be
overfilled.  If the
OPV malfunctions,
the valve on an
overfilled tank can freeze open, making it
impossible to shut the flow of gas off.  

If you normally use a bottle exchange service,
see the inset for information that is very
important.

Always follow the instructions for changing

cylinders provided by the manufacturer of your
appliance.

Transporting Cylinders
When transporting a propane cylinder,

whether empty or full, never leave it inside a
vehicle cab or trunk during warm weather.  Heat

that builds up in a vehicle can cause
expansion of gasses in the cylinder which
could cause a rupture in the tank or explosion

if the cylinder over-pressurizes.  Secure
cylinders in vehicles, so they won’t

fall over.  Never transport them in
the passenger compartment.

Storing Cylinders
Do not store propane cylinders

in your house or garage.  Store
outdoors, and up off the ground
on a non-combustible base.  Plug
or cap the service valve outlet.

Heating Purposes
Your propane supplier should

check your heating equipment and
supply lines for leaks annually.
Make sure this is done in the fall
BEFORE turning on the heater.

For more information:
•Contact the manufacturer of your

appliance.
•Contact the Nebraska Propane Gas Association
402-475-3996  www.nebraskapropane.com 
•Contact the Iowa Propane Gas Association 515-
564-1260  www.iapropane.org
•More information is also available at the
National Propane Gas Association www.npga.org 

7

Safe
WorkingHandling Propane Safely

October 5-11 is National Fire Prevention Week

Suspect a Propane Leak?
• Close the supply valve immediately.

If you can’t close the valve, call
911.

• Evacuate the vicinity quickly.
• Do not operate electrical switches

or light a match.
• Do not use a phone if it is near the

leak.
• Open door/windows to ventilate the

area.
• Call a trained gas service

professional and do not turn the gas
on again until the leak has been
found and corrected.

Propane Exchange Warning
If you use a propane cylinder exchange program, inspect the full tank’s valve threads for
a bluish-green tint.  If you see this coloration on the valve, DO NOT use it.  It is likely to
have been used for anhydrous ammonia.  The ammonia corrodes the brass and can cause
the valve to be expelled from the cylinder without warning.  Meth labs use propane
cylinders to store anhydrous ammonia for use in making the illegal drug.  Alert the
establishment’s management to the problem and take a different cylinder.
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Special 
Series

Bill Mulherin
National Safety Council, GreaterOmaha Chapter
bmulherin@SafeNebraska.org

In 1994, my family took possession of a
brand new Jeep Cherokee Sport. We’ve still got
that Jeep, but we don't drive it much. When I last
drove it, I noticed that the air conditioning is not
that cold anymore.  It’s got some rust.  It will
soon need some maintenance work. The springs
and speakers need to be replaced and it smells
like an older car.  When I parked it next to my
new car, I could really see the difference
between the two.

This is what is happening with off the job
safety (OJS) issues today.  OJS is the “old” car
that has been slowly aging in the driveway.
Parked next to the “new” car (on the job safety),
with its impressive declines in workplace
fatalities and injuries, as well as cost savings, its
looking more and more like it’s time for some
work; repair, maintenance, clean up the rust,
charge the air conditioning. The question is this:
Is it worth it?

To purchase another “new” car, I’d have to
shell out at least $20,000 for a new sedan, and
I’d be stuck with payments for the next few
years.  For less than $2,000, I can fix the old one
up to run (and look) just like new.  Our safety
programs are like that too.  We can invest just a
bit into off the job safety, and potentially see
tremendous return.  Or we can continue
throwing cash, through health insurance benefits
and multiple indirect costs, at off the job
incidents occurring to our employees and their
families. The choice is ours.

Safety By The Numbers
Let’s go to the statistics, just for a moment.

Statistically, the fifth leading cause of death in
the U.S. is an unintentional injury, at 117,000
fatalities per year. Of those deaths, only 6,000
occur in the workplace. The remainder are
workers who die away from work, their families,
and unemployed persons. Unemployed persons
make up a very small percentage, unemployment
has been hovering at about 5% for years.

Monetarily, this costs us $652 billion per year
- of which only $165 billion is billed directly

What’ s Happening Now
Many companies are establishing programs to

assist their employees with safety 24/7.  They are
using research available from their employee
health care insurance policies (or payouts, if self
insured)  to determine the most common injuries.
That information is usually available just by
asking and when given in aggregate won’t
violate privacy laws. This information helps you
form an off-the-job safety program for your
company.  

Based on their findings, they are providing
education to help their employees and their
families. For example, Johnson and Johnson used
this type of information to determine that hand
injuries were common off the job among
employees and employee family members.
Armed with that knowledge they developed a
safety program regarding hand safety and
distributed it to their employees.  Locally,
Metropolitan Utilities District (MUD) has
developed an off the job safety manual for MUD
employees.

Next Steps
Over the next several issues, this column will:

• Explore some of the things you can do, and
are already doing, to reduce off the job
safety injuries and their related costs, both
direct and indirect.  

• Share your company’s off the job safety
story in a future issue.  Contact the National
Safety Council, Greater Omaha Chapter via
email at bmulherin@safenebraska.org.  

• Encourage you to extend an offer to your
employees:  Attend 2008 Family Safety
Day, Sunday, October 5, 2008 at the new
LaVista Convention Center, I-80 Exit 442.
With local fire, police, and other safety
advocates providing free fun education for
the entire family, it will be a great place to
start building your off the job safety
program.

We can either continue doing what we are
doing - with its consequences, or we can explore
the next frontier in safety, reducing the personal,
emotional, and economic cost of unintentional
injuries.  The choice is ours.

back to business.  The other $487 billion is paid
by “Somebody Else.”  “Somebody Else” means
health insurance companies, employers,
employees, individuals, healthcare providers and
the government - any entity other than us who is
cutting a check.

Note, however, that “employers” and
“employees” are both included in the
“Somebody Else” category - sharing
responsibility for caring for that $487 billion
monster in the room.   Employee’s burden
comes in the form of decreased levels of health
insurance coverage combined with increasing
shares of premium, co-pays, and annual
deductibles.  Employer’s burden comes in the
form of ever higher premiums, hard choices
about coverage requiring employees to bear an
ever larger share of health insurance premiums,
and even making the choice to drop health
insurance for employees altogether.

The employer’s burden doesn’t stop there
however.  Employer's bear the burden of
employees who are absent because of an
unintentional injury to themselves or a family
member.  Rack up enough of these and you can
see where the Bureau of Labor Statistics
estimates 740 million worker days are lost each
year in this manner.  

Got your attention?  Good.
About now you are probably thinking about

your on the job safety record, your DART (Days
Away Restricted or Transferred) rate from your
OSHA300Aform, and your Workers’Comp
“mod” rate (which has a great impact on your
Workers’Compensation Insurance Premiums.)
Chances are, the implementation of a strong
safety culture over time has had a great impact
on both of those rates, reducing your direct and
your indirect  costs.  You are thinking about the
programs, incentives, and rules that have worked
to bring those injury rates down.  You are
probably thinking that the same programs,
incentives, and rules won’t work for non-
employees (family members of employees) and
employees off the job.  In part you are correct,
but that doesn’t mean there is nothing you can
do. Actually there is a lot you can do.

Safety 24/7
A Special Series Exploring the 

Costs and Benefits of Off-the-Job Safety



Steve Henk
Oxbow Animal Health
shenk@oxbowanimalhealth.com

“Just do it!  This downtime is costing the
company money!  Hurry up, this is top priority!”

I would imagine that most maintenance
personnel have heard these phrases time and
again.  They are also reasons (excuses)safety
managers hear for personnel not following
Lockout/Tagout (LO/TO) procedures and
policies. 

The purpose of LO/TO is to control the
unexpected energization  (start up), or the release
of stored energy that could cause an injury or
fatality to employees who service and maintain
equipment and the employees in the immediate
area.  There are many examples of forms and
programs available for the documentation of this
standard ranging from the statement of intent,
shut down and isolation, blocking equipment,
testing the Lockout/Tagout procedures, and the
removal of the devices. 

The task of complying with standard
1910.147 (LO/TO) first appears to be a daunting
undertaking.  Although the standard contains
many parts, the correct application is not too
difficult.  A written policy, training, and periodic
evaluation of the program need to be part of the

be an indication of just how important this
standard is, and how often it is disregarded.
Serious to fatal injuries are often the result of
non-compliance with this standard.

Lives and limbs that are
saved by compliance with
LO/TO more than justifies the
time actually spent applying the
correct devices and following
the steps of this standard.   

safety culture of any company. The use of
LO/TO needs to become a basic part of the
safety policies and procedures of any company.

Special locks that are not used for anything
else, all weather tags,
designated authorized
personnel, training of
various degrees for all
employees; record
keeping and
documentation are the
integral components of a
viable Lockout/Tagout
program. 

The importance of
Lockout/Tagout seems to
cause confusion, negative
attitudes, or indifference
among some business
owners, managers,
maintenance staff, and
yes, even some safety
personnel.  The fact that
non-compliance with
some aspect of the
LO/TO standard is
consistently on OSHA’s
Top Ten violations should
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Providing Practical Solutions for Y our W orkplace

Since 1981

• Medical Case Management
• Employability Assessments
• Expert Testimony
• Job Descriptions 
• Ergonomic Assessments

• Life Care Planning
• Loss of Earning Capacity 
Evaluations

• Medicare Set Aside 
Allocations

• Legal Nurse Consulting

Win With LO/TO Safe
Working

LO/TO Defined
Lockout is the primary method of
isolating and securing equipment
from potential energy sources in
order to create a safe working
environment.

Tagout is the secondary method
used for isolation when lockout is
impractical or unworkable.

The Control Of Hazardous Energy:
Lockout/Tagout

The National Safety Council Motivation and
Recognition Award Programs acknowledges
those organizations whose employees
demonstrate a commitment to safety, both on the
road and in the workplace.  

The National Safety Council, Greater Omaha
Chapter would like to congratulate the following
organizations for their outstanding safety
achievements for 2008.  

Award recipients will be recognized at the
2008 National Safety Council Congress & Expo
on September 23, 2008 in Anaheim, California.

2008 Occupational Excellence Achievement
Award

Recognizes participants that have reported
injuries and illnesses that involved days away
from work, equal to or less than 50% of the BLS
rate for their 6-digit NAICS Code, and have had

no fatalities during a calendar year, January 1
through December 31, 2007.

• Neco/Global Industries, Inc.
• US Army Corps of Engineers - 

Omaha Fort Crook Area
• Ameritex Services Inc.
• Arctic Insulation Inc.
• Northern Border Pipeline Company
• Nebraska Workforce Development

2008 Perfect Record
Recognizes companies, units and/or facilities

that have completed a period of at least twelve
consecutive months without incurring an
occupational injury or illness that resulted in
days away from work or death.

• Flint Hills Resources Terminal Operations
• Adesta, LLC

Congratulations Safety Winners a huge risk to themselves and their co-workers,
adds Sedlak. Sedlak recalls conducting a
required physical evaluation on an employee and
discovered he had very high blood pressure.
Sedlak was able to remove that employee from a
potentially unsafe work setting, initiate treatment
and refer him to a medical specialist for more
consistent ongoing primary care follow-up. 

“This is a wonderful service to offer
employees and employers,” notes Sedlak. “We
are there when they need it and they can come to
someone they feel comfortable with and trust.
Being onsite allows a unique relationship
between employees, employer and the healthcare
profession. It’s smart financially and from a risk
management standpoint for both the employee
and their company. In an environment of limited
healthcare dollars and rising cost, it just makes
sense.”

For more information regarding Nebraska
Association of Occupational Health Nurses, call
Cherie Slade at 402-354-5689.

Occupational Nurses
continued from page 6



faced typical obstacles. It involved taking time
out of the production schedule or paying
overtime. Using different trainers on each shift
meant inconsistent information delivery, and
scheduling and tracking training for each
individual was time-consuming and complicated.

Now, all employees receive the same training,
no matter what shift they work. The system

Safety Training
Like all manufacturing companies, 3M Valley

faces the challenge of creating a safe work
environment. In addition to creating a safe
facility, employees need to be responsible for
acting in a safe manner. 

3M Valley benefits from having a stable work
force. Low turnover means more experienced
people on the production floor, as well as a cost
saving in training new employees. Each new
employee receives a day-long class in safety
basics as part of orientation, and then two
additional days of hands-on training designed for
their specific work activities. All employees also
take part in on-going safety training.

Several years ago 3M Valley looked at the
issues affecting their training program, and
decided to make a creative change. 

Schermerhorn pioneered a Lean 6 Sigma
project on safety. The existing training program

Heike Langdon
When you’re in the safety industry, people

expect you to be a leader in providing a safe
work environment. So it’s not surprising that 3M
Valley is an innovator in safety products and
safety program improvement for their four
hundred plus employees.  These innovations
protect the well-being of the employees, with
some surprising financial benefits for the
company.

“You can’t force people to be safe,” says Eric
Schermerhorn, Environmental Health and Safety
Supervisor. “All we can do is create an ‘Example
Culture’, where everyone knows what they’re
supposed to do, and they encourage everyone
else to be safe too.” The company provides
twenty-four hour access to all the necessary
personal protective equipment and original
training designed to really connect with the
employees.
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3M Valley: Harnessing Technology to Improve Safety

“You can’t force people to be safe. All we can do
is create an ‘Example Culture’, where everyone
knows what they’re supposed to do, and they
encourage everyone else to be safe too.”



Member
Feature
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automatically tracks completion of training, and
use of site-specific experts means that training is
tailored to each location in twenty-seven states.
Training can also be conducted at the most
convenient time for operations, resulting in less
lost-production time or overtime. This translates
into better implementation of training, as well as
savings to the company. 

They achieved this
change by taking the
training online. Subject
experts at each site
create PowerPoint
documents that are then
converted into twelve
web-based training
modules. Tailoring the
modules to each site
creates a training
experience that includes
information specific to

that location, without wasting training time. 
For example, each site may have different

practices for handling hazardous materials based
on the facility layout.  In addition, having
training presented by someone at the location
increases the possibility of an employee asking
follow-up questions in the workplace. At the
same time, the system does allow for cross-
company benchmarking to enable locations to
incorporate successful elements from other sites. 

Online training also saves time and money for
the company. The modules are divided out
throughout the year.  Supervisors have discretion
over when training is conducted, skipping the
headache of scheduling a time when employees
are available, then finding another training time
for anyone who was absent that day. Supervisors
can go through the training module with a group
during a crew meeting, for example, or stagger
the training to limit impact on production. Some
modules have two parts, on-line and hands-on,
which can now be scheduled independently of
each other. The system automatically tracks
employee completion of individual modules, as
well as how well an employee tested. 

Breaking the training into shorter segments
also results in more command of the subject
matter. “No one wants to be the last presenter in
a four hour training session. By the end people
are circling the drain and not absorbing
anything,” jokes Dan Hirsch, Training Facilitator
for Safety and Hygiene.   

A Vending Machine for PPE?
In addition to innovation in training, 3M

Valley is leading the way in how safety programs
are implemented. 

Ten years ago 3M valley installed a model
system for distributing PPE. “Usually you have a
stockroom with someone there during the day,
but if you need something on another shift you
probably have to go get a supervisor to get it for
you. And if what you need isn’t on the shelf
where it’s supposed to be, you don’t know where
to look for it. Or you don’t even have access to
the stockroom. And during the day, the person in
the stock room might take the time to look up
what gear you’re fit-tested for, or he might just
give you what you asked for without checking,”
says Hirsch. 

3M Valley looked at a system another
company used for dispensing tools, and realized
it could work for PPE just as well. Because the
company has three shifts, seven days a week,
they needed a way to make sure employees had
continual, convenient access to safety gear, but
also that they were getting the RIGHTgear. 

Specialized vending machines were purchased
and placed at a centralized location within the
facility.  The
machines are
loaded with
everything from
safe cutting tools
to office supplies
to safety
eyewear and
respiratory
protection. Many
of these items are made here in Nebraska at the
3M site. 

After an employee passes a fit-test for
equipment, a coordinator enters the information
into the system. Whenever someone needs
something, they simply swipe their ID badge and
the system automatically shows them the
supplies they are approved to access. A few taps
on the screen and the machine automatically
dispenses the item. 

This system has several important benefits.
Employees receive the correct PPE for their job.
If a person hasn’t completed training for use of a
particular PPE, the system will not release it. The
system tracks the items and bills the appropriate
department. It also allows for review of usage.
For example, if a job requires a respirator, and
the person doing the job does not request one on
a regular basis, the supervisor can investigate.
On the other hand, if one person gets new safety
eyewear every day, the supervisor can
investigate.

“We want people to use PPE, whether it’s on
the job or at home. If you need to borrow
something, or take home ear protection for
mowing the lawn, that’s fine,” says
Schermerhorn. “This just enables us to monitor

inventory and compliance with safety practices.”
Hirsch and Schermerhorn agree that the PPE

vending machine system would work well for a
variety of companies. “It’s not the size of the
company so much,” says Hirsch, “as the
specialization and variety of the PPE used. If you
have complex PPE needs, this can help monitor
who has the required training.” It also reduces
human error in distribution and ensures adequate
supplies are ordered as needed, saving on
shipping costs and other issues.

Creating a Safety Culture
All these tools and technology are great, but

ultimately at the end of the day it is about
creating a sustainable safety culture. “It’s a slow
process,” admits Hirsch. “But we’ve created
behavior-based safety programs, which has
resulted in lasting change.” Employee safety rule
compliance issues are rare and employees are
quite involved in safety improvements.  Many
employees comment on taking safety much more
seriously since they began working at 3M.

Hirsch cites the
example of
seatbelts,
“When I started
driving no one
used one. In fact
when I installed
the first one in
my car, it was

because it was cool - race car drivers needed
seatbelts.”  People didn’t realize the value of
seatbelts as everyday drivers and they never had
them before. “Now little kids put them on
without even thinking.” Safety training and
knowledge are the foundations to safe behaviors
regardless of age.  “Tools help effectively create
these foundations with employees,” notes
Schermerhorn.  

Changing the culture of the facility includes
everyone from management to summer
employees. “It’s ground up and top down,” says
Hirsch. “It starts with long-term employees
showing new people how it’s done here.”
Schermerhorn agrees, “If the managers and
supervisors set the example, others will follow.
After a while it’s just what everyone is doing.”

Like many successful manufacturing
companies in the 21st century, production
happens around the clock. By creating tools and
resources that also function around the clock, 3M
Valley is “harnessing technology to improve
access to safety 24/7,” as Schermerhorn says.
That business culture is also what is making
them a leader in the safety industry.

“We’ve created a behavior-based
safety program, which has resulted
in lasting change.”

Dan Hirsch

3M Valley: Harnessing Technology to Improve Safety

“You can’t force people to be safe. All we can do
is create an ‘Example Culture’, where everyone
knows what they’re supposed to do, and they
encourage everyone else to be safe too.”

Eric Schermerhorn



‘Come Home Safe’Project   
Launching in Nebraska Schools

Safe
Driving

Congratulations to the Members of the
Nebraska Safety Belt Honor Roll!

Current Honor Roll Members
80% or better usage rate
55th Wing Medical Group, Offut AFB
ADT Security Services, Inc. (2)
Affiliated Foods Midwest
Alegent Health IMC (2)
Alegent Health Midlands Hospital (2)
Aksarben Heating, Air Conditioning,
Plumbing and Drain Cleaning
Archer Daniels Midlands Company
Behavioral Health Specialists, Inc.
Bellevue West, AFROTC
Bellevue West, JROTC (2)
Biocor Animal Health
Bryan LGH Medical Center
Cargill AgHorizons
Carlson Systems
Catholic Mutual Group
City of La Vista Employees
City of Lincoln Health Department
Community Alliance (2)
Community Blood Bank (2)
Creighton University

Dorner, Inc.
Drake Williams Steel
Franciscan Care Services
Grace Mayer Insurance 
Great Plains Communications
Greater Omaha Packing Co., Inc.
Jefferson Pilot Financial (2)
Lincoln Financial Group 
Methodist Health System (2)
Methodist Hospital (3)
Metropolitan Utilities District
Mutual of Omaha
Nebraska Department of Roads
Norfolk Middle School, RAOK Jr. Optimist Club
Northern Natural Gas
Omaha Public Power District (OPPD)
Omaha World-Herald
Papio/Missouri River NRD
Physician’s Mutual Insurance Company (3)
Principal Financial Group (2)
Professional Research Consultants
Rinker Materials
Schering-Plough (2)

Service One
Suburban Rotary
Sunset Hills Elementary School
Sunrise Place
Syngenta Crop Protection
Thompson, Dreessen, & Dorner
Travel and Transport
United Way of the Midlands
University Medical Associates
University of Nebraska at Omaha (2)
Village of Pilger
Wilber Rotary/Wilber-Clatonia Schools
Woodhouse Auto Family (2)
World Insurance Company

Current Gold Honor Roll Members
90% or better usage rate
ADT Security Services, Inc. (2)
Alegent Health, Bergan Mercy Medical Center (2)
Alegent Health, Immanuel Medical Center
Archer Daniels Midlands Company (2)
Cargill, Blair (3)
City of Gretna
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Cherie Ferber
Every high school in Nebraska has been

invited to ask their kids “who
wants you to come home safe?”
High schools all over the state
will take on the Come Home Safe
challenge this fall by hanging up
posters and distributing book
covers in preparation for parking
lot observations to see what
percentage of their students
buckle up.  The message is to
buckle up every trip, every time!  

Community Alliance
Degussa Corporation (2)
Duncan Aviation
Electric Fixture & Supply Company
Girl Scout Troop # 3234
Girl Scout Troop # 3822
Girl Scout Troop # 5141
Grace/Mayer Insurance (2)
Gretna Public Schools
Iams Company
League Association of Risk Management
Metropolitan Utilities District (3)
Mutual of Omaha Blair
National Safety Council, 

Greater Omaha Chapter
NatureWorks LLC
Nebraska Methodist College - 

The Josie Harper Campus
PVPL, Professional Veterinary Products (2)
Quality Living, Inc.
Region 6 Behavioral Health
Schering-Plough (Elkhorn)
UNICCO Services Company (2)

One lucky high school will be the winner of
$1000 in our post-project drawing. But every

school that avoids the heartbreak of
having one of their students killed
in a crash wins. The entire state of
Nebraska wins by working to keep
our teenagers safe.  

Check www.clickitdontriskit.com
for full details on this project and
for a list of participating schools.
At publication time 226 schools
have agreed to participate. Is your
hometown represented? 

Video Library Picks
The video library is made possible with support from

the SilverStone Group. The library is a great free benefit
for members. Call Carol at 402-896-0454 or browse the
more than 500 titles at www.SafeNebraska.org.

VCS 716  Burns  18 min.
A severe burn is not only life threatening but it can also
have profound effects, not only on the victim, but also
the victim’s family. This program examines the general
principles of first aid treatment for burns.

DVD 714  Child’s Play in the Office 5 min.
This program looks at the day to day lifting and carrying tasks
that occur in most office environments, and uses children to
demonstrate how best to avoid injuries. Child’s Play in the Office
delivers the powerful yet simple message that correct lifting and
carrying techniques are essential if injury is to be avoided.

DVD 696  Confined Space Entry: Permit Required
(English/Spanish) 21 min.
Protect your workers from the dangers of working in a confined
space and be sure you are in compliance with OSHA 1910.146.
This DVD reviews the details on how to prepare a confined

space entry permit and the best way to train a confined space
entry team.

DVD 596 Avian Flu - What You Need to Know  13 min.
This programs covers: how serious is the risk, how is the virus
transmitted, symptoms of infection, how to avoid exposure
and protecting families.

VCS 402 - Preparing for the Cold & Flu Season  11 min.
The causes of colds and influenza, the different varieties of
cold viruses, and the typical flu season are discussed as well as
why it is easier to get a cold working indoors and what people
can do to reduce their chance of spreading a cold or flu.

We are looking forward to adding many high
schools to our honor roll listing as well, since
any school who records over 80% buckled in two
consecutive observations earns a place on the
Honor Roll.  If they show 90% buckled on two
consecutive observations, they will be placed on
the Gold Standard Honor Roll.  Anyone earning
a place on either Honor Roll receives a
certificate and an invitation to attend a
proclamation ceremony in Lincoln.   

Who wants to see your teenager come home
safe?  



Safe
Living

Whether you are serving burgers in the
parking lot, salads at the office party, or turkey
dinner for the family, the United States
Department of Agriculture USDAhas
recommendations that will help ensure your
event is remembered for what you want it to be,
and not for food related illnesses later!  

The USDAidentifies children as a high risk
group for foodborne illnesses. This is due to the
fact that children’s immune systems are not fully
developed and a child’s lower weight means that
it takes a smaller quantity of pathogens to make
a child sick than it would a healthy adult. 

Follow these guidelines to help keep the food
delicious and the guests healthy!

Food Preparation
• Wash your hands thoroughly before and after

preparing any food.
• Keep two cutting boards handy — one for

preparing the meat, and the other for cutting
cooked food and preparing salads. After
using utensils or cutting boards for raw food
preparation or handling, thoroughly wash
these items before using them with any other
food.

Turkey Tips
• Always wash the turkey with cold water

before starting preparation
• Never cook a stuffed turkey or chicken in a

microwave oven. Microwave cooking does
not distribute heat evenly and can leave
pockets of cold inside the poultry.

• Because thoroughly cooking is the only way

to destroy bacteria, the oven temperature
must be set no lower than 325° F. Overnight
cooking of a turkey at a low temperature
can result in foodborne illness.

• The internal temperature on a food
thermometer, of a whole turkey, must reach
180 °F in the innermost part of the thigh. If
the turkey has a “pop-up”
temperature indicator, it
is also recommended that
a food thermometer be
used to test the turkey in
several places.

• Use an oven-safe meat
cooking thermometer to
determine if the turkey is
fully cooked. The meat
should reach 180º
Fahrenheit (F), and if
poultry is stuffed, the
stuffing must reach at
least 165º F. 

Handling Precooked
Dinners and Leftovers
• If the dinners are to be

picked up hot, keep the
food hot. Keeping foods
warm is not enough.
Harmful bacteria
multiply fastest in the “danger zone”
between 40 and 140° F. 

• Eat the food within two hours of pickup.
• Perishable foods should not be left out of

the refrigerator or oven for more than two
hours. 

• Refrigerate or freeze all leftovers promptly
in shallow containers. 

• It’s a good idea to divide large amounts of
leftovers into smaller portions for quick
chilling. Leftover meat stored in the
refrigerator should be eaten within three to
four days. 

• Reheat leftovers to 165º F throughout or
until steaming hot. Soups, sauces, and
gravies should be brought to a rolling boil
for at least one minute. 

• Never taste leftover food that looks or smells
strange. When in doubt, throw it out!
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Tailgating  to Turkey Day:  
Food Safety Scores Points at Every Event  

What You Should Know About Food Recalls
Bill Mulherin
National Safety Council, GreaterOmaha Chapter
bmulherin@SafeNebraska.org

Food recalls are becoming an unfortunate fact
of life, or so it would seem.  The United States
government is constantly on the lookout for
unsafe, tainted, or illegal foods and drugs
entering the US marketplace. Recalls, both
voluntary and involuntary, as well as seizures of
product can and do occur.

What should you do if you hear that a product
you have at home is recalled?  First, stop and
check to see if you actually have the product.

Check the lot number of the product that is
subject to the recall. Nearly every processed
product contains lot and date information.  

Next, if your product is part of the recall, go
to either the FDA’s “Recall” website
http://www.fda.gov/opacom/7alerts.HTMLthe
product manufacturer’s website, or your retailer’s
website for further instructions.  Often local
news channels will contain the links you need.
Most times, you will be told to stop using the
product and return it to your retailer for a refund.

If you have already eaten a tainted food
product, the website will list possible illnesses,

signs and symptoms and actions to take. 
In at least one recent meat recall, most of the

recalled product had already been consumed by
the time the recall made national news.

To avoid becoming ill, always handle food
properly,  wash fruits and vegetables, cook food
completely, and maintain proper heating and
cooling temperatures.  

For more food handling advice, or if you
become ill because of a suspected tainted food
product, get more information and/or report your
illness at www.foodsafety.gov.
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Safe
Driving

Bill Mulherin
National Safety Council, GreaterOmaha Chapter
bmulherin@safenebraska.org

The term “”hyper-miling”  is becoming more
popular as gas prices remain near the $4 mark,
and uncertainty remains the norm in energy
markets.  Reader’s Digestdid a story on hyper-
miling in April, 2008 (1).  Drivers are simply
looking to maximize fuel economy.  Hyper-
miling is the latest fad to hit the populace, but
just as with any other fad, this one has its upside
as well as its downside.  The upside is hyper-
miling has made conservation fun, even
competitive.  The downside is that the
competitive nature of some participants
encourages unsafe driving techniques that could
cost drivers a price worse than gas: their lives or
the lives of others on the road.

What is Hyper-miling?
Hyper-miling is really the age old advice that

has been available since drivers first became
conscious of the cost of gas.  Most “hyper-
miling” techniques are reminiscent of the fuel-

sipping advice of the 1970’s.  Don’t speed,
maintain your vehicle, and avoid sudden stops
and starts.  Avoid carrying excess weight in your
vehicle, combine trips and avoid unnecessary
travel.

What’ s the Problem?
Any driver can (and should) use basic hyper-

miling techniques to achieve greater fuel
economy.  This means continuing to follow all
traffic laws, and utilizing proper defensive
driving techniques.  Most drivers will achieve or
exceed EPA vehicle mileage ratings.   

The problem arises when drivers follow some
of the more ‘radical’hyper-miling techniques,
such as drafting trucks (following a truck on the
highway with less than three seconds following
distance),  DWL(Driving Without Load), which
is essentially refusing to allow your engine to run
beyond a certain point on your tachometer, say
2,000 rpm, DWB (driving without brakes) -
driving as if you don’t have brakes, and gliding
with the ignition in the “off” position, over-
pressurizing tires. (2)

“Hyper-miling”
Don’t Cut Costs at the Expense of Safety

All of these techniques jeopardize traffic safety.
Drafting does slightly increase fuel economy - you
aren’t pushing as much wind out of your way.  But
the price in traffic safety terms is much higher.
Drafting creates an inability to see or defend
oneself against highway hazards such as sudden
stops, debris in the road, sudden swerves, etc.  A
defensive driver will always leave at least three
seconds space between them and the vehicle ahead.

DWL sounds great - until you realize that if you
keep your RPM at a static level and are on a
highway climbing a hill, your speed will drop by
necessity.  Other drivers are expecting all traffic to
flow at highway speeds - and now you’ve just
crested a hill.  What happens when the driver
behind you, now traveling 35 - 40mph faster than
you suddenly comes upon you?  It can get ugly.
Since one function of speed limits is to keep traffic
flowing at the same speed, to avoid variations in
speeds between vehicles using the same roadway.
To add to this problem, is at the least, negligent.

DWB simply causes drivers to take reckless

see “Hyper-miling” on page 16

Bill Mulherin
National Safety Council, GreaterOmaha Chapter
bmulherin@safenebraska.org

Motor vehicle costs eating your budget alive?
You can’t stop driving, but there are steps you
can take to reign in those costs.  

First, recognize the true costs of a motor
vehicle accident.  In 2007, 44,700 persons lost
their lives on US roads (2,100 were “on the
clock”). Collectively this brings a $258.6 billion
impact, affecting every American business. 

On the job direct costs include work comp
payouts, lawsuits, and the costs to repair or
replace vehicles.  Most costs are insured.  It’s the
indirect (and off the job) costs that really stack

up, and aren’t insured.  Indirect costs include
health and other insurance premiums, lost
workdays, FMLAcoverage, hiring, retention, and
morale, to name a few.

On the job, you can directly regulate behavior.
Off the job behavior by employees and family
members is more problematic, though extremely
important. You can affect this, but it takes a bit
more work. You’ll need powerful incentives to
reduce costs.  

Classes Reduce the Toll
Start by offering defensive driving courses to

your employees and families.  The National
Safety Council has a selection of courses ranging

from four to eight hours that are proven to reduce
future involvement in tickets, and accidents. Next,
conduct behind the wheel evaluations. Dave Stolp,
Senior Instructor at the Council says these pay back
extremely well.  “I can give you a good idea on
whether or not this driver is going to cost you a lot
of money,” says Stolp.  “A two-hour evaluation
doesn’t even begin to approach the cost of a
deductible.”  

Finally, have an ANSI compliant Fleet Safety
Program - even if you only have one driver.
“Having policies in place is critical,” says Stolp.
“Chances are your insurer, and your bottom line,
will agree.”

Your Employee Had a Car Crash-
It Just Cost You Thousands

A recent UNO Study shows drivers who take a National Safety Council Defensive
Driving Course receive 41% fewer tickets over 3 years!  Here’s How You Can Cash In!

CERTIFIED Four Hour Defensive Driving Courses
September 22,  29, October 8, 17, November 5, 19, December 2, 15 or schedule an onsite at your Omaha area
location anytime!  Same price!  $59 per person includes everything -class, book, certificate! Location: National
Safety Council, Greater Omaha Chapter, 11620 M Circle, Omaha, Classes run 8am-Noon
Register:  Email hwatts@safenebraska.org or call 402.896.0454 x 443 

Go The Distance:  Include Behind The Wheel Driver Evaluations 
Great for all drivers - Salespeople to CDL drivers!  2 Hour Evaluations + report on each driver
Just $100 (cars) $125 (Big Rigs) - in your vehicle. Call to schedule.

Defensive Driving Courses
Proven To Reduce Tickets
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Safe
Living

Witches, goblins and ghosts... All can be quite terrifying, but not
nearly as scary as an unintentional Halloween injury.  It is easy for
children and adults to get wrapped up in Halloween excitement.  What is
more fun than dressing up and collecting loads of candy as you run from
door to door? But before your children race out the door with sack in
hand, it is important to review some simple Halloween safety tips with
them, and it wouldn’t hurt to know a few yourself.

Arming you and your children with good Halloween safety practices
will help ensure a safe and fun holiday.  Remember that reports of tainted
candy, kidnapping and vandalism have been vastly overblown and occur
very rarely, and the night should be enjoyed!  Halloween is a wonderful
time for your children to build their imagination and express their
creativity, while on a deeper level developing their own identity!

Halloween: 
Make It Safe, Not Scary

·• Plan costumes that are bright and reflective or add reflective tape or striping
to costumes and trick-or-treat bags.  Make sure that shoes fit well and
costumes are short enough to prevent tripping, entanglement or contact
with flames.

• Because a mask can limit or block eyesight, consider non-toxic and
hypoallergenic makeup or a decorative hat as a safe alternative.  When
shopping for costumes, wigs and accessories purchase only those with a
label indicating they are flame resistant.  Costume accessories, such as
swords and knives should be made out of flexible or soft material.

• Know the route your children are taking, or better yet…go along.  If you
can’t take them, see if another parent or teen-aged sibling can go
accompany them.  Make sure you set a time that they should be home, and
stress the importance of being on time.

• Obtain flashlights with fresh batteries for all children and their escorts.  You
can also use battery operated lanterns or chemical glowsticks.

• Make sure your children, or their escort, have a cell-phone or change to
make emergency phone calls.  Secure emergency identification (name,
address, phone number) discreetly within Halloween attire or on a bracelet.
Teach your children their home phone number and how to dial 9-1-1 if they
have an emergency or become lost.

• Explain the differences between tricks and vandalism.  Throwing eggs at or
toilet papering the neighbor’s house may seem like a harmless prank, but
children need to understand the consequences.

• Take extra effort to eliminate tripping hazards on your porch and walkway.
Check around your property for flowerpots, low tree limbs, support wires
or garden hoses that may prove hazardous to young children rushing from
house to house. 

Tips for Adults

• Use a flashlight to help you see and be seen by other trick-or-treaters,
parents, and drivers.

• Stay in a group, walk slowly and make sure you, your friends and your
escort know where you are going.

• Walk - do not run - on the sidewalk facing oncoming traffic, and stay on
well-lit streets.

• Remove any mask or item that makes it hard to see before crossing a
street, driveway or alley.

• Only trick-or-treat in a neighborhood you know and at houses that have
the porch light on.

• Make sure you know your phone number and who to contact if there is
an emergency or if you get lost.

• NEVER enter a stranger’s home or car for a treat or any other reason.

• No treats are to be eaten until they are checked by an adult at home.

Tips for Kids
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Safe
Working

Midwest OSHAEducation Center (MOEC)
In 2002, National Safety Council, Greater Omaha
Chapter, along with St. Louis University and
Kirkwood Community College, was named by the
U.S. Secretary of Labor to provide OSHA
Training Institute (OTI) programs to Region 7.
This means you don’t have to leave town to get
your OSHAcertified training! Call the Council at
896-0454!

OSHA501 Trainer Course General Industry
Get detailed information on implementing  provisions
of the OSH Act, rights and responsibilities under the
OSH Act, the appeals process, and recordkeeping.
Oct. 6-9 (8am - 4pm) Cost: $680 

OSHA503 Update Trainer Course General Industry
Get updated on OSHAgeneral industry standards
and policies. Outreach trainers must attend this
course every four years to maintain trainer status.
Oct. 7-9 (8am - 4pm) Cost: $525

OSHA500 Trainer Course Construction Industry
Interested in teaching the 10 and 30-hour
construction safety and health outreach program to
your employees? This is your course. 
Oct. 27-30 (8am - 4pm) Cost: $680 

OSHA502 Update Trainer Course Construction Industry
This is an update on such topics as OSHA
construction standards, policies, and regulations.
Outreach trainers are required to attend this course
once every four years to maintain trainer status.
Oct. 28-30 (8am - 4pm) Cost: $525

OSHA510 30-Hour OSHAConstruction Industry
Learn OSHApolicies, procedures, and standards,
and construction safety and health principles. 
Dec. 8-11 (8am - 4pm) Cost: $680 

OSHA511 30-Hour OSHA General Industry
Learn OSHApolicies, procedures, and standards,
and general industry safety and health principles. 
Dec. 15-18 (8am - 4pm) Cost: $680

OSHA7100 Into to Machinery and Machine Guarding
Oct. 14 ( 8am - 4pm ) Cost: $180

OSHA6000 Collateral Duty for Other Federal Agencies
Oct. 20-24 (Noon-4pm Day 1, 8am - 4pm Days 2-4, 8am-Noon
Day 5) Cost: $680

OSHA2045 Machinery and Machine Guarding Standards
Oct. 20-22 (8am - 4pm) Cost: $680

OSHA3010 Excavation, Trenching, & Soil Mechanics
Nov. 10-12 (8am - 4pm) Cost: $580

FIRST AID / CPR / AED
Sept. 20, 24; Oct. 4, 11, 25; Nov. 1, 8, 22; Dec. 6, 13
Daytime Class Times Cost
First Aid Training: 8:00 - 11:30 $35
CPR/AED Training: 12:30 - 4:00 $45
First Aid & CPR/AED: 8:00 - 4:00 $55

Sept. 15 & 17; Oct. 13 & 15; Nov. 10-12; Dec. 15 & 17
Evening Class Times Cost
First Aid Training (Monday) 6:00 - 9:30 $35
CPR/AED Training (Wednesday)6:00 - 9:30 $45
First Aid & CPR/AED (Mon.& Wed.)6:00 - 9:30 $55

Expert Opinion: 
Exit Route Requirements

Question:
The OSHAexit route requirements,
[§1910.36(g)(2)], state that the minimum width
of any way of exit access shall in no case be less
than 28 inches and the OSHAstair requirement,
[§1910.24(d)] requires a minimum stair width of
22 inches. Is an employer out of compliance
with this exit route standard if the stairs are 22
inches in width? 

Answer:
Yes, if the stair is an [exit route] component (the
exit access, the exit itself, or exit discharge). All
stairs, and other approved [exit route]
components, must meet the Subpart E, Exit
Routes standards (no less than 28 inches).

dstolp@SafeNebraska.org

Safety expert Dave Stolp at work in the classroom.
Photo courtesy of Midlands Business Journal.

Did You Know?
All employees of member companies are
eligible for benefits at the National Safety
Council, Greater Omaha Chapter.

September-December 2008 Safety & Health Observances
SETPEMBER 2008 
September 1 - 30 National Preparedness Month 
September 1 - 30 Campus Fire Safety Month 
September 21 - 27  National Farm Safety and Health Week  

OCTOBER 2008         
October 1 - 31  Halloween Safety Month 
October 5 Family Safety Day
October 5 - 11 Drive Safely to Work Week 
October 5 - 11  National Fire Prevention Week  

October 12 - 18 National Drug-Free Work Week 
October 19 - 25  National School Bus Safety Week
October 19 - 25  National Radon Action Week 

NOVEMBER 2008          
November 25 - December 31  Tie One On for Safety 

DECEMBER 2008         
December 1 - 31  3D Month - National Drunk and 

Drugged Driving Prevention Month 

actions to avoid using brakes. This can lead to
unsafe speeds on ramps, through traffic signals
and other intersections, and improper lane
changes.  The Reader’s Digestarticle describes
taking a 25mph rated turn at 50mph - with the
engine off, both a violation of law and safety
best practice.

Gliding with the ignition switch off (illegal in
most states, unsafe in all states) involves putting
the vehicle in neutral and shutting down the
engine while coasting down a hill.  This shuts off
the computer, but also shuts off power brakes
and steering; and may lock your steering wheel.
Remember, today’s cars are all computers on
wheels, unlike those of earlier eras.  

Over-pressurizing tires will increase your fuel
economy, but will also place excessive wear on
the tires (quicker replacement), may affect the

vehicles handling, and may also lead to tire
failure. Since tire failure generally leads to
major accidents, especially at highway speeds -
the hyper-milers may want to rethink their
stance.

The Cold Hard (Boring) Truth
The best advice for saving fuel remains the

oldest advice.  Reduce the amount of driving
you do.  Maintain your vehicle - change the oil,
be sure you have the correct tire pressure, keep
filters clean.   Don’t “jackrabbit” start or stop.
Slow down - find your car’s “efficiency point”
(generally somewhere between 55mph and
65mph) and utilize it.  If you commute by
highway, move your commute time to take
advantage of free flowing highways.  

(1) Gaffney, Dennis Ease on Down the Road: Fuel-
Efficient Drivers, How far can a gallon of gas go? How does
150 miles sound?  Reader’s Digest, April 2008

(2) www.Cleanmpg.com  

Hyper-miling
continued from page 14

Don’t Miss 
Safety University!

Safety University • November 19, 2008
Safety University is a one-day conference held at
the Safety Council. This year’s focus is on
violence prevention. Watch your mail for more
information or visit www.SafeNebraska.org.



Certficate in OSHA Compliance (COC)
To achieve the Certificate in OSHACompliance,
you must successfully complete the Introduction
to OSHAcourse and five elective seminars. If you
have completed a 1910 or 1926 OSHA10- or 30-
hour course the Introductory course is waived.
Call for a complete listing of electives!

Introduction to OSHA 
Learn how OSHAis structured, its responsibilities
and overview the 1910 standards.  
Oct. 7 (8am-Noon) Cost: $127 ($89 Member Rate)

The following COC electives provide valuable
training even if you are not pursuing the COC.

Personal Protective Equipment (PPE)
Learn OSHA’s PPE regs,Hazard Assessments and
Certif ication Statements for job sites,types of
PPE,and how to use them.
Oct. 7 (1pm-4:30pm) Cost: $127 ($89 Member Rate)

Hazard Communication 
Need help developing an effective HAZCOM
program? HAZCOM is required in your
workplace.
Oct. 16 (8am-Noon) Cost: $127 ($89 Member Rate) 

Welding, Cutting, and Brazing
Course is for those involved in welding, cutting,
or brazing. Learn the prevention of hazards.
Oct. 16 (1-4:30pm) Cost: $127 ($89 Member Rate)

OSHA Recordkeeping  
Learn how to comply with the OSHA
recordkeeping regulations.  
Nov. 3 (8am-Noon) Cost: $127 ($89 Member Rate)

Machine Guarding 
Course covers the common causes of machine
incidents and areas that should be guarded. Meets
requirements for regulation 29CFR1910.211-219.  
Nov. 3 (1-4:30pm) Cost: $127 ($89 Member Rate)

Lockout/Tagout  
This course meets OSHA1910.147 Lockout
/Tagout Regulation.  
Dec. 11 (8am-Noon) Cost: $127 ($89 Member Rate)

Confined Space 
Learn how to identify, evaluate, and control
hazards and establish an effective program for
your company. 
Dec. 11 (1-4:30pm) Cost:$127 ($89 Member Rate)

Fleet Safety
Forklift Train-the-Trainer
Save money and time while staying compliant.
The program provides everything needed to start
and maintain an effective forklift training program.
Oct. 9 (9am - 3pm) $860 ($599 Member Rate)

Forklift Operator Training:  
Meets OSHA’s formal training requirement.  
Oct. 29, Nov. 25, Dec. 17 (8am - Noon)  Cost: $84  
($59 Member Rate)

HazMat Transportation
Meets yearly training
requirements of the DOT.
Participants will learn to define
the purpose, scope, and
applicability of the DOTregulations; identify
hazardous materials according to DOTcriteria;
identify acceptable packaging conditions;
determine marking requirements for packaged,
non-bulk, non-radioactive materials and
determine correct documentation. Includes newly
required Security Awareness Training!   
Nov. 4 (8am -4:30pm) Cost: $299 ($209 Member Rate)

10-Hour OSHA General Industry
Every employer is required to meet minimum
federal workplace safety standards. Let our
OSHA Outreach Instructor provide you and your
workers with the knowledge, skills, and tools to
help meet OSHA’s requirements. Topics include:
Introduction to OSHA; OSH Act; machine
guarding, HazCom, walking/working surfaces;
blood borne pathogens; means of egress;
lockout/tagout; record keeping; personal
protective equipment and more. Includes 29 CFR
1910 General Industry Standards manual.  
Nov. 6-7 (8am - 4:30pm First Day, 8am - Noon Second Day)
Cost: $257 ($180 Member Rate)

10-Hour OSHA Construction
This 10-hour workshop will provide the
knowledge you need to meet the basic OSHA
Construction workplace requirements. Course
includes: control of construction hazards, ladders,
scaffolds and stairwells, hazard communication,
trenching and shoring, inspections and training
requirements. Participants receive a certification
card from OSHA Training Institute and
29CFR1910 General Industry Standards manual.  
Dec. 1 (7am - 6pm) Cost: $257 ($180 Member Rate)

Excavation & Trenching Course:  
Designed to educate construction personnel on the
requirements of OSHAregulation 29 CFR 1926,
Subpart P.   
Dec. 4 (8am - 5pm) Cost: $179 ($125 Member Rate)

Member Benefits
Health Care Network Programs
Sept. 19, Oct. 17, Nov. 14
For more information and program topics contact
Donna Crouse, dcrouse@SafeNebraska.org.

Safe Practices....Best Practices 
This series of sessions by members for members
shows what works in occupational safety and health!
Dec. 3 Contact Kelvin Thurman. Free for members.

De-Code-ing Safety
Basic update on OSHAand workers’ comp,
membership benefits and other resources for
safety committees and those new in safety. 
Nov. 5 Contact Kelvin Thurman. Free for members.

Coaching the Van Driver:
Defensive driving, plus specific tips for drivers of
vans, mini-vans, and other high profile vehicles.
This course focuses on the special requirements
placed on van drivers to ensure the safety of their
passengers, cargo, and other roadway users.
Oct. 23 (8am - Noon) Cost $84 ($59 Member Rate)

Hazwoper Courses:
8-Hour Hazwoper:  8-hour Annual Refresher.  
If you have been previously trained in
HAZWOPER you are required to take this course
annually to maintain certification.
Oct. 2, Dec. 3  (8am - 5pm) Cost:$215 ($150 Member Rate)

8-Hour HAZWOPER Supervisor Training.  
OSHA requires a trained supervisor be present
during all activities at a hazardous waste site.
Course is required for supervisors in accordance
with 29 CFR 1910.120. Emphasis is on training
the supervisor to implement safety plans, air
monitoring, PPE, recordkeeping and
documentation.
Oct. 6  (8am - 5pm) Cost:$215 ($150 Member Rate)

24-Hour Hazwoper
This 3-day course meets training requirements for
HAZMAT Technician, Specialist, or Incident
Commander. Required for industry that has the
potential of accidental release of chemicals.
Nov. 11-13 (8:am-5pm all days)Cost: $671($469 Member Rate)

Earn your Advanced Safety Certificate!
Team Safety  (.6 CEUs, .6 COCs, 1 IH CM)
Team Safety shows you how to make group safety
efforts work for your organization. Learn to build
an effective safety team,or get the most from the
team you have. The course includes a self-
assessment of your level of understanding and
interactive exercises. 
Oct. 1 (8:00am - 4:30pm) Cost: $422 ($295 Member Rate)

Safety Management Techniques 
(2.6 CEUs, 2.6 COCs, 4.0 IH CM) 
Course is designed to assist safety and health
professionals responsible for managing em-
ployees and/or projects. Based on current safety,
management quality and performance technology
principles, this program focuses on knowledge
and skills required to effectively deal with
management issues. Participants will be able to
create a safety and health management plan for
their company’s environmental conditions and
develop a budget for safety and health efforts.  
Nov. 17-20 (8am-4:30pm each day) Cost: $1709 
($1195 Member Rate)

Safety Inspections (.6 CEUs, .6 COCs, 1 Safety CM)
You will learn to plan and conduct a safety
inspection along with developing and using
checklists in formal safety inspections;
developing inspection reports; what to inspect and
where to gather information; recording
observations; analyzing data and setting priorities;
and handling employee reactions to the process. 
Dec. 16 (8am-4:30pm) Cost: $422 ($295 Member Rate)
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WE OFFER CUSTOM ONSITE TRAINING TO MEET YOUR
COMPANY’S INDIVIDUAL NEEDS. CALL US TODAY! 896-0454

Training 
Calendar
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Above left to right: Melanie Mitera (NSC,GOC); Steve Henk (Oxbow Animal Health); Judy
Attebery (American Red Cross); Erin Denker (Evonik); Jim Steele (Falewitch Construction)
were honored for their work as advisors on the SafetyPro committee. Not pictured are:
Mary Eriksen (Sapp Brothers Truck Stops); Dan Doggett (Nebraska State Patrol); James
Mahoney (TD Ameritrade); Bob Keith (CarStar). Thanks for all of your hard work!

July Breakfast

Safety
ShotsJune Breakfast

Above left to right:
Board member Ed
Burchfield (Valmont);
Jeff Thompson and
Chelsea Tuttle of
HumanScale, sponsors
of the breakfast;
breakfast speaker
Lynn Beisanger (Basin
Electric, Bismarck,
ND); and board
members Kevin
McCormick (OPPD)
and Pete Neddo
(MUD). Special 
thanks to
HumanScale!

Above left to right: Brian Flaherty (NSC,GOC); Roger Kuhfahl and
Sara Schroeder of Excel Physical Therapy, July breakfast
sponsors; Jay Rohman, breakfast speaker. Thanks Excel Physical
Therapy for your sponsorship!

Left: Shari Lee of OPPD was presented with an award for her
completion of the courses leading to the Advanced Safety
Certificate.

Nebraska Assisted Living
Association Conference (NALA)

Held at the Safety Council

Above: Grace Knott
(Hillcrest Health Systems);
Chris Cady (NSC,GOC);
Holly Warth (Good
Samaritan Hospital); Betty
Ferdinand (NALA); Dr.
David Corbin (UNO).

Above left to right: Click It - Don’t Risk It team leader, Cherie Ferber;
Fred Zwonechek (Nebraska Office of Highway Safety); Gordon Brooks
(Nebraska Safety Center); Larry Kruse (Liberty Mutual) were honored
for their work on the steering committe for the Nebraska Coalition to
Save Lives Through Safety Belt Usage. 

Left: BevVan Phillips
(Home Access Solutions);
Susan Wickey (Response
Link of the Midlands); Dick
Hendricks (retired); Joy
Doll (Creighton University).

The F1RST (Fall Intervention Reaching Seniors Together) task forces were the presenters
at a conference entitled "A Holistic Approach to Resident Safety: Reducing Trauma,
Injuries, and Deaths."  They gave great information on the different causes of falling in
older adults and how to lessen the likelihood of falls in their facilities.  
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The Liberty Safety Ride and the Be Cycle-
Logical Campaign, was launched to
educate motorcycle riders and car drivers
on safe driving.  Both are critical keys to
overall highway safety. 

The June 7, 2008, ride involved riders
who made several stops, receiving a
motorcycle safety tip at each stop, and
culminating at a prize giveaway and an
evening at the Omaha Royals game.

The Council's Be Cycle-Logical campaign
was a joint effort with the Nebraska
Office of Highway Safety to increase
motorist awareness of motorcyclists.  Be
Cycle-Logical, which was kicked-off at

the Liberty Safety Ride, was designed to educate
the motoring public on how to safely share the
road with motorcycles.

The campaign was rolled out to the public
through television and radio commercials, gas
pump toppers, a workplace campaign, billboards
and a web contest where the winner would
receive a $1,000 prize. 

The Liberty Safety Ride and Be Cycle-Logical are
just the latest in many highway safety efforts
spearheaded by the Council.

The Safety Idol Winners were incorrectly indentified in
our Summer 2008 SafetyPro. Denny Rourke, NSC, GOC
board chair shown with contest winners Dana Osborn,
Holly Anderson, Beth Custer and George Lin from
Nebraska Orthopaedic Hospital.

Safety Idol Winners

Above: Pat Damke of Professional Research Consultants was the lucky
winner of the “Test Your Cycle-Logical IQ” contest. Terri Lewis
(NSC,GOC) presents her with a check for $1,000.

Left: Omaha Police Chief Eric Buske, Nebraska Office of Highway
Safety Administrator Fred Zwonechek and Omaha City Councilman
Garry Gernandt sign the proclaimation declaring June 2008 National
Safety Month.

Liberty Safety Ride

Tom Belford (center back), Liberty Safety Ride
committee chair, and family head for the Royals game.
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